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MINUTES of the
Special Meeting ofthe Executive Council

held at Clty Canrpus, Central Univer-sity of Punjab, Bathinda
on 11d' iune, 2018

The Special Meeting ofthe Executive Council was held on 11th June 2018 at Central

University of Punjab, Bathinda. The following members were present:

1. Prof. R.K. Kohli, Vice Chancellor - Chairman
2. Dr. Rekha Kalia Bhardwaj * Member
3. Dr. Balwan Gautam - Member
4. Prof. P. Ramarao - Member

5. Prof. V.K. Garg - Member
6. Prof. S.S. Marwaha - Member
7 . Prof. Ramakrishna Wnsirika - Memhcr
B. Prof. Aniana Munshi - Member
g. Dr. Tarun Aror a - Member
10. Dr. Jagdeep Singh, Regisl.r'ar' - Secretaty

Prof. A. K. Mohapatra could not attend the meeting due to prior engagements.

Dr. Felix Bast was granted leave of absence.

The Chairman, EC and Vice-Chancellor, Central University of Punjab extended a

warm welcome to the members to the Special Meeting of the Executive Council

and thanked them for sparing their precious time for contributing towards the

academic and administrative growth of the University and for their valuable
guidance.

The Chairman, EC then requested the Secretary, EC to present the Agenda Items

one by one to the members for deliberations and decisions/recommendations.

The Secretary presented the Items in sequence.
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Item.No:EC:SP:2018:1

To consider Tri-partitc
MoU amongst Mitlistry
of Hurnatr Resource
Development (MHRDJ,
University Grants
Comrnission (UGCJ and
Central UrriversitY of
Punjab (CUPB) for the
financial year 2018-19.

The Secretary infolnred that the Universiiy is in recelpt

of MIIRD letter No. F.No 20-3l2018-CU IV /2018[CPP-
III datcd 17th May 2018, regarding " Tri-Partite MoU

among Ministry of Human Resource Development

tMHRt), University Grant Commission (UGCI and

ilentral University of Punjab (CUPBI for the financial

year 2018 19j (ttueste4 {Pages 71 to 12})

As ner nrovisions under Rule 229[xiJ of the General
pinancijl Rules, 2017, the statutory/autonomotls
bodies, are required to enter inlo a Memorandum of

Understanding IMoU) with the Adminislt'ative Ministry

or Depaftment, spelling out clearly performance

parameters, output targets in terms of details of

p.ogra--" of wot'k and qualitative improvclnent in

output, along with commensurate input requirements'

The roadmap for improved performance with clear

milestones should also for-m a part of the MoU'

It was also informed that vide above referred letter of
MHRD it has been directed that in accordance with the

.decision of the Government, the Ilniversities have to

sign MoUs with specified performance parameters, duly

ap.-proved at theii Governing Body level, before sending

reouisition for release of funds in the financial year

20i8-Ig. MIIRD has also informed that no release of
fund shall be made without an MoU duly signed by the

Universiry.

The MoU forwarded by CUPB to MHRD has been

slightly amended by MHRD and was presented as

placed at Annexure-2 {Pages 73 to 27}'

RESOLVE:

The Executive Council, after deliberations, unanimously
RESOLVED to approve the Tri-partite MoU to be signed

among MinisfiyolHuman Resource Department (MHRD),

Univeisity Giants Commission (UGC) and Central

University of Punjab (CUPB) for the financial year 2018-

19, after a minor amendment as per Annexure-3

{Pages 22 to 37).
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Item.No:EC:SP:2018:Z

l'o consider the
Appoilrtinent of FinaDce
Officer.

The Secretary jnformed that the Univcrsity has
advertircd one (01-Ult] \/acat.ti llosjtion [on r:egular
basisJ of I.'inance O l.ficer.

Total 15 applications were receivecl. After initial
screenjng 07 ca:rdjdates were founcl eligible to appear
before the Selection Colnrnittee.

The shortlisted candidates were called for interrzieur
lreld on 1Olh June 2018. Only 05 candidates appeared for
tire Selection Commiftee.

The sealed recommendations of the Selection Committee
were opened by the Secretary, in the presence of the
Council, for consideration.

RESOLVE:

The Executive Council considered and RESOLVED to
approve the recommendations of the Selection Commitree
for appointment of following candidate to the posi of
Finance Officer in Scale of payof Rs. 3740O-670OO (Grade
Pay Rs. 10,000 /-) and on salary ro be fixed in Zm ipC, as
per rules:

1. Dr. Anupam Deep Sharma

It was FURTHER RESOLVED that the offer of appointment
bc made after- vel.ification of thc documents.

The Secretary informed that the University has
advettised one [01-UR) vacant position of Medical
Officer (MaleJ, on regular basis.

Total 07 applications were received. After initial
screening total 04 candidates were found to be eligible
and 01 candidate was found to be provisionally eligible.

The shortlisted candidates were called for interview
held on llslune 2018. Only one candidate appeared for
the interview.

The sealed recommendations of the Selection Committee
were opened by the Secretary in the presence of the
Council, for consideration.

Item.No:EC:SP:2 018:3

To consider the
Appointment of Medical
Officer (Male).
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Item.No:EC:SP;2018:4

'l'o consider dre
Appointment of
Executive Engineer.

REJOIVE:

The Executive Council considercd and RIISOLVED to

approve thc recommendations of the Selection Committee

fJr: appointment of following candidate- for. tlie post. of

l.lediial oticer on adhoc basis on the pay fixed as per rules

of the University for one year or till the post is filled on

regular basis, whichever is earlier:

1. Dr' Antril6h Gupta

It was FURTHER RESOLVED that the offer of appointment

Lre made after verification ofthe documents'

The Secretary informcd that the Univer'si$r has

advertised t.rrie {01-URl vacant position (on regular

basisJ of Executive Engineer'

Tot1l 07 applications were received After initi2l

screening toial 02 candidates were found to be eligible

and 01 cindidate was found to be provisionally eligible'

The 03 shortlisted candidates appeared for interview

held on 10th June 2018.

The sealed recommendations of the Selection

Committee were opened by the Secretary' in the

pl escuce ofthe Council, tor conoldoretlotr'

RESOLVE:

The Executive Council considered and RESOLVED to

approve the recommendations of the Selection Committee

foi appointmettt of following candidate for the post of

Executlve Engineer in Pay Scale Rs' 15600'39100 fGrade
Pay Rs.6600f-) and on salaryto be fixed in 7tt' CPC, as per

rules;

1. Sh' Saurabh GuPta

It was FURTHER RESOLVED that the offer of appointment
be made after verification ofthe documents'
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Itene.No:EC:SP:2 01,8 : 5

To consider the
resignation ofDr,
Mridula Mittal from the
post of Medical officer.

Item.No:EC:SP:2018:6

To consider eligibility
conditions for
recruitment of Associate
Professor. '

Speciol Meeting ofthe Executive Council Minutes

The Secretary informed that the Dr. Mridula Mittal
joined the University as Medical Officer on 20'l'
Nover:.rber 2015 (FNJ in the Pay Band-3 {15600-391001
+ GP Rs. 5400/- (pre-revisedJ on regular basis. As per
clause No.2 of appointment letter issued to her, she was

on probation for a period of two years from the date of
her joining.

The process of lifting trp prohation period of
Dr. Mridula Mittal had alreadv been initiated and

requisite forllraliLies have been completed. Thc

Competent Authority has also allowed to put up the

same in the in the next meeting of the Executive Council.

The Secretary further informed that meanwhile, Dr.

Mridula Mittal, Medical Officer vidc her letter No'

CUPB/MED/20\7/733 'JaLed 21st May 2018 has

tendered her one month notice-cum-resignation from
the post of Medical Officer w.e.f 21$ May 2018 due to
personal reasons. (Anncxure4 {Page 32}J

It was also informed that the Competent Authority has

accepted 1 month notice cum resignation ofDr' Mridula .

Mittal w.e.f. 21$ May 2018 [FN) and she will be relieved
from the services of the University sn 26d' June 2018
(ANJ, as per rules.

RESOLVE:

The Executive Council, afiter deliberations, unanimously
RESOLVED to accept the resignation of Dr. Mridula Mittal
from the post of Medical Officer and approved to relieve
herw.e.f. 20e fune 2018,

The Secretary informed that the University has once again
received a representation from some Assistant Professors
regarding eligibility conditions for the position. of
Associate Professor'. They have requested to look into the
requirement of having one Ph.D. degree awarded under
t}le guidance ofAssistant Professor to become eligible for
the post ofAssociate Professor as.earlier advertised by the
University. They have referred to the guidelines of UGC

and also to the advertisements of other Central
Universities in this regard.
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l'he Executive Council in its 2Bth and 29th meetings' vide

Item.No:EC:28:2018:64 and Item'No:EC;29:2018:34.

respectively, considered similar reprcsentations in this

regard.

It was also informed that in the University advertisement

for teaching positions there had been a- clause that "for the

post of Professor altd As:;t-'ciate frofessor, at lcast one

ih.D. d"g."" under supervision or two Ph D degrees

under co supcrvision must have been awarded "

The Secretary said that the 28th Executive Council had

resolved that the matter regarding re-consideration of

eligibility conditions for recruitment of Associate
professor be kept in abeyance, in view of new UGC

Regulations, to be issued shortlY'

Further, the 29th Executive Council, in light of its earlier

dccision, resolved thaf the matter regardlng re-

consideration of eligibility conditions for recruitment of

Associate Professor be kept in abeyance, in view of new

UGC Regulations, to be issued shortly'

Now, these Assistant Professors have requested:

1. Either to modit/ the eligibility criteria for future

advertisements as per UGC regulations'
2. Or withhold future advertisements until either a

decision has been made by EC in this regard or new

UGC guidelines are Published'

RESOLVE:

The Executive Council. after deliberations unanlmously

RESOLVED to take the request of Assistant Professors

regarding eligibility conditions for recruitment of
aslociate professoi to the regular meeting of the

Executive Council schedu1"4 61 2 5ttt ;une 2018'

It was FURTHER RESOLVED that the post of Professor and

Assistant Professor be advertised'

The Secretary informed that the University did not have

vacations for its teaching stafftill December 2017 '

Item.No:EC:SP:2018:7

To re-consider tJle
Professional Leave to
faculty for attending

Speciql Meeting ofthe Executive Council Minutes
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Refresher/Orientation
Courses

The Secretary added that in order io facilitate their
professional growth the University, and as recommended
by Acariemic Council in its sth meeting held on 150'
Noven.rber 2014, tl.te Executive Council in its 11th mecting
held on 25th November 2A\4, approved the Professional
Leave for attending Refresher/Orientation Courses which
are maltdatory.

The Secretary added thathased on referendum rnd as per
tl.re demand of the majority of faculty members and in the
light ofUCC [tcgulatlons, the Ur)iversity had to swrtch oveI
from non-vacational to vacational institution as approved
by the Executive Council in its 26d meeting held on 11s
September 201 7 vide Item.No.EC:26:2017:14.

Further, the UGC Regulations, do not provide for
Professional Leave. Further, now since the University has
become vocational institution, therefore, the provision of
Professional Leave, as approved by 11th EC needs to be
stopped. However, the other General Rules relating to
leave of other type as approved by 11ttt EC will remain
intact as mentioned in University Notification dated 22nd
D ecember 2014!!nnexure:5 {Pag e 3 3}.

It was also informed that meanwhilq a letter No. F.5-
1/2018 IHRDC) dated 4d June 2018 has been received
from UGC conveying that regular teachers participating in
Refresher Courses/ Orientation Prograrnme etc. at UGC-
HRDC's will be treated as 'ON DUTY' and not as on dutv
l e av e. _@n ne xu!e.$$ age_3.4))

The Academic Council considered this matter in its 18th
mr.,,.itlng sched led on Bd, fune 2018 vids
Item.No:AC:18:2018:31 and resolved to recommend ro the
Executive Council.

a) Retaining the general rules of leave and to dispense
with the provision of Professional Leave.

b) The regular teachers participafing in Refresher
Courses/orientation Programme be treated as '0n
Duty' and not on 'Duty Leave' as per UGC letter.

RESOLVE:

The Executive Council, after deliberations, and as
recommended by the Academic Council unanimously
RESOLVED the following:

Specidl Meeting ofthe Executive Council Minutes
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Item.No: EC:SP:2 018: B

To consider the
clarification in the
probation period of CUPB

employees.

bl

Retaining tlte general rules of leave and dispetrse

rvith the position of Professioual Leave'

The rcgular teacher participating in Refreshet'

CourseyOrientation Progranltrle be treated as'O11

Duty' and not as 'Duty Leave' as per UGC letter'

The Executive Council in its 29th meeting held on 7th May

2018, vide item.No:EC:29:2018:9 resolved to approve the

probation period ofthe faculty appointed on regular basis,

in light of UGC Regulation 2010 clause 11'0 referred as

period ofprobation and confirmation (11.0 to 11 51'

It was further resolved that to maintain uniformity within
University, the probation period of Non-Teaching

employees may also be made one year, in conformity with
DoPT Rules as detailed below:-

I For direct recrujtmerlt Lo posL5 except

clause [ii) below
2 years

For direct recruitment to Posts
carrying as Grade PaY of Rs. 7600 or
above or to the Posts to which the

maximum limit is 35 Years or above

1 years

It was still further resolved that the employees who have

already completed one year ofprobation period should be

confirmed w.e.f. their respective dates of completion of 1

year subject to fulfilment of other requirements'

Keeping in view of the abr-rve, the llst o[ cltpluyccs

[Teiching and Non-TeachingJ who have already

iompleted their probation period of one year w'e f' dates

as mentioned against their names attached at Annexure-
7 {Pages 35 to 36} [Non-TeachingJ and Annexure-B

{Pages 37 to 38} (TeachingJ was prepared ' However, as

p".ilrut" 2 of offer of the appointment letters issued to

ihem they were on probation for the period of two years

from their date ofjoining.

The matter required more clarification and was placed for
consideration of the Executive Council.

RESOLVE:

The Executive Council, after deliberations, unanimously
RESOLVED that in addition to earlier decision of Executive
Council, following is aPProved:-
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Item.No:EC:SP:2018:9

To re-consider the
previous decision of t}re
Executive Council
regarding the Non-
Compounded advance
increments in Iieu of
possessing Ph.D. degree
to tlle faculty,

a. That the employees rvho have already completed
the probation period of two years as on or before
a7.O5.2OIB fdate of tlie resolve of 29th EC meeting)
should be confirmed w.e.f their respective dates of
successfull completion of probation period of two
years subject to fulfilment of other requirernents,

b. That the employees who had been offered
appointment letter with two years of probation
period and have already completed one year (but
Iess than two years) bfprobation period before the
RESOLVE of 29fr Executive Council meeting held on
07.0S.2OIa. Such employees should be confirmed
w.e,f. the date of 29th meeting of Executive Council
i.e. O7.O5.2078, subject to fulfilment of other
requirements. Ftrther, the order in confirmation
list will be determined by the completion of one
year tirst i,e. the employee who have completed one
year first (from the date ofjoining on regular basis)
will be placed above in the confirmation list

c, That the employees who had been offered
appointment Ietter with two years of probation
period and but have not completed one year of
probation period yet. Such employees should be
confirmed w,e,f. their respective date of completion
of one year of probation period (from the date of
joining on regular basis) subject to fulfilment of all
the.requirements,

The Executive Council in its 29tn Meeting held on 7t May
2018, vide Item.No: EC:29:2018:31 resolved that
following committee be constituted to deliberate on the
issue regarding the Non-Compounded advance.
increments in lieu of possessing Ph.D. degree to the
faculty, in light ofabove facts:

1. Dr. Balwan Gautam, Chairman
2. Dr. Rekha Kalia Bhardwaj
3. Prof. V.K. GarC
4. Prof. Anjana Munshi

The recommendations of the committee is placed at
Annexure-9 {Pages 39 to 40} for consideration.
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RESOLVE:

The Executive Council, af[er deliberations' unanimously

RESOLVED to approve the recommendations of the

committee, regarding the Non-Compounded advance

increments in lieu of possessing Ph'D' degree to the

facultv.

The Executive Council authorized thc Chairman to plan the next meeting of EC, as

per need.

The members appreciated the significant progress made by the University

resolved again to put on record sati'sfaction and congratulated the Vice chancellor

for his efforts. The meeting ended witi a vote of thanks to the Chair'

Prof. JagdeeP Singh
Registrar

& Secretary, Executive Council

**"''"'ffi[,,u

Vice Chancellor
& Chairman, Eriecutive Council
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