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PROCEEDINGS of

NINETEENTH MEETING OF THE EXECUTIVE COUNCIL
HELD IN BATHINDA ON 15" December, 2015

Nineteenth Meeting of the Executive Council was held on 15™ December 2015 at 9:00
a.m. in the Conference Room, Administrative Block, Central University of Punjab,
Bathinda. The following members attended the meeting:

1) Prof. R. K. Kohli, Vice Chancellor - Chairman
2) Prof.P. Ramarao : Member
3) Dr.Zameerpal Kaur : Member
4) Dr. Pankaj Khare g Secretary

Er. Sham Lal Garg and Prof. T. A. Gonsalves expressed their inability to attend the
meeting. Prof. R. C. Sobti and Prof. A. D. N. Bajpai could not personally attend the
meeting due to urgent prefixed engagements in their respective universities, but they had
sent their observations/comments/approvals to the items on the agenda.

The Chairman called the meeting in order and welcomed the members and thanked them
for sparing their time.

The Secretary informed the Chair that as per the amended Ordinance on EC, for the
quorum to be complete, we need at least 2 external members. He brought to the notice
of the EC that Prof. R. C. Sobti and Prof. A. D. N. Bajpai have sent their
comments/approvals on the Agenda in writing through emails as they are not in a
position to attend the meeting in person this time. turther he shared that Mr. Vijay Inder

Singla is nn his way tn the meeting

The Secretary requested the Chair to adjourn the meeting. The Chairman, in view of the
technicality involved especially due to the convocation, adjourned the meeting for 10
minutes —till 9:10 AM.

—_

Registrar

The Vice Chancellor authorised the Reglstrar to convene the Adjourned Meeting at 9:10 .
Hrs. on 15™ December 2015.

7

Vice Chancelior




- PROCEEDINGS of
NINETEENTH MEETING OF THE EXECUTIVE COUNCIL
| HELD IN BATHINDA ON 15 December, 2015

The Chairman requested the Secretary to call the adjourned meeting at 9:10 a.m.

The adjourned Nineteenth Meeting of the Executive Council was held on 15" December
2015 at the Conference Room, Administrative Block, Central University of Punjab,
Bathinda. The following members attended the meeting:

1) Prof. R. K. Kohli, Vice Chancellor : Chairman

2) Sh. Vijay Inder Singla : Member

3) Prof. P. Ramarao : Member

4) Dr. Zameerpal Kaur - Member

5) Dr. Pankaj Khare : Secretary

6) Prof.R.C.Sobti - ; } Participation in absentia

7) Prof. A. D. N. Bajpai : Item wise comments received

through email put up in meeting

Er. Sham Lal Gafg and Prof. T. A, Gonsalves expressed their inability to attend the meeting
Prof. R. C. Sobti and Prof. A. D. N. Bajpai could not personally attend the meeting due to
urgent prefixed engagements in their respective universities, but they had sent their

observations/comments/approvals to the items on the agenda.

The Chairman called the meeting in order and welcomed the members and thanked them
for sparing their time.

The Chairman then requested the Sceretary to present the Agenda Items to the Members
for deliberations and decisions. Secretary, Dr. Pankaj Khare presented the Items in

sequence.

ltem: EC:19:2015:1

To confirm the minutes of
the Eighteenth Meeting of
Executive Council held on

315t October 2015.

RESOLVE

Item: EC:19:2015:2

To accept the Actions
Taken Report {ATR} on the
decisions of Eighteenth

The Secretary submitted to the EC that the minutes of
the Eighteenth Meeting of Executive Council were
circulated to all the members and no comments were
received on the EC Minutes.

Executive Council” with due deliberations,
resolved unanimously to confirm the minutes of
its Eighteenth Meeting held on 315t October 2015.

The Secretary presented the details of the actions
taken on the decisions taken by the Executive Council
in its Eighteenth Meeting as placed at Annexure-19.1

Annexure-18.1
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Meeting of Executive
Council held on 31
October 2015.

RESOLVE

Item: EC:19:2015:3
To consider Report of the

Vice Chancellor on the
progress of the University.

RESOLVE

ltem: EC:19:2015:4

Deferred ltem of 18 EC

Item:18:2015:30

ADDON AGENDA

18.i To-consider the
appointment in the
Centre for
Comparative
Literature for the post

of Associate Professors

Executive Council expressed its satisfaction on
the Actions Taken and resolved to accept the
ATR.

The Vice-Chancellor presented the progress of the

University since the last Meeting of the Executive.

Council. A detailed presentation through PPt was
made on various activities leading to the growth of
the university. The presentation is annexed at 19.2.

Executive Council after discussions appreciated
the progress of the University and unanimously
resolved to accept the report as placed at
Annexure-19.2 '

As the matter was related to -appointment of
Associate Professors for Centre for Comparative
Literature and as Dr. Zameerpal Kaur was a candidate,
she left the meeting until the item was discussed.

The Secretary informed the members that this item
was earlier placed-in'the 18" meeting of the Executive
Council held on 31 October 2015, wherein the EC
was not sure of the experience required for the
position in one of the recommended candidates. EC
had desired to verify the eligibility conditions of both
the recommended candidates on count of educational
qualifications, experience and AP| scores and had
resolved that the findings be placed in the next EC
meeting.

He further submitted that in view of the resolve of the
Executive Council, a committee, headed by Dean
Academic Affairs Prof. P. Ramarao, cnecked the
eligibility conditions of both the recommendec
candidates on counf of educational qualifications,

Annexure-19.2

Annexure-19.2




RESOLVE

Item: EC:19:2015:5

To consider the case of
appointment of Ms.
Poonam Rani as UDC.

experience and APl scores and verified the eligibility
of both the candidates for the post of Associate
Professor as recommended by the selection
committee.

The Chairman presented the verification report
findings of the committee before the members of the
EC. (Annexure-19.3).

The Executive Council considered the Report of
the Committee that verified the eligibility of both
the candidates for the post of Associate Professor
in the Centre for Comparative Literature, as
recommended by Selection Committee. The
Executive Council further resolved to approve to
offer Letter of Appointment to the following
applicants as recommended by the Selection
Committee in the order of Merit as Associate
Professors in the  Centre for Comparative
Literature in the Scale Rs. 37,400—67,000 with
Grade Pay of Rs. 9,000/- and fix the salary as per
rules:- '

1. . Dr. Zameerpal Kaur

2. Dr. Parneet Jaggi

The Secretary apprised the members the case of
appointment of Ms. Poonam Rani. While elucidating,
he told that this case was earlier deliberated in the
14™ meeting of the Executive Council, vide ltem No.
EC:14:2015:1C, wherein Executive Council resolved to
give a fair chance to Ms. Poonam Rani to defend her
eligibility for the post of UDC through a written
communication and in case, the respounse is not
satisfactory, a single person enquiry committee (by a
Retired Judge) may be constituted by the Vice
Chancellor to verify the facts of the case for suitable
recommendations to EC.

The OSD (Finance) was assigned the responsibility to
study the case and submit the report. On basis of the
Report of OSD (Finance), a Show Cause Notice was
issued to Ms. Poonam Rani on 22" May 2015. She
filed a reply on 9™ June 2015 and denied all the
charges levelled on her. The reply was presented to
Executive Council in its 16" Meeting (Annexure-19.4).

Annexure-19.3

Annexure-19.-

Annexure-18.4
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RESOLVE

ltem: EC:19:2015:6
Sub Item: 6.1 to 6.27

To consider the
proceedings of the
Standing Committee for
making recommendation of
Non-compounded PhD
increments to the faculty of
cup

He further informed that the Executive Council in its
16" meeting resolved to initiate an inquiry against
Ms. Poonam Rani as per CCS Rules.

The Registrar issued a charge sheet to Ms. Poonam
Rani on 21%t October 2015 (Annexure-19.5). She
requested for extension of reply against charge sheet,
which was denied as it was requested without any
specific reason. :

In response to the charge sheet, Ms. Poonam Rani
submitted her reply on 4" November 2015 as
annexed at 19.6. In her reply attached, she denied
each article of the Charge sheet.

The Council after a detailed deliberation
resolved to take a legal opinion in this case.
Further, it was resolved to take an early
decision in the matter, in consonance with
legal opinion, so that the necessary further
action be taken before next EC is scheduled.

The Sacratary presented the proceadings of the
Standing committce for making recommendation of
Non-compounded PhD increments to the faculty of
CUPB as attached at Annexure-19.7.

The sub items from 6.1 to 6.27 being similar were
taken together.

After detailed discussion on the rules and regulations
of the UGC and the recommendations of Standing
Committee, the Executive Council opined that the
requisite PhD/M.Phil./LL.M. increments should be
given to following eligible applicants as per the details
given:

Five Non-Compounded Increments to:

Dr. Rajendra Singh Dhayal

Dr. Sachin Kumar

Dr. Krishna Kanta Haldar

Dr. Anoop Kumar

Dr. Shashank Kumar

oUW e

Dr. Ajay Kumar

~

Dr. Jainendra Kumar Verma

Annexure-19.5

Annexure-19.6

Annexure 18.7




RESOLVE

3
4
5.
. 6. Dr.Sesadeba Pany
7
8
9

Dr. Dinesh Babu P

9. Dr. Pradeep Kumar

10. Dr. Surender Mehra (subject to the production
of certificate from BHU stating that he has not
claimed these at ’BHU).

11. Dr. Sasang Guite

12.Dr. Jéjati Keshari Parida

Three Non-Compounded Increments to:

1. Dr. litendra Kumar (Two additional non-
compounded increments be given after
submission of proof by the candidate that he
has completed PhD with Course Work)

2. Dr. Sabyasachi Senapati (Two additional non-
compounded increments be given after
submission of proof by the candidate that he
has completed PhD with Course Work)

Dr. Jyoti Parkash
Dr. Rakesh Kumar
Dr. Ashok Kumar

Dr. Krishna Chaitanya Rupali
Dr. Neeraj Kumar
Dr. Vinay Kumar
10. Dr. Milankumar Sharma
11. Dr.Vinod Arya
12. Dr. Sudheer Singh
13. Dr. Jubilee Padmanabhan
14. Dr. Sukhwinder Kaur

Two Non-Compounded Increments to:

1. Mr. Aditya Ranjan Kapoor (For M.Phil. Degree)
2. Dr. Sukhwinder Kaur (For LL.M. Degree)

Those, whose pay of the last employment was
protected, have to certify/produce evidence that they
did not claim the increments earlier.

The Executive Council resolved to approve the

proposed Non-compounded PhD/M.Phil./LL.M.

incremants to the eligible applicants covered

under sub items of this item at Sr. No. 6.1 to 6.27

of Agenda as per Annexure-19.7 and as given spnexure-19.7
heiow:

Five Non-Compounded Increments to:

Py




Dr. Rajendra Singh Dhayal
Dr. Sachin Kumar

Dr. Krishna Kanta Haldar
,Dvr. Anoop Kumar

Dr. Shashank Kumar

Dr. Ajay Kumar

Dr. Jainendra Kumar Verma
Dr. Dinesh Babu P.

Dr. Pradeep Kumar

© ® N oUW e

s
o

.Dr. Surender Mehra (subject to the
production of certificate from BHU stating
that he has not claimed these at BHU).

11. Dr. Sasang Guite

12. Dr. Jajati Keshari Parida

Three 'Non-Compounded Increments to:
1. Dr. lJitendra Kumar (Two additional non-

compounded increments be given after
submission of proof by the candidate that he
has completed PhD with Course Work)

2. Dr. Sabyasachi Senapati (Two additional non-
compounded increments be given after
submission of proof hy the randidate that he
has completed PhD with Course Work)

3. Dr. Jyoti Parkash

4. Dr.Rakesh Kumar

5. Dr. Ashok Kumar

6. Dr.ASesadeba Pany

7. Dr. Krishna Chaitanya Rupali

8. Dr. Neeraj Kumar

9. Dr. Vinay Kumar

10. Dr. Milankumar Sharma

11. Dr. Vinod Arya

12. Dr. Sudheer Singh

13. Dr. Jubilee Padmanabhan

14. Dr. Sukhwinder Kaur

Two Non-Compounded increments to:
1. Mr. Aditya Ranjan Kapoor (For M.Phil.

Degree)
2. Dr.Sukhwinder Kaur (For LL.M. Degree)




ltem: EC:19:2015:7
Sub Item: 7.1 to 7.7
To consider the amended

drafts of Ordinance 1I-VII
and XXI of the university

The Secretary informed the members that CUPB
prepared its ordinances and after approval of the
Council, they were sent to MHRD for kind approval of
the Visitor on dated 11.05.2012.

MHRD vide letter No. F 50-4/2012-Desk (U) dated
20.02.2013 informed that the Ordinance Nos. II-VII,
XXI, XXIII-XXV of the university were not considered
by the Govt. as the University Grants Commission
made some suggestions, which needs to be complied
by the Central University of Punjab.

He further informed that the university incorporated
the suggestions made by UGC and amended the
ordinance accordingly.

The sub items from Sr. 7.1 to 7.7 being similar were
taken together as given below:

7.1 The amended draft Ordinance-Il
Emoluments, Terms and Conditions of Service
"of the Vice Chancellor, after incorporating
following suggestions of UGC (also placed at
Annexure-19.8):

Para 3.2 of the ordinance "The Vice
Chancellor shall be entitled to such other
facilities as -may be decided by the
university." has been deleted as per letter
No. 50-4/2012-Desk(U) of MHRD.

7.2 The amended = draft Ordinance-lli
Emoluments, Terms and Conditions of Service
of the Pro Vice Chancellor, after incorporating
following suggestions of UGC (also placed at
Annexure-19.9):

Para 3.2 of the ordinance "The Pro Vice
Chancellor shall be entitled to such other
facilities as may be decided by the
university.” has been deleted as per letter
No. 50-4/2012-Desk(U) of MHRD.

7.3  The amended draft Ordinance-1V
Emoluments, Terms and Conditions of Service
of the Registrar, after incorporating following
suggestions of UGC (also placed at Annexure-

Annexure-19.8

Annexure-19.9

Annexure-19.10
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7.4

15

19.10):

Para 3.1 of the ordinance "The Registrar
shall be entitled to free unfurnished
residential accommodation.” has been
replaced with "The Registrar shall be entitled
to unfurnished residential accommodation
for which he/she shall pay prescribed license
fee.”

Para 3.2 of the ordinance "The Registrar
shall be entitled to such other facilities as
may be decided by the university." has been
deleted as per letter No. 50-4/2012-Desk(U)
of MHRD.

The amended draft Ordinance-V
Emoluments, Terms and Conditions of Service
of the Finance Officer, after incorporating
following suggestions of UGC (also placed at
Annexure-19.11):

Para 3.1 of the ordinance "The Finance
Officer shall be entitled to free unfurnished
residential accommodation.” has  been
replaced with "The Flnance Officer shull be
entitled to unfurnished residential
sccornmodation for which he/she shall pay
prescribed license fee."

Para 3.2 of the ordinance "The Finance
Officer shall be entitled to such other facilities
as may be decided by the university." has
been deleted as per letter No. 50-4/2012-
Desk(U) of MHRD.

The amended draft Ordinance-Vi
Emoluments, Terms and Conditions of Service
of the Controller of Examinations, after
incorporating following suggestions of UGC
(also placed at Annexure-19.12):

Para 3.1 of the ordinance "The Controlier of

Examinations shall  be ‘entit!ea' to free

unfurnished residential accommodation.” has
been replaced with "The Controller of
Examinations shall be entitied tc unfurnished

“residential accommodation for which he/she

shall pay prescribed license fee."

Annexure-19.11

Annexure-19.12




RESOLVE

ftem: EC:19:2015:8

To consider the amended
draft of Chapter 1, Statute:
Schools of Studies and
Centres

Para 3.2 of the ordinance "The Controller of
Examinations shall be entitled to such other
facilities as -may be decided by the
university." has been deleted as per letter
No. 50-4/2012-Desk(U) of MHRD.

7.6 The amended draft Ordinance-ll

Emoluments, Terms and Conditions of Service '

of the Librarian, after incorporating following
suggestions of UGC (also placed at Annexure-
19.13):

Para 3.1 of the ordinance "Librarian shall be
entitled to such facilities as may be decided
by the university." has been deleted as per
letter No. 50-4/2012-Desk(U) of MHRD.

7.7 The amended draft Ordinance-VII

' Procedure/Norms for Appointment to the
Faculty  Positions, after incorporating
following suggestions of UGC (also placed at
Annexure-19.14):

Para 13. of the ordinance "The University will
have the right to relax any of the
qualifications, such as experience, minimum
marks, age, etc. in deserving cases and it
shall be ratified by the Selection Committee
and the same shall be so stated and
recorded.” has been deleted as per letter No.
50-4/2012-Desk(U) of MHRD.

The Council discussed each case of amendment of
the draft Ordinance and resolved to approve the
proposed amendments in the draft Ordinances
covered under sub items of this item at Sr. No.
7.1 to 7.7 as per Annexure-19.8 to 19.14

respectively.

The Secretary apprised the members that the Visitor,
vide letter No. F 42-26/2009-Desk (U) dated 16%
March 2011 from MHRD, approved the CUPB Statute
(Chapter 1) related to Schools of Studies and Centres.

As resoived by the Executive Council in its 15t
meeting vide Item No. EC:15:15:12 and in its 17%

Annexure-19.13

Annexure-19.14

Annexure-19.8—

18.14

™




© RESOLVE

Item: EC:19:2015:9

To note the confirmation of
the Non-Teaching Staff
who have/are going to
complete their probation
w.e.f their date of
completion of two years.

meeting vide ltem No. EC:17:2015:10, some changes
were made in above Statute (Chapter 1) Schools of
Studies and Centres.

The amended draft of Chapter 1 of the Statute:
Schools of Studies and Centres, after incorporating
the suggestion made by the Executive Council, were
presented before the EC as annexed at 19.15.

After discussion, the Executive Council resolved
to approve the draft of Chapter 1, Statute:
Schools of Studies and Centres as proposed under
Annexure-19.15.

The Secretary submitted that the probation period for
newly appointed Non-teaching staff is of two years
from the date of joining.

The * Non-Teaching Staff members who have
completed/or going to complete their period of
probations ‘were requested to fill the probation
report. Their probation report was then forwarded to

~ the  reporting and reviewing  officers for

recommendations on lifting of their probation.
Cominittees were then constituted by Vice Chancellor
to recommend on edch cases individually.

The committees after considering = the
recornmendations of the reporting and reviewing
officers recommended 'the lifting of the probations of
the Non-Teaching Staff members w.e.f. the date of
completion of their respective probation period.

Secretary presented the details of such Non-Teaching
employees whose probation is recommended for
lifting as placed at Annexure-19.16 for consideration
of the EC. The details showing the respective date of
confirmation to the post mentioned against the
names of such non-teaching employees are also given
below: h '

Name Designation : Date of
Confirmation
Mrs. Simerjit Kaur Medical Attendant 27.08.2015
Mr. Jyoti Singh, Cook 27.08.2015
Mr. Ranbir Singh Section Officer 16.09.2015
Mr. Nivedan Salwan upcC 24.09.2015

Mr. Rohit Rastogi ubC 24.09.2015

Annexure 19.15

Annexure 19.15

Annexure-198.16




RESOLVE

Mrs. Jyoti LDC 24.09.2015

Mr. Ravinder Singh Library Attendant 27.09.2015
Mrs. Veerpal Kaur Library Attendant 30.09.2015
Mr. Harvinder Singh LDC 01.10.2015
Mr. Darshan Singh Driver » 18.10.2015
Mr. Harvinder Singh Office Attendant 20.11.2015
Mr. Devi Lal Office Attendant 20.11.2015
" Mr. Pawan Kumar Office Attendant 25.11.2015
Mrs. Shweta Arora Deputy Registrar 11.12.2015
Mr. Bhupinder Singh Professional Asstt. 17.12.2045
Mr. Rajender Kumar Asstt. Registrar . 19.12.2015
Mr. Gautam Sharma Asstt. Registrar 19.12.2015
Mr. Ravi Dutt Lab. Attendant 27.12.2015
Mrs. Anupam Sharma ~ LDC 01.01.2016
Mr. Sachin ~ LDC 01.01.2016
Mr. Pawan Poonia Lab. Assistant 02.01.2016
Mr. Sandeep Kumar Assistant 08.01.2016
Mr. Subhash Chander MTS 08.01.2016
Mr. Balraj Singh Driver 08.01.2016
Mr. Roshan Kumar Lab. Assistant 17.01.2016

The members, after discussions, unanimously
resolved to ratify the confirmation of the
following cases where the probation period of 2
years gets completed till 15.12.2015 are to be appexure-19.16
cleared from the due date as per Annexure-19.16.

Name Designation’ Date of
. Confirmation

Mrs. Simerjit Kaur Medical Attendant 27.08.2015
Mr. Jyoti Singh, Cook 27.08.2015
Mr. Ranbir Singh Section Otticer 16.08.2015
Wi Niveddii 3dlwaii ubc 24.04.20158
Mr. Rohit Rastogi ubC 24.09.2015
Mrs. Jyoti LDC 24.09.2015
Mr. Ravinder Singh Library Attendant 27.09.2015
Mrs. Veerpal Kaur, Library Attendant 30.09.2015
Mr. Harvinder Singh LDC 01.10.2015
Mr. Darshan Singh Driver 18.10.2015
Mr. Harvinder Singh Office Attendant 20.11.2015
Mr. Devi Lal Office Attendant 20.11.2015
Mr. Pawan Kumar Office Attendant 25.11.2015
Mrs. Shweta Arora Deputy Registrar 11.12.2015

It was further resolved that the other cases, as
listed below, where the period of probation was
not over, their confirmation cannot be done from
a future date on technical grounds. There cases
be taken up in the next meeting from their
respective due dates.

Narne Designation Date of
Confirmation
Mr. Bhupinder Singh Professional Asstt. 17.12.2015
Mr. Rajender Kumar Asstt. Registrar 19.12.2015
Asstt. Registrar 19.12.2015

Mr. Gautam Sharma

ey




Mr. Ravi Dutt Lab. Attendant 27.12.2015

Mrs. Anupam Sharma LDC 01.01.2016
Mr. Sachin LDC 01.01.2016
. Mr. Pawan Poonia Lab. Assistant 02.01.2016
Mr. Sandeep Kumar Assistant 08.01.2016
Mr. Subhash Chander MTS 08.01.2016
Mr. Balraj Singh Driver 08.01.2016
Mr. Roshan Kumar Lab. Assistant 17.01.2016

ltem: EC:19:2015:10

To inform the confirmation  The Secretary submitted that the probation period for

of the Teaching Staff who newly appointed faculty members is of two years

have/are going to complete from the date of joining.

their probation w.e.f their

date of completion of two  The teaching ‘members who have completed /or are

years. going to complete their period of probations were
requested to fill the probation report. Their probation
report then was forwarded to the COC of their
respective Centres and Deans of their respective
Schools for further recommendations on lifting of
their probation. A committee was then constituted to
recommend on lifting of their probation.

M

The committee after considering the
recommendations of the COC of their respective
___Centres and _Deans.. of _ their. . respective--Schools- -
recommended the lifting ot the probations of the
Teaching Staff members w.e.f the date of completion

of their probation period..

He presented the details of such Teaching staff

members, which is placed at Annexure-19.17. The Annexure-19.17
details showing the respective date of confirmation to

the post mentioned against the names of such

teaching staff are also given below:

Name Designation Date of
Confirmation

Dr. Amandeep Singh Asstt. Prof. 25.03.2015
Dr. Puneeta Pandey Asstt. Prof. 25.03.2015
Dr. Kiran K. Singh Asstt. Prof. 25.03.2015
Dr. Bawa Singh Asstt. Prof. 01.04.2015
Er. Surinder Singh Khurana  Asstt. Prof. 16.04.2015
Dr. Deepak Kumar Asstt. Prof. 25.04.2015
Dr. Puneet Pathak Asstt. Prof. 26.04.2015
Dr. Achchhe Lal Sharma - Asstt. Prof. 01.05.2015
Dr. Kamlesh Yadav Asstt. Prof. 06.05.2015
Dr. Kousik Giri Asstt. Prof. 10.05.2015
Dr. Preati Khatarpal Asstt. Prof. 17.06.2015
Dr. Sandeep Singh Asstt. Prof. 18.06.2015
Dr. Mahesh Kulharia Asstt. Prof. 05.07.2015
Dr. Maresh Kurnar Singla Asstt. Prof. 10.09.2015




Dr. Ramanpreet Kaur ~ Asstt. Prof. 20.09.2015 {

Dr. Shamshir Singh Dhillon  Asstt. Prof. 28.11.2015

Dr. Monisha Dhiman Asstt. Prof. 10.12.2015

Dr. Pankaj Bhardwaj - Asstt. Prof. 10.12.2015

Dr. Vikas Jaitak Asstt. Prof. 10.12.2015

Dr. Nishtha Kaushiki Asstt. Prof. 23.12.2015

Dr. Anjana Munshi ~ Associate Prof.  06.01.2016
Dr. Harish Chander Asstt. Prof. 20.01.2016 )

The members, after discussions, unanimously
resolved to ratify the confirmation of only the
following cases where the probation period of 2 (
years gets completed till 15.12.2015 are to be
cleared from the due date as per Annexure-19.17. Annexure-19.17

RESOLVE

Name - Designation Date of
Confirmation

Dr. Amandeep Singh Asstt. Prof. 25.03.2015
Dr. Puneeta Pandey Asstt. Prof. 25.03.2015
Dr. Kiran K. Singh Asstt. Prof. . 25.03.2015
Dr. Bawa Singh : Asstt. Prof. 01.04.2015
Er. Surinder Singh Khurana  Asstt. Prof. 16.04.2015
Dr. Deepak Kumar . Asstt. Prof. 25.04.2015
Dr. Puneet Pathak ~ Asstt. Prof. 26.04.2015
Dr. Achchhe Lal Sharma Asstt. Prof. 01.05.2015
Dr. Kamlesh Yadav Asstt. Prof. 06.05.2015
Dr. Kousik Giri Asstt, Prof. 10.05.2015
Dr. Preeti Khetarpal " Asstt. Prof. 17.06.2015
Dr. Sandeep Singh Asstt. Prof. 18.06.2015
Dr. Mahesh Kulharia - Asstt. Prof. 05.07.2015
Dr. Narcsh Kumar Singla Asstt. Prof. 10.09.2015
Dr. Ramanpreet Kaur Asstt. Prof. 20.09.2015
Dr. Shamshir Singh Dhillon  Asstt. Prof. 28.11.2015
Dr. Monisha Dhiman Asstt. Prof. 10.12.2015
Dr.-Pankaj Bhardwaj Asstt. Prof. 10.12.2015
Dr. Vikas Jaitak Asstt. Prof. 10.12.2015

it was further resolved that the following cases,
where the period of probation was not over, their
confirmation cannot be done from a future date
on technical grounds. There cases be taken up in
the next meeting from their respective due dates.

Name Designation Date of

' . Confirmation
Dr. Nishtha Kaushiki Asstt. Prof. 23.12.2015
Dr. Anjara Munshi Associate Prof.  06.01.2016
Dr. Harish Chander Asstt. Prof. 20.01.2016

ltems from Twelfth Mieeting of Finance Committes

item: £€£:15:2015:11




To consider the REVISED
progress of Plan
Expenditure giving an
overview of the financial
health of the university,
covering major heads of
expenditure — buildings,
equipment, library, etc.

(Finance Cbmmittee inits
12t Meeting vide
ltem:12:2015:4)

 RESOLVE- - - —

ltem: EC:19:2015:12

To consider viable solution
for the paucity of space at
the City Campus of the

university.

(Finance Committee in its
vide

12t Meeting
item:12:2015:5)

The Secretary apprised the members that, as advised
in 11t meeting, the revised progress of Plan
expenditure giving an overview of the financial health
of the university, covering major heads of expenditure
such as buildings, library, equipment, etc. under the
budget outlay of the financial year along with
investment status, interest earned and statement of
fixed deposits are included in the agenda.

While presenting the recommendations of Finance
Committee on revised progress of Plan Expenditure,,
he brought to the notice that the University has
earned Rs. 2,24,94,092/- from Bank Interest, including
interest on FDRs for the period from 01.04.2015 to
30.11.2015. Further, he told that Funds amounting to
Rs. 25,740.99 lakh were available under Xl Plan
(including opening balance as on 01.04.2015 Rs.
2,411.70 lakh), from which Rs. 15,976.62 lakh were
Expenditure upto 31.10.2015, and Balance amounting
to Rs. 9,764.37 lakh are available as on 31.10.2015
(Annexure-19.18).

The Executive Council discussed the
recommendations in detail and resolved to
approve the revised progress of Plan Expenditure

__ giving-an-overview-of-the fmanmal health of- the—--- :

university as recommended under ltem:12:2015:4
of IC mecting held on 11™ December 2015 as
contained in Annexure-19.18.

The Secretary informed the committee that the item
was earlier presented before Finance Committee in its
11*" meeting vide Item:11:2015:7, wherein FC advised
that the Déan,(ACademic Affairs and Registrar will
prepare a full-fledged note with justification
indicating number of the students/ faculty members
expected to join/leave and accordingly requirement
of space.

While presenting the resolve of the FC in its 12tk
meeting held on 14". December 2015 on the
recommendations of the Sub Committee of BAC
under Item:12:2015:5, he informed that presently 250
boys and 230 girls ar2 residing in respective hostels. in
the current session, 140 girls and 153 boys were
provided with hwt:x accommodation. Approximately
47 girls and 54 boys are likely to vacate the hostels by

Annexure-19.18

Annexure-19.18




RESOLVE

ltem: EC:19:2015:13

To consider the minutes of
the 28t meeting of Building
Advisory Committee along
with the abstract cost  of
the bulldmg pro;ects, in the

prescrlbed format’ of UGC, -

held on 3™ Dacember 2015.
(Finance Committee in its

12th Meeting vide
Item:12:2015:6)

RESOLVE

the end of current session after completing their
academic course. Keeping in view the admission trend
for the last year as well as likelihood of introduction of
some new courses, the additional demand for hostel
accommodation is projected at 130 for girls and 130
for boys. The necessary area marked for the
construction and the cost estimates were placed
under minutes of the Sub Committee of BAC

(Annexure-19.19).

The Council discussed the recommendations in
details and resolved to approve the proceedings
of the 215t meeting of Sub Committee of BAC as
recommended under | ltem:12:2015:5 of FC
meeting held on 14%" December 2015 as
contained in Annexure-19.19.

The Secretary presented the recommendations of the
28% meeting of the Building Advisory Committee held
on 39 December 2015 to consider Preliminary
Estimate and Building Plans of Phase I-B; Deposit of
balance. funds to CPWD for left hand sice portion of

Main Entrance Corridor and Missing Link portion; and

Ccmst[ugupn of Hostel  Accommuodation  for Lhe

session 2016-17 al Cily Campus.

The SeE:retary further presented the comments of Sh.
Fazal Mahmood, Deputy Secretary (Finance), MHRD

that no specific comments are made except that the

Civil works/ projects should be finalised only after a
detailed . re-prioritization exercise of the proposed
projects has been carried out and only those projects
should be approved which are fully funded and are
strictly within the sanctioned budget grant of the
university for the year 2015-16/Xli Plan.

members the

He brought to the notice of the

recommendations of the Finance Committee to ratify -

the recommendations of the 28" meeting of BAC
keeping in view the suggestions of the Dy. Secretary

~ Finance.
The Executive Council, after deliiberations,
resolved to accept and approve the

recommendations of the 28" meeting of BAC as

recommended under lem:12:2015:6 of FC

Annexure-19.19

Annexure-19.19




meeting held on 14 December 2015.

ltems from Ninth Meeting of Academic Council

Item: EC:19:2015:14

To consider the Minutes of
the Meeting of School
Board of the School of
Legal Studies and
Governance held on 27t
August 2015.

(Academic Council in its 9%
Meeting vide
Iltem:9:2015:4)

RESOLVE

ltem: EC:19:2015:15

To consider the Minutes.-of -

the Meeting of School
Board of the School of
Health Sciences held on
215t September 2015.

(Academic Council in its 9%

Meeting vide
[tem:9:2015:5)

The Secretary informed that First Meeting of School
Board of the School of Legal Studies and Governance
was held on 27 August 2015 to consider the minutes
of Board of Studies of the Centre for Law, wherein all
the recommendations of the Board of Studies were

~approved by the School Board (Annexure-19.20).

The Academic Council in its 9" meeting vide Item No.
AC:9:2015:4, considered and discussed the
recommendations of First Meeting of School Board of
School of Legal Studies and Governance and resolved
to approve and recommend the same to EC.

Executive Council RESOLVED to ratify the minutes
of School Board of School of Legal Studies and
Governance as recommended by the AC vide
Item:9:2015:4 in its 9™ meeting held on 14%
December 2015 as contained in Annexure-19.20.

The Secretary-stated that a méeting of School Board

of the School of Health Sciences was held on 21°%

September 2015 to consider the minutes of the Board
of Studies for Centre for Human Genetics & Molecular
Medicine, wherein all the recommendations of the
Board of Studies were approved by the School Board
Annexed at 19.21. '

The members were further informed that in addition,
the School Board (agenda Item No. & of Board)
proposed establishing a new centre, "Centre for
Molecular Diagnostics and Advanced
Instrumentation" under the School of Health Sciences.
It was proposed that the Centre will start certificate
course, diploma course, two master's programrnes,
one in Advanced Instrumentation and ancther in
Molecular Diagnostics, subject to statutory approvals.

While presenting the recommendations of the AC, he
apprisad that the Academic Council deliberated on
the matter and unanimously approved the minutas of

Annexure-19.20
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RESOLVE

ltem: EC:19:2015:16

To Consider the minutes of
the Research Advisory
Committee held on
21.11.2015 at lISER, Mohali

(Academic Council in its 9%

Meeting _ vide
ftem:9:2015:6)

RESOLVE

School Board of the School of Health Sciences, except
establishment of new centre.

The AC further approved to refer back the item on
new Centre to School Board to consider the name
with emphasis on instrumentation. The AC advised
that the School Board should prepare a detail
proposal keeping in view the value of the courses and
budgetary and manpower requirements.

The Executive Council discussed the matter in
detail and resolved to approve the minutes of
School Board of the School of Health Sciences,
except establishment of new centre, as
recommended and suggested under Item:9:2015:5
of Academic Council meeting held on 14%
December 2015 as contained in Annexure-19.21.

The Executive Council further Resolved to refer
back the item on-new centre to School Board for
considering the name with emphasis on
instrumentation as well as for preparing a detailed
proposal keeping in view the value of the courses
and-budgetary & manpower requirements.

Keeping in  view discussion on the
recommendations of the AC under ltem:9:2015:5,
the Executive Council also resolved that University
needs to develop a Regulation for iestablishment
of a New Centre, wherein all justification, need
assessment, target and - infrastructural
requirements are judiciously placed.

The Secretary informed Council that the first meeting
of the Research Advisory Committee (RAC) was held
on 21t November 2015 at IISER, Mohali. The minutes
of RAC are placed as Annexure-19.22.

The Academic Council in its 9th meeting vide Item No.
AC:9:2015:6, considered and  discussed = the
recommendations of Research Advisory Committee
and resolved to approve and recommend the same to
EC.

Executive Council RESOLVED to ratify the minutes
of the Research Advisory Commitiee as
recommended by the AC in its 9" meeting under

Annexure-19.21

Annexure-18.22
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ltem: EC:19:2015:17

To consider and approve
the list of students for
award of degrees & Gold
Medals and declaration of
the result.

(Academic Council in its 9%

Meeting vide
ltem:9:2015:7)

RESOLVE

Itemn:9:2015:6 as per Annexure-19.22

The Secretary informed that in 6™ AC meeting, a list of
190 students for the award of degrees and list of 13
students for the award of Gold Medals was approved.

Further, the Academic Council in its 9" meeting vide
Iltem No. AC:9:2015:7, considered the approval for
award of degree in addition to 127 students who have
fulfilled all requirements for the award of degrees
(Annexure-19.23) in the first convocation.

The AC discussed the case of 40 students who are
likely to complete their degrees but their result is
awaited as on today and their list is attached at
Annexure-19.24. |

The AC further, also discussed a list of 10 students,
who have qualified for the award of Gold Medals in
first convocation, as attached at Annexure-19.25.

The members were informed that the gold medals to
be awarded is of following specifications:

Inner Part- made of 9 carats gold weighing
15gm with relevant Hallmarked certification.

Outer Part- made with copper having micro-
plating.

The Secretary presented the recommendations of the
AC that the degrees/gold medals be awarded only to
those students whose result has been declared and
notified prior to convocation and they have fulfilled all
requirements of award of degrees. The students,
whose results are declared after convocation, shall be
awarded Degrees in next convocation with the year of
completion of Degree, in which they completed the
programme.

Executive Council RESOLVED to ratify the
recommendations of the Academic Council
regarding award of degrees & Gold Medals to
eligible students as recommended in 9" Meeting
of Academic Council under ltem:9:2015:7 as per
Annexure-19.23 tc 19.25.

Annexure-198.22

Annexure-19.23

Annexure-19.24

Annexure-18.25
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ltem: EC:19:2015:18

To consider modification in

the Format/Specifications
for preparing the
dissertation/ thesis by

students of CUPB

(Academic Council in its 9%
Meeting vide
Item:9:2015:8)

The Secretary informed that the format/specifications
for preparing the dissertation/thesis by students of
CUP was approved on 23.03.2012 by the then Vice
Chancellor, and the same is attached at Annexure-
19.26.

It was further informed that at Page No. 4 of this
format it has been prescribed that- after the
completion of all the prescribed requirements of
programme, the student will submit the two spiral
bound copies of the dissertation. But as per rules and
regulations of Ph.D., the thesis shall be examined by
three external examiners; one of these shall be from
abroad, therefore following modification may be
done:

" 1. After completion of all the prescribed
requirements of the Ph.D. programme, the
student are required to submit four hard
bound copies as per prescribed format.

2. To save paper and environment, the printing

should be done on both sides of paper.
3. To make the differentiation of thesis following
color codes may be used:

S.N.|Programme Color Code
1 Ph D (Seience) Rlack with golden lettors
2 |Ph.D.(Humanities) |Red with golden letters
3 |Ph.D.(Commerce). |Navy blue with golden
' letters
4 |M.Phil.(Science) Brown with silver letters
5  |M.Phil.(Humanities)|Royal blue with silver
letters
6 |M.Pharm. Olive green with silver
letters
7 |M.Tech. Maroon with silver letters
8 |LLM Dark grey with silver letters
9 |M.Sc. . |Light blue with black letters
10 |MA Beige with black letters
11 |M.Ed. Light yellow with black
: letters

The Academic Council considered the modification
suggested at S.No. 1-3 above in its 9™ meeting vide
itern:AC:9:2015:8 and after- discussion resolved to
recommend to EC to approve these modifications in

Annexure-19.26




RESOLVE

ltem: EC:19:2015:19

i. To consider the reduction
of experience for the post
of Driver (LMV).

RESOLVE

ii.To consider the adoption
of the Modified Assured
Career Progression
Scheme

the format/specifications for preparing the
dissertation/thesis by students.

Executive Council RESOLVED to . ratify the
recommendations of the Academic Council vide
Item No. AC:9:2015:8 in its 9" meeting.

Any other item

The Secretary presented the Cadre Recruitment Rules
of the University for its Non-Teaching staff, which
were forwarded to UGC for its concurrence after due
approval of the Executive Council vide Iltem No.
EC:15:15:66.4 and then by circulation on 5% August
2015.

The UGC vide its letter no.F.8-1/2014(CU) dated
05/10/2015 has approved Cadre Recruitment Rules of
the University. This was noted by the Executive
Council vide Item No.EC:18:2015:28.

He brought to the notice of the members that it has
been observed that the experience required for the

“post of Driver has been mentioned in CRRs as 12 years

for LMV and HMV both. The maximum age for
applying for the post of Driver in LMV category is 30

‘years andfor HMV it 'is 40 years. As the minimum age

to get the Driving License is 18 years the experience
for the post of Driver for LMV is required to be
reduced to 6 years instead of 12 years or as is
considered justified.

The Executive Council deliberated on the matter
and unanimously resolved to reduce the
experience for the post of Driver (LMV) to 5 years
instead of 12 yeérs.

The Secretary brought to the notice of the members
that the Sixth Central Pay Commission had
recommended Modified Assured Career Progression
Scheme (MACPS). The Government had considered
the recommendations of the Sixth Central Pay
Commission for introduction of a MACPS and has
accepted the same with further modification to grant
three financial upgradations under the MACPS at
interval of 10,20 and 30 vears of continuous regular
service. (Annexure- 18.27)

Annexure-19.26

Annexure-18.27




RESOLVE

iii. To consider authorities
for confirmation of Non-
Teaching Staff

RESOLVE

iv. To note the joining and
resignation of Teaching
and Non-Teaching Staff

The Chairman added that the CUPB has yet to
implement the Modified Assured Career Progression
Scheme (MACPS). The University is growing day by
day and new non-teaching staff will be joining shortly.

The Executive Council discussed the rules and
regulations of the Govt. of India and resolved to
approve the adoption of the Modified Assured
‘Career Progression Scheme (MACPS) by the
University as per Annexure-19.27.

The Secretary informed that the Cadre Recruitment
rules of the University have also been approved by
the UGC vide its letter No: F.8-1/2014(CU), dated
05/10/2015.

As per the approved CRR of the University for Group A
& Group B positions (Non-Teaching Staff) Executive
Council is the Appointing Authority and for Group C
positibns Vice Chancellor is the appointing Authority.

He proposed that as Vice Chancellor is the appointing
Authority for Group C positions their service matters
may also be resolved at-the level of Vice Chancallor
and for all Group A & B positions Executive Council
may remain the authority for service matters after
following the Rules and regulations presciibed by
Government of India. '

While discussion on this item, members
unanimously resolved to approve authorization to
Vice Chancellor on service matters of Group C
employees for confirmation of Non-Teaching Staff
as proposed.

The Secretary presented before the members the list
of Teaching (1 contractual; 2 regular) and Non-
Teaching staff (1 regular; 1 contractual) who have
resigned from their regular/contractual services is
placed at Annexure — 19.28.

The Chairman also informed that Dr. Mridula Mittal
has joined her services as Medical Officer with effect

from 20 November 2015.

The Executive Council noted and resolved to

Annexure-13.27

Annexure-19.28
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V.

RESOLVE

To note the
recommendation of the
Committee Constituted
for  Examining  the
Performance of Mr.
Amandeep Singh Mann,
System  Analyst for
Lifting his Probation.

RESOLVE

vi. To ratify the admission

of Research Fellows/
Associates working in

‘projects opérating at -~

reputed national
institutes having MoU
with the CUPB-to Ph.D
degree programmes at
CUPB.

approve the resignations as per Annexure-19.28.

The Secretary brought to the notice of the members
that a Committee was constituted vide Office Order
No CUPB/CC/15/00/205 dated 18.11.2015 to
examine the performance during the period of
probation of Mr. Amandeep Singh Mann, System
Analyst, who is on probation of two years w.e.f.
05.6.2013. The Committee assembled on 9™
December 2015 in the Office Chamber of the Dean
Academic Affairs and examined the case.

The recommendation of the committee were
presented before the Executive Council as per
annexure-19.29. '

After deliberations, the Executive Council
resolved to approve the recommendations of the
committee as per Annexure-19.29.

The Central University of Punjab has MoU with some
reputed National Laboratories/ Institutes/ Centres.

One such organizafion lLe. Centre of Iinovative and

Applied Bioprocessing (CIAB), Mohali has requested to
allow its Research Fellows to register for Ph.D. degree

“-at-CUPB. The following guidelines are submitted for

consideration and approval of the Academic Council
for this and other similar cases:

1. The concerned organization should be a
reputed National Laboratory/ Institute/ Centre
with adequate facilities for Ph.D. research as
verified by a committee constituted by the
Vice Chancellor CUPB. If need be, the
committee shall seek information from the
organization and take a decision and/ or shall
make a visit, if necessary.

2. The organizatiori should have a MoU with
CUPB specifically to the effect that CUPB
recognizes and accredits the scientists/ faculty
of the organization for guiding research
leading to Ph.D. The scientist/ faculty at the
level of Assistant Professor or above shall be
eligible for such accreditation and will be

termed as “eligibie guides” for Ph.D. degree.

Annexure-19.28

Annexure-18.29
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The candidate intending to register at CUPB
shall meet the eligibility criteria for Ph.D.
admission as laid out at CUPB. This may
include the required percentage of marks at
various levels, requirement of NET and any
other requirements laid by UGC.

. The student shall choose his/ her guide at the
concerned organization and route the
application with specific recommendation of
the Head of the organization certifying that
the student is working as a Research Fellow/
Research Associate or equivalent position.

The student may be allowed to begin the Ph.D.
programme during odd/ even semester by
Vice- Chancellor CUPB, as per CUPB
regulations.

The student once admitted shall register at
CUPB each semester and shall pay the fees as
prescribed by CUPB for its Ph.D. students.

The student shall have to carry.out the course
work for ane semester at CUPR as required hy
UGC regulations. He/ she shall attempt to
complete all the required course work. For
some selected specialized courses, the Vice
Chancellor CUPB may permit the student to
carry out classes at his own organization. - In
such cases, the head of the organization shall
issue a certificate to the effect that the Faculty
fer teaching the course is available and
schedule of classes will be submitted to CUPB.
However, the examination shall be conducted
at CUPB.

The student shall deliver synopsis seminar,
pre-submission and  thesis  submission
seminars at CUPB.

in all publications frorm Ph.D. thesis work, the
student shall mention CUPB in the address as
his/ her co-affiliate institution, while the guide
may mention the address of his/ her
organization. For the research work carried
out by the student/ scholar at CUPB, partly or
fully, and included in patents or other

.
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RESOLVE

vii. To consider the Minutes
of the Meeting of School
Board of the School of
Social Sciences held on
12th December 2015.

RESOLVE

viii.To note the concurrence
though email of
members who could not
attend the 19" meeting
of the Executive Council.

intellectual properties, CUPB will be given due
credit also.

10. All other Ph.D. regulations as applicable to
CUPB students shall apply.

The Executive Council considered and resolved to
approve the guidelines for admission of Research
Fellows/ Associates working in projects operating
at reputed national institutes having MoU with
the CUPB to Ph.D degree programmes at CUPB as
recommended by the Academic Council in its 9t
meeting under ltem:9:2015:9.i

The Secretary informed that a meeting of School
Board of the School of Social Sciences was held on
12t December 2015 to discuss on the finalization of
course code, course structure and syllabus content of
various courses of different programmes/M.A. &
Ph.D. programmes of Centre for Sociology and Ph.D.
in Economics of Centre for Economics.

The Executive Council considered the Minutes of
the School Board for School of Social Sciences and
unanimously resolved to approve the same as

- -recommendedthe Academic Council-in its- gtk
meeting under 1Lein:9:2015:9.ii.

The Chairman informed the ‘members that the
following members who due to their preoccupations
could not attend the meeting have sent their
concurrence on the agenda items by email:

i. Prof. R.C. Sobti
ii. Prof. A.D.N. Bajpai

The Chairman apprised the Council on the difficulties
in reaching Bathinda, which is poorly connected and
most of the members finding it difficult to spare
greater time for attending meetings, though they are
very much willing to share their experiences for
betterment of university.

The concurrence of two members is an evidence to
the zeal of members. He further added that {CTs can
ease the matter of physicai attendance 3
technologies of video conferencing The comrme

g.
received through email may be recorded as pres




RESOLVE

ix. To consider that

a) The university reserves

b)

the right to relax any of
the qualifications,
experience, age etc, in
exceptionally deserving
cases of all posts on the
recommendations of
the  Screening and
Selection Committee.

Condonation of age of
persons  wutking  at
Central - University of
Punjab may be limited
to - the period
proportionate to the
period  of service
rendered at the
university or up to a
maximum of 5 vyears
whicheaver is less.

of members in absentia. This will enable the EC for
smooth decision making process.

The Executive Council appreciated the proposal
and resolved to promote ICT enabled EC meetings
through video conferencing.

It was further resolved that concurrence through
emails be accounted for statutory obligations of
quorum and honorarium as per rule be paid.

It was also resolved to approve sitting fee to such
members, who contribute through Skype, be sent
to them in future.

The Secretary stated that a committee constituted by
the Vice Chancellor under Chairmanship of Dean
Academic Affairs, referred to the approved Cadre
recruitment rules of the university and discussed on
the following issues:

1. Under clause 2(f) of CRRs “Non-Teaching
Employees” means employees of the
University other than University teachers and
such other employees as defined otherwise.

2. As per tlause 26 of (KRS Power to relax:
Employees of Central University of Punjab,
Bathinda shall be given age relaxation as per
Govt. of India rules. As per GOI rules
(Annexure-19.30) an. applicant who has
rendered minimum 3 years continuous service
shall be given a relaxation of 5 years.

3. As per clause 31 of CRRs, The Executive
Council shall have the authority to' amend,
modify change, withdraw, suspend and relax
any or all of these rules. The decisions of the
Executive Council shall be final and binding on
all employees:

The members were further informed that, after going
through the CRRs the committee decided to consult
the CRRs of other Central Universities or Institutes of
National importance by downloading the same from
the websites.

The committee after downloading  the

Annexure-19.30




CRRs/Recruitment Advertisements of 7 Central
Universities and lIT deliberated on the same as

o~

detailed below:

Sr. Name of

No. | University/Deptt.

Age relaxations

1. Central University
of Rajasthan

Age limit shall not apply
to the employees of the
CU Raj.

Condonation of age of
contract/daily wage
workers  limited to
period proportionate to
the period of service
rendered at university.

2. Central University
of Haryana

Relaxation of
qualification experience
age etc in exceptionally
deserving cases of all
posts on the
recommendations of the
screening and selection
committee

3. Central University
of Himachal
| Pradesh™

The Vice Chancellor shall
have the right to relax

“17any of the qualifications, |

experience, age etc. in
acueplivnally  dearmrving

|-cases of all posts.

4. | Central University
of Jammu

Relaxation of
qualification experience
age etc in exceptionally
deserving cases of all
posts on the
recornmendations of the
screening and selection
committee

‘5. .| Central University
of Gujarat

The age prescribed for
direct recruitment shall
not be applicable toc
those candidates from
within the university

6. Central University
of Karnataka

Relaxation of
qualification experience
age etc in exceptionally
deserving cases of all
posts on the |
recommendations of the |
| screening and se!ec‘tianj




committee

7 Central University | Relaxation of
of Kashmir qualification experience
age etc in exceptionally
deserving cases of all
posts on the
recommendations of the
screening and selection
committee

8. Indian Institute of | The age relaxation upto
Technology Delhi | maximum of five years
can be given to the
candidates who appear
to have special
qualifications or highly
relevant experience for
the concerned position

The committee also deliberated on the judgement of

Hon’ble High Court given in the case filed by Mr.

Gopal Singh Soni against the university (Annexure- Annexure-19.31
19.31)

After deliberations on the above documents including
Hon’ble High Court’s Judgement the committee
recommended that in order to have parity with the
other Central Liniversities and also to avoid any future
litigations against the University, the following clauses
may be added in the CRRs of the university:-

1. The university reserves the right to relax any
of the qualifications, experience, age etc, in
exceptionally deserving cases of all posts on
the recommendations of the Screening and
Seiection Committee.

2. Condonation of age of persons working at
Central University of Punjab may be limited to
the period proportionate to the period of
service rendered at the university or up to a
maximum of 5 years whichever is less.

The Executive Council discussed at length the

RESOLVE recommendations of the committee and the
justification provided and as per the Clause 26
and 31 of CRRs and powers vested in it resolved
tn  approve the recommendations of the
committee as under:

P
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a) The university reserves the right to relax any
of the qualifications experience, age etc. in
exceptional deserving cases of any post on the
recommendations of the Screening and
Selection Committee.

b) Condonation of age of employees working at
Central University of Punjab equivalent to the
period of service rendered at the university
(CUPB) upto a maXimum of 5 years.

Item:EC:19:2015:20

Fixing date of the next Executive Council authorized Chairman to fix the date
meeting of the Executive for the next meeting as per need.
Council.

Regﬁrraﬂ::reta ry)

Proceedings Approved
Ak
VJ«\CECD/'
o)
Prof. R. K. Kohli
Vice Chancellor & Chairman Executive Council




Annexure-19.1

ACTIONS TAKEN ON 18t EXECUTIVE COUNCIL DECISIONS

To present Report of the Vice
Chancellor on the progress of
the University.

unanimously resolved to accept the report
and appreciate the progress of the
University. »

ltem No. Decision in Brief Action Taken -
ltem:18:2015:1 Executive Council with due deliberations, | Noted/Approved
To confirm the minutes of the | resolved unanimously to confirm the

Seventeenth  Meeting.  of | minutes of its Seventeenth Meeting.

Executive Council held on 7™

September 2015.

Item:18:2015:2 EC noted the ATR and expressed satisfaction. | Noted/Approved
To consider the Action Taken

Report on the decisions of

Seventeenth  Meeting  of

Executive Council held on 7th

September 2015 ;
ltem:18:2015:3 Executive  Council  after  discussions | Noted/Approved

item:18:2015:4

To consider and recommend
the Annual Report of the
University for the academic

The Executive Council considered and
RESOLVED to recommend. the same for
consideration of University Court in its third
meeting scheduled on 7th November 2015.

Implemented.

Annual Report 2014-15
was placed before Court

year 2014-15, for onward in its 3™ meeting and
submission to  University after approval got printed
Court. : and requisite  copies
| - o | delivered to MHRD on |
. v 24.11.2015 by hand.
ltem:18:2015:5 The Executive Council resolved to approve | Suggestions complied

To consider the progress of

overview of the financial
health of the university,
covering major heads of
expenditure  — buildings,
equipments, library, etc

Plan~ Expenditure giving an

the recommendations of the Finance

“Committee ~"on ~ Plan Expenditure.” The

Chairman advised the Accounts Officer to
comply with the suggestions of the members
and present in future the outlay of the
financial year.

with.

“Placed in 12" meeting of

Finance Committee

Item:18:2015:6

To consider and recommend
the Annual Financial Report
and Audit Report on the
annual accounts of the
University for the financial
year 2014-15, for onward
submission to the University
Court.

The Executive Council ratified the
recommendations of the Finance Comrmnittee
regarding approval of the Annual Financial
Report and Audit Repert for the financial
year 2014-15.

implemented.

Annual Financial Report
and Audit Report for the
financial year2014-15
were placed before Court
in its 3™ meeting and
after approval got printed
and  requisite  copies
delivered to MHRD on
24.11.2015 by hand.

item:18:2015:7
To consider the appointment
of Medical Officers.

The EC considered and resolved to approve

the recommendations of the Selecticn

Committee and approved the appointments |
of the following candidates, subject to re- 1

I
verification of laid down ¢ ity to the

menuonad $osts as

above

irnplementead.

Appcintment letters have
been issued.

Dr. wriaula Mittal ioined




prescribed probation in the pay scale of
15600-39100, AGP Rs. 5400/-:

1. Dr. Mridula Mittal

2. Dr. Ajaybir Singh Sekhon

1tem:18:2015:8
To consider the appointment
in Centre for Mathematics
and Statistics of

a) Associate Professors
b) Assistant Professors

The EC considered and resolved to approve
the recommendations of ‘the Selection
Committee and approved to make offer of
appointments/to  keep  waitlisted the
following candidates, subject to re-
verification of laid down eligibility to the
above mentioned posts as per rules and
prescribed probation:
a) Associate Professor in the pay scale
of Rs. 37400-67000, AGP Rs. 9000/-
i. Dr. Rajesh Kumar Gupta
ii. Dr. Gauree Shanker

b) Assistant Professor in the pay scale '

of Rs. 15600-39100, AGP Rs. 6000/-
i. Dr. Mahaveer Singh
Panwar
Waitlisted*
i. Dr.Joginder Kumar

* To be offered appointment in case the
selected candidate does not join in a
specified time period without a valid reason.

Implemented.

Appointment letters have
been issued

ltem:18:2015:9

To consider the appointment
nf Associate  Professors in
Centre for Chemical Sciences.

The EC considered and resolved to approve
the recommendations of the Selection
Committee and approved to make offer of
appointments/to . keep  waitlisted  the
following candidates, subject to re-
verification' of laid down .eligibility to the
above mentioned posts as per rules and
prescribed probation in the pay scale of
37400-67000, AGP Rs. 9000/-:

1.  Dr. Rajesh Kumar
Waitlisted*
2. Dr. Ravindra Kumar Rawal

* To be offered appointment in case the
selected candidata does not join in a

| specified time period without.a valid reason.

The EC further resolved that the post of
Associate Professor in the Centre for
Chemical Sciences reserved for SC candidate
be re-advertised in view of fewer
applications.

Implemented.

Appointment letters have
been issued

item:18:2015:10

To consider the appointment
of Assistant Professors in
Centre for Sociology.

The EC considered and resolved to approve
the recommendations of the Selecticn
Committee and approved to make offer of

appointments/to  keep  waitlisted  the
following candidates, subject to re-
verification of laid down eligibility to the

| above menticnad posts as per rules and

Implemented.

Appointment letters have
been issued




-,

prescribed probation in the pay scale of Rs.
15600-39100, AGP Rs. 6000/-:
1. Dr.Sumedha Dutta (Gen)
Waitlisted:*
2. Dr. Saroj Kumar Dhal
* To be offered appointment in case the
selected candidate does not join in a
specified time period without a valid reason.

The Selection Committee did not find any
candidate suitable for the post reserved for
SC category. Accepting the
recommendations of the  Selection
Committee, the EC further resolved that the
post be re-advertised.

Item:18:2015:11

To consider the appointment
of Associate  Professors in
Centre for Physical Sciences.-

The EC considered and resolved to approve
the recommendations of -the Selection
Committee and approved to make offer of
appointments/to  keep  waitlisted the
following candidates, subject to re-
verification- of laid down eligibility to the
above mentioned posts as per rules and
prescribed probation in the pay scale of
37400-67000, AGP Rs. 9000/-:

1. Dr. Rupesh Shivaji Devan
(subject to production of evidence of
passing PhD before 31 August 2007)
2. Dr.Santosh Kumar Mahapatra

Waillis Lt

Implemented.

Appointment letters have

been issued

1. . Dr. Santosh KumarTripathi. .. .. | ~

* To be offered appointment in case the
selected candidate does not join in 2
specified time period without a valid reason.

Item:18:2015:12

To consider the appointment
of Associate Professors: in
Centre for Pharmaceutical
Sciences and Natural
Products.

The EC considered and resolved to approve
the recommendations of the Selection

‘Committee and approved to make offer of

appointments the following candidate,
subject to re-verification of laid down

| eligibility to the above mentioned posts as

per rules and ‘prescribed probation in the
pay scale of 37400-67000, AGP Rs. 9000/-:
1. Dr. Raj Kumar (Gen)

The Selection Committee did not find any
candidate suitable for the post reserved for
SC category. Accepting the
recommendations of the  Selection

Committee, the EC further resoived that the ;

post be re-advertised.

Implemented.

Appointment letter have

been issued

Item:18:2015:13
To consider the appointment
of Associate Professors in

Centre Tor Plant Stiences.

The EC considered and resolved to approve |

the recommendations of the Selection

£

Committee and approved to make offer of

appointmants the following candis

subiect to re-verification of &

Implemented.

n il e
Apocintment ietter

IS




eligibility to the above mentioned posts as
per rules and prescribed probation in the
pay scale of 37400-67000, AGP Rs. 9000/-:

1. Dr. Sanjeev Kumar

Item:18:2015:14

To consider the appointment
of Associate Professors in
Centre for Animal Sciences.

The EC considered and resolved to approve
the recommendations of the Selection
Committee and approved to ‘make offer of
appointments the following candidates,
subject to re-verification of laid down
eligibility to the above mentioned posts as
per rules and prescribed probation in the
pay scale of 37400-67000, AGP Rs. 9000/-:

1. Dr. Anil Kumar Mantha

2. Dr. Aklank Jain

Implemented.

Appointment letters are
being issued

Item:18:2015:15

To consider the appointment
of Associate Professors in
Centre for Geography and
Geology.

The Selection Committee did not find any
candidate suitable for both the posts.
Accepting the  recommendations of the
Selection Committee, the EC resolved that
the post be re-advertised.

Implemented.

Appointment letters have
been issued

ltem:18:2015:16

To consider the appointment
in Centre for Environmental
Science & Technology of

a) Professor

b) Associate Professors

The EC considered and resolved to approve
the recommendations of the Selection
Committee and approved to make offer of
appointments/to  keep  waitlisted the
following candidates, subject to re-

verification of laid down eligibility to the

above mentioned posts as per rules and
prescribed probation:

a) Professor in the pay scale of Rs.
37400-67000, AGP Rs. 10000/-

1. Dr. Vinod Kumar Garg
Waitlisted*
2. Dr. Shivesh Sharma
* To be offered appointment in
_casé the selected candidate does
not join in a specified time
period without a valid reason.

b) Associate Professer in the pay scale
of Rs. 37400-67000, AGP Rs. 9000/-

The Selection Committee did not find any
candidate suitable for the post. Accepting
the recommendations of . the Selection
Committee, the EC further resolved that the
post of Associate Professor be re-advertised.

Implemented.

Appointment letters have
been issued

ftem:18:2015:17

To consider the appointment
of Assistant Professor in
Centre for Computer Science
& Technology.

The EC considered and resolved to approve
the recommendations of the Selection
Committee and approved to make offer of
appointments/to  keep  waitlisted  the
following candidates, subject to re-
verification of laid down eligibility to the
above mentioned posts as-per ruies aad

-

prescribed probation in the pay scale of

Implemented.

Appointment letters have
been issued




15600-39100, AGP Rs. 6000/-:
1. Dr.Satwinder Singh (Gen)
2. Dr. Rakesh Kumar (OBC)
Waitlisted*
3. Dr. Navjyot Sidhu
* To be offered appointment in case the
selected candidate does not join in a
specified time period without a valid reason.

1tem:18:2015:18
To consider the appointment
in Centre for Computational
Sciences of

a) Professor

b) Assistant Professors

The sealed recommendations of the
Selection Committee, for both interviews,
were opened and circulated among the
members for perusal.
a) Professor in the pay scale of Rs.
37400-67000, AGP Rs. 10000/-

The Committee found NONE
SUITABLE for the position of
Professor, however suggested to

appoint young Assistant Professor
against the position. The Executive

Council resolved to accept the
‘suggestion = of the  Selection
Committee.

b) The EC considered and resolved to
approve the recommendations of
_the Selection Committee and
approved- to make offer of
appointments/to keep waitlisted the
following candidates, subject to re-
verification of laid down eligibility to

the post of Assistant Professor in the |

pay scale of Rs. 15600-39100, AGP
Rs. 6000/- as per rules and
prescribed probation:

1. Dr. Vijay Kumar Yogesh Muley
(sC)

The EC furfher resolved that the post of

Associate Professor in the Centre for
Chemical Sciences reserved for ST candidate
be re-advertised , in view of fewer
applications.

Implemented.

Appointment letters have

been issued

Item:18:2015:18

To consider the appointment
of Assistant Professor in
Centre for Classical and
Modern Languages

The EC considered and resolved to approve
the
Committee and approved to make offer of
appointments the following candidate,
subject- to re-verification of laid down
eligibility to the above mentioned posts as
per rules and prescribed probation in the
nay scale of 15600-39100, AGP Rs. 6000/-:

i. Dr.Shahela Zafar (Gen) (English)
The Selection Committee did not find any
> suitabie for *’h@ nost reserved for

recommendations of -the Selectian

Accepting  the

Implemented. .

Appointment letter

been issued

s have




recommendations of the Selection
Committee, the EC further resolved that the
post be re-advertised.

ltem:18:2015:20

To consider the appointment
in Centre for Bio-chemistry
and Microbial Sciences of

a) Professor

b) Associate Professors

c) Assistant Professors

The EC considered and resolved to approve
the recommendations of the Selection
Committee and approved to make offer of
appointments/to  keep  waitlisted the
following candidates, subject to re-
verification of laid down eligibility to the
above mentioned posts as per rules and
prescribed probation:

a) Professor in the pay scale of Rs.
37400-67000, AGP Rs. 10000/-
i Dr. Ramakrishana Wusirika

b) Associate Professor in the pay scale
of Rs. 37400-67000, AGP Rs. 9000/-

i. Dr. Monisha Dhiman
ii. Dr. Malkey Verma
Waitlisted:*
iii.  Dr. Aklank Jain
iv.  Dr. Gunajn Goel
* To be offered appointment
in case the selected candidate
does not join in a specified
time period without a valid
reason.

c) Assistant Professor in the pay scale
of Rs. 15600-39100, AGP Rs. 6000/-

i Dr. Somesh Baranwal (Gen)
ii. Dr. Pramod Kumar
Kushawaha (OBC)

Waitlisted (General Category)*
iii. Dr. Shashank Gupta

iv. Dr. Gunjan Goel

* To be offered appointment in case the
selected candidate does not join in a
specified time period without a valid reason.

Implemented.

Appointment letters have
been issued

Item:18:2015:21

To consider the minutes of
the 27th meeting of BAC
along with the abstract cost of
the building projects, in the
format of UGC, held on 26th
October 2015.

Exacutive Council RESOLVED to ratify the
minutes of 27" BAC along with abstract cost
of the building projects as recommended by
the FC.

Implemented

ltem:18:2015:22

To consider a viable solution
for the paucity of space at the
City Campus of the university.

Executive Council noted the proceedings of
Finance Committee.

~




o~

ltem:18:2015:23

To consider Chief Guest for
the First Convocation of
university.

Executive Council resolved that Chief Justice,
Punjab and Haryana High Court or the
Chancellor of the University who is himself
an acclaimed scientist decorated with Padam
Bhushan award of the Government of India
to be invited as Chief Guest for its First
Convocation to be held in the year 2015 as
the degrees have already been printed. It
was also suggested that nominations may
also be obtained from the University Court.

First Convocation
schooled on 15th
December 2015 with
well-acclaimed
academician Padma
Bhushan Professor S.S.
Johl, Chancellor of the
Central  University  of
Punjab as Chief Guest. He
will also deliver the
Convocation Address.

ltem:18:2015:24

To consider the appointment
of non-teaching staff on short
term and contractual basis for
89 days.

The Executive Council Resolved to ratify the
recommendations of the committee and
approve hiring of 29 non-teaching staff on
short term and contractual basis for 89 days
or till appointment on regular basis is made,
whichever is earlier

Appointment letters

issued

ltem:18:2015:25

To consider the appointment
of ‘Superintendent of Hostels,
on contractual basis.

The Executive Council Resolved to ratify the
appointment of Superintendent of Hostels,
on contractual basis till “completion of
current semester at fixed emoluments of Rs.
36,000/- per month.

Noted

Itemn:18:2015:26
To note the overall progress

The Executive Council noted the overall
progress of the plan expenditure and the

Noted /Approved

To note.the _approval of the
Cadre Recruitment Rules (Non
—Teaching Employees), 2015
by UGC subject to minor
modifications.

the -Cadre Recruitment Rules (Non-Teaching-|- -

Employees), 2015 by UGC  with
modifications, as per Annexure 18.13.

of plan expenditure and | status of building projects, as recommended

building projects. by the FC.

ltem:18:2015:27 The Executive Council appreciated and noted | Noted
Tn nnte the submission of | the NAAC self-Study Report

NAAC SSR by the university.

1tem:18:2015:28 The Executive Council resolved to approve | Noted.

Advertisement for non-
teaching positions issued
on 3" November 2015.

ltem:18:2015:29

To note the writ petition CWP
No. 20364 of 2015 titled
Gopal Singh Soni Vs. State of
Punjab- and Others with
Central University of Punjab
as part to the case at S.No. 3.

The Executive Council noted the writ petition
CWP No. 20364 of 2015 titled Gopal Singh
Soni Vs. State of Punjab and Others with
Central University of Punjab.

Noted

1tem:18:2015:30

Add On Agenda

i. To consider the
appointment in Centre for
Comparative Literature of
a) Associate Professors
b) Assistant Professor

a) While considering the recommendations
of the Selection Committee held on 24™
October 2015, for Associate Professors
(GEN) in Centre for Comparative
Literature, the Executive Council noted
discrepancies in the experience required
for the position in one of the
recommended candidate. EC desired to
varify the eligibility conditions of both

candidates on count |

Placed in the current
meeting of the Executive
Council at item No.
EC:19:2015:4




and API scores and the findings shall be
placed in the next EC meeting.

b) The Selection Committee did not find any
candidate suitable for the post of
Assistant  Professor. Accepting the
recommendations of the Selection
Committee, the EC further resolved that
the post be re-advertised.

ii. To consider appointment | Executive Council considered the | Under Implementation
of attendants for Hostels | appointment of attendants for hostels and
and Library through service | library through service provider and
provider Resolved to approve the same. The EC also

' advised that University may find a

permanent solution to this problem by

getting sanctioned new positions as hostels
and library are the permanent features of
university and the students will increase in

number with each academic session. .

ltem:18:2015:31 Executive Council authorized Chairman to | 19" EC meeting

Fixing date of the next|fix-up dates for the next meeting as per scheduled on 14

meeting of the Executive | need. December 2015

Council.
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Progress Report

{Period: from 1.11.20151014.12.2015)

Executive Council Meeting
December 15, 2015
Warm Welcome to the Members
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New Building projects to he started during Xii pfan

Nameofthe e Ghudda{ Phase 10}
BRSIRACTOECQST

Cost per sq. meter Rs. 33,532/-
Tt

s wre
Filling up the vacanties . 7
Namas of the Visttor’s Nominees raceivadon 4,3,2035 .
& Updated 118 10122008
50 p
20 - - Regmar DSY INSPIRE Faculty
B Total Remalingsmswamy
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.

.

selection by random choice.

Total of 160 question papers have beenset.

For each paper 3 difficulty Jevels; regular updation of question

.

A s

Central University of Punjab has become the first university in
country to start end-semester examination in the Online mode.

500 questions submitted by each teacher for each course; final

banks.

After exams, students can see the analysis of question paper online.

| Relative h-index of New Central Universities
Source: Elsevier tnc., USA
www.scopus.com

As on: 10.12.2015

anzns e 5

Source: Elsevier Inc., USA

Relative Research Paper Citations of New CU’s

Name of The [SCOPUS)|

byt Universi Hat

L U.Punjab 817
1 Jharkhand

U Gujarat 282

[0 Tamil Nadn | 246

RIET L

ArHimachal - | 108

ol i

U Gilsen Tl

Udammu | -8

U Karnataka | 7

U Haryana 7

- CUKashmir .

U Kerala =

U Rajasthan :

h-index per capita per year
0025 - State & Central Universities of Punjab Haryana & UT

0.020 ) %, 7 'Ason'19:11:15:

0.015 4  Asjper.Scopus, Elsevier, USA
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Meeting of Executive
15" December 2015

eire] Orverity 10D

ImpactPolnts yra calculstad based on the
foumal whereresearch hasbeen published.

Y

RGS Ranking per.capi 1 year As on 18.11.2015
State and’Cemral Univers |as’of4Pun) by y g perResearch Gate,USA

Re)allve Ranking RG Score of New Cemral Universities of India as per Research Gate, USA
As on 0. 121015

The RG ﬂctne mﬁslm's uymabnn & impact, basad on how a researchet’s work is received by !hﬂr pears.
This list shows Institutions by the sum of the RG Scores of thalr using
ey yoas %

Relative Ranking Impact Points of New Central Universities of India

¢ Ve %
Impact Polints are calculated based on which journals a researcher has.been published In. This list shows

institutions based on ihe sum of tha impact points of publications attributed to them

voeor

as per Research-Gate,-USA As on 10-12-2015

cFinal Reportsubmitted to NAAC, Bahgalore on 9th October 2015,
NAAC office’has sent additional 50°questions to which reply has

Vysm of NM\ team awaited.
i NAA" has sought 3 suitable dates.

Registered the University in edX platform for uptoading MOOC courses
The coordinator Dr. Jubilee Padmanaban, Asst Prof is educating ‘the
faculty.

Three have already recorded some lecturss; more to be recerdsd:shortly.
stconfectivity.

However, we are waiting for better, uninterrupted andifa
29 courses are peing-developod by 41°factilty“from different-Centres of
CUPB. The courses to be deveioped In each Quarter starting from 15t
October. 20150 30 September 2916,

Installed MOODLE onto the server of CUPE ; IP address for Moodle at
TUPB is 172.15.60.55.

Councii

P
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Meeting of Executive Council
15t December 2015

Prot. Bijay Singh, £va Fnvase, Fraas, F1ss from Deptt. of Soil Sciences, PAU Ludhiana delivered an

i i Vallabhbhai Pa s celebrat nd il ¢
Birth Anniversary of Sardar hbha tElWas cele ed on 22 November 2015 invited talk on “Why aren’t we talking about soils and soil security?” on 26" November 2015

(Sund.ay) _'n the Central University of Punjab. I?Ifferent actlvme? like Lecture on as part of the observance of “International Year of Soils - 2015". Profound significance of the soil
Contribution of Sardar Vallabh Bhe‘n Patel, Skit on Human Rights and Poster health to humnanity in general, and agriculture in particular, was discussed. Knowledge gaps on
presentation Competition were organized. Faculty and Students from all the Centers unc ing of sail were explained before concluding with a call for sensitizing the public on the
were present. importance of maintaining a good soil health.

from the cc

s ey a»

Prof. Bijay Singh sharing his views

‘Law Day Celebrations -

26" Navemher 2015 *

Central Uni\/ersity'of-Punjab, Bathinda celebrated LAW DAY on 26%" Nov.2015 (Thursday).
The speakers present their views on Constitutional Governance, Dr. 'B. R-Ambedkar’s
Contribution on Social Justice and The Preamble to The Constitution of India.

Glimpses from the lecture

wns z P

dloss L e
Master Plan of Main campus

£ and D Blocks Procursmmunt of maierias! 30% of atiwerk
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A - 19. 3

From DAA to VC

C Subject: Case of Dr. Zameerpal Kaur for the post of Associate .Professor

1. AsperUGC Regﬁlations on Minimum qualifications for appointment of teachers.....
........ ....in higher education (2010), 8 years of experience.gafter Ph.D. is required for
any candidate to be appointed as Associate Professor..

O 2. Dr.Zameerpal Kaur worked as Assistant professor at CUPB from 21.10.09 to 20.09.11
(23 months on contract basis) and from 21.09.2011 to 31.08.2015, the last date to
apply for the post under consideration (47 months, 10 days on regular basis).

3. Therefore, her total teaching experience at CUPB is 70 monthsand 10 days.

Prior to joining CUPB, she was awarded Ph.D. in April 2004 after which she worked
as UGC Part Time Research Associate to women candidates from 19.04.2004 to
18.04.2009 (5 years — 1825 days) at Punjabi University, Patiala. This scheme has
‘been renamed as UGC PDF for women candidates in May, 2015.

5. Asper terms and conditions of award, the UGC Part Time Research Associates are

not allowed to accept any appointment during the award period. (P‘ 2"
6. Punjabi University treats 500 days of part time experience equivalent to_llgg‘rﬁ_of full

time experience for appointment on teaching positions in the university.
7. Taking this into consideration the 1825 days of part time experience of Dr.
Zameerpal kaur is equal to §__§_’5 years or 43.7 months.

2]

Thus the tatal experience of Dr. Zameerpal Kaur is more than & years as par

following detail: .

Experience at CUPB = 70 months and 10 days
Experience at Punjabi University = 43 months and 21 days
Total experience = 114 months or 9 years and 6 months

Fuk “#@W Q@q;‘cd&aﬂ% |
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Date 11" June, 2015,
To
The Registrar
Cemtral University of Punjab
City Campus, Mansa Road
Bathinda — 157 001

Subject: Show Cause Notice — Submission of reply thereto.

Respected Sir,

With reference to my reply submitted in the stipulated period against allegation
no.1 at page no.l in line no. 5 the word ‘had’ falling in between ‘I’ and “not’ be substituted
with the word ‘was’.

j
Other things remain the same.
Thanking You
ﬂit)/ Yours sincerely,
% /" _ }
e | PR
! fs v R s
e f{'& § _ (Ms. Foonaw Rani)
v\/ _L‘ / N ' ‘
ube - M/‘: ﬁf* ‘ Upper Division Clerk
L [N
W Central University of Puonjab
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The Registrar

Central University of Punjab
City Campus, Mansa Road
Bathinda — 151 001

Subject: Show Cause Notice — Submission of reply thereto.

Respected Sir,

Kindly refer to yoﬁr show cause notice bearing no.
CUPB/CC/2015/PF/SCN/1565 dated 22.5.2015, served upon the
undersigned, requiring her to submit reply in defence, if any, within
the period of 21 days from the date of issuance of this show cause

notice, failing which it would be presurﬁed that the undersigned have

nothing to say in this regard. A detailed reply to the above mentioned

show cause notice is being submitted within the stipul'ated period of 21

days, for your kind and sympathetic consideration as under:-

1. That the allegations leveled against the undersigned are false,
motivated, based on flimsy grounds, are liable to be
withdrawn.

2. The undersigned, respectiully submits the allegation-wise reply

as under:-

Allegation No. 1

The allegation that the undersigned had lost the record
relating to Ms. Shweta Arora regarding her previous
experience and other qualification are absolutely
wrong, hence specifically denied in repudiation, it is

however, submitted that I had not handed over any

record respecting the appointments made in 2009-2010.
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So the question of destruction and misplacement of the
previous experience and other qualification of Ms.

Shweta Arora by the undersigned does not arise.

"~ Moresoever, the show cause notice is ambiguous

because the necessary particulars, dates, years etc. to
which the alleged lose of documents relate is not

mentioned therein.

Allegation No. 2

That the allegation leveled against the undersigned is
absolutely wrong, hence strongly denied. In
repudiation, it is however, submitted that due to
inadvertence or typographical mistake the words “till
date continually” after the words April 1, 2065 in line
number 3 of the certificate has been mentioned. The
Principal, Arya Model High School, Bathinda (now
Arya Model Sr. Sec. School, Bathlnda) has lssued a

‘carrect certificate strictly in accordance with the

record. The Certificate regarding the work and conduct
of the undersigned has already been submitted. A copy
of the fresh certificate is enclosed. It is furthc:
submitted that the previous cértiﬁcate does not have

any impact on the merit in selection.

Allegaﬁon No.3

It is all to gather wrong that the wundersigned had
become instrumental in influencing the change in the
qualification for the post of UDC in the Advertisement
No. NT-11 (2013) as compared to Advertisement i.e.
NT-05 (2013) wherein the application of the

undersigned was not short listed. The undersigned was

)
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working as Computer Operator against the post of LDC
on contract basis and joined LDC on regular basis on
24" Sept. 2013 as such she was not in a position to
become instrumental in influencing the change in the
qualification for the post of UDC. The undersigned had
applied having the qualification as required in the

advertisement.

Allegation No. 4

In reply to allegation no. 4 it is stated that no prudent
person can stomach that a person working on the
contractual basis’ as Computer Operator against the
post of LDC or LDC can manipulate the conditions of
short listing of applications for the post of UDC. So this

allegation is absolutely wrong, hence specifically denied.

Allegation No. 5

That the‘allegzitlons lé\}eled z;gai“hst.tiié i;ﬁdéursig‘x'xédm in
Item No. 5 are wrong, hence strongly denied. It is
however, in repudiation stated that during the'spaﬁ of
long services of the undersigned her work and conduct
has been found to be satisfactory and no adverse
remarks have been passed and delivered to the

undersigned.

Allegation No. 6

That the undersigned has never violated the Central

Government Employees Conduct Rules.

3. That it is well settied principle of natural justice and a golden

rule of rodern service jurisprudence that every delinguent
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facing contemplating departmental proceedings, has a right not
only of defence but the departmental authority is bound to issue
a show cause notice in detail to enable the delinquent to under
stand the allcg:&ions properly and he/she must submit his/her
reply to the show cause notice properly comprehensively and in
detail. At the first blushk the show cause notice served upon the
delinquent appears to be well woven but if the veil is lifted it
would be manifestly clear that no reason or hints under which
the allegations have been leveled against the undersigned have

ws been given. Moreover, it (show cause notice) is infact a

'charge sheet without supporting the documents/letters in

support of the allegations with which the undersigned has been
tethered, with the result ‘the undersigned has been made
handicapped to submit her reply to the allegations/charges.
Moreover, it is evident that a preliminary enquiry has been held
i the absence of e undersigned and oo such copy of the
preliminary report accompanied with the relevant documents on
which the undersigned has been tonnd to b guilty of misconduct
and loss of documents given to the undersigned. As submitted
above, the undersigned had becn working against a lower post
and not working or performing the duties of a custodian of
record. Thus she can nof he..hé!'d_*réspnns.ihle for having lost the
previous ‘experien.c,e- and olt}:ier:'. qualification of Ms.i Shweta
Arora. Thus the allégations ére motivated. As stated above the
supply of a copy of prelimihary enquiry report accompanied by
the relevant record has not been supplied which was mandatory
to be supplied to the undersigned to enable her te understand
the false allegations leveied against her and submit convincing
reply to the show cause notice. In this connection 2 reference is
invited to the observations made by the Hor’ble judges in the

case, 2 nut shell therof is reproduced beiow:-




(i) Hans  Raj  Gupta
Versus State of Punjab 1992
(1) RSJ 462.

“Preliminary Enquiry Report
(Audit Report) which was the
basis of the guilt — against the
petitioner had to be supplied
to the petitioner so that he
could properly defend
himself. It has certainly
prejudiced his defence and
the whole enquiry
proceedings are liable to be

sct aside on this point alone”.

That as stated above that the allegations made against the

undersigned are motivated with interior motive. It appéars that

“some person has been nursing ill-will, malice and grudge against

the undersigned and wants to get rid of the undersigned so as to

make 2 room to adjust a person of his choice in plage of the

undersigned. It thus lends credence that a show cause notice
which is not proper and ambiguous issued to deprive to her from
submitting the comprehensive reply to the sho&v ca’use‘notice.
There is a catena of judicial verdicts to the effect that a show
cause notice/charge sheet whichk materially suffers from the
blemish of ignoring or overlooking willfully or otherwise vital
provision of rules or bbsérva"cians made by the judicial courts
bearing on the matter is bad. Likewise any action which digs up
absolute, circumstance and obsessively reaches a decision based
on the defective show cause netice can not be sustained in the

eves of law. As stated above that the show cause notfice is not




proper which has been given to the undersigned with interior
motive,

That is well settled and right to life conferred under Article 21
includes the right to livelihood, the depriving of an employee
from the livelihood. The cmployee can not be deprived from the
fundamental right of livelihood. In this connection a reference is
invited to the verdict rendered by the Hon’ble Judgé in the case,

a nut shell thereof is reproduccd below:-

Constitution of India, Article 14,
21 and 226 — Natural Justice —
Right to life conferred u/Article 21
includes the right to livelihood.
Depriving of from source of
livelihood in utter- violation of
~principles of natural justice and

fair play violate the right to life.

As stated above that the show cause notice as served upon the

‘undersigned is defective and simply has given the _same tc the

undersigned to adjust to some other person and if so, the entire

fanﬁly of the undersigned may lead to starvation. A reliance in this

regard is placed on the following judgment rendered by the

Hon’ble Judges, a nut shell is reproduced below:-

State of Kerala Versus Mohanan
2000 (1) SCT 963. Administrative
Order — Natural Justice — Civil
consequences — old distinction
between a judicial act and

administrative act has withered

Lk 1
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away —- Even an administrative
order which involves civil
consequences” must  be consistent

with rules of natural justice.

In view of the foregoing submissions and corollary of the judicial
Authorities, quoted above, it is prayed that the Show Cause

Notice, in question, may kindly be withdrawn.

Trusting, justice will be administered to the undersigned at your
Honour’s benevolent hands, for which the undersigned, as duty

bound, shall pray to Almighty for your prosperity and longevity.
With profound respects.

Dated: 9™ June, 2015.
Submlitted by
T e
(Ms. Poonam Rani)
- Lpmer Division Clerk
Central University of Punjab

Bathinda
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Dr. Panlaj Kbare
Reotstrar
Ref No CUPB/CC/Estab./PF/2015/$)1506 Daled 21/107201%
CHARGE SHEET
o Ref: Letter No: CUPB/CC/2015/PF/SCN/1565 dated 22/05/2015

Reply dated: 11/06/2015 on the Show Cause Notice of the University

EC Decision : Item No. 16:2015:13 of 16™ Executive Council Meeting

As directed by the Executive Council an inquiry under the procedure laid down, as set out in

the statement of articles of charges as detailed below against Ms. Poonam Rani, UDC, CUPB:
- 1. You influenced the change in the gualification for the post of UDC in the advertisement
no. NT-11(2013) as compared to previous advertisement i.e NT-05(2013) wherein your
application was not shortlisted and led management in taking prejudice decision.

2. In the advertisement issued vide No: NT-05 (2013) dated 25.05.2013 the minimum
qualification was graduate in any discipline with at least 50% marks along with other

( things in which your application was not considered to be eligible for interview and was
rejected by the screening committee citing reasons as "post Qualification experience less
than three years’. However. when the past was re-advertised vide no: NT-11(2013) dated
01.11.2013 the qualification was amended as “Graduate in any discipline with good
academic record .." as per which your application was not screened out by the commitiee
and subsequently you were selected as UDC. This clearly shows that you misused your
ponitian N manipniating me sligtily condiivas along with the conditions nf shari-listing

. of applications for lhe pusl ul UDC o seel appomtmont ac ULC against the Advi, NO NT-
11 (2013) as at that time you along with Uik Uienr Assistant Negiotrar wae working in. the
office of the Vice Chancellor.

2. As per advertisement No: NT-11(2013) you were not eligible as per approved eligibility
conditions and got selected by influenicing the selection procedure being in the office
dealing with the selections. Therefore, as per CCS (conduct) rules 3 (iii) your selection is
subject to withdrawal.

4. The minimum eligibility for the post of UDC advertised vide Advt. No.. NT-11(2013) was
Graduate in any discipline with good academic records and three years of experience as
Jr. Office/dr. Asstt/LDC. -However, as per records available with the Office of the
Registrar your work experience is less than three years after your graduatior. with rnore
than 50% marks that makes your selection &s UDC null and void and is subject to
withdrawal.

Vou are hereby directed to submit within 15 days of the receipt of this Charge Sheet 8 wrilten

statement in defence

vau must note that inguiry will be initiaied only in respect of articles of charges that are not

admitted you should. therefore. s ecifically admit or deny sach article of charge. N B \\s\\ 1
\K\ NI AR AN
\\\/\ Vi \\Q\\,\
The receipi of the memoi2ndurn be acknowledged \ ’f/’@\. \
Fegistrar

Wis. Poonam Rani
s i bt

pas




Anexna - 19 6

e

The Registrar

Central University of Punjab
City Campus

Mansa Road

Bathinda — 151 00]

Subject: Charge Sheet against Ms. Poonam Rani, UDC, Central University of Punjal,
Bathinda — Submission of Written Statement thereto.

Respected Sir,

Kindly refer to your Charge Sheet bearing No. CUPB/CC/Estab./PF/2015/2506 dated
21.10.2015, served upon the undersigned, requiring her to submit Writlen Statement in
defence, within the period of 15 days of the receipt of the charge sheet. The Writien
Statement in defence is being submitted, within the stipulated period of 15 days, for your
honour’s kind and sympathetic consideration:-

(a) That the charges levelled against the undersigned from Serial No. 1 to 4 are false,
motivated, based on flimsy grounds and are liable to be withdrawn on the grounds
submitted below:-

Before the undersigned takes up the matter regarding the charges Nos.
1 and 2 levelled in the charge sheet served upon the undersigned, it is
submitted that in the show cause notice served upon the undersigned on
22.05.2015, it is particularly mentioncd that thc undcrsigned bad lost the
record relating to Ms. Shweta Arora regarding her previcus experience and
other qualification have been omitted from the charge sheet rather a different
charges Nosl and 2 containing different language, omitting the name of Ms.
Shweta Arora, it clearly suggest that ihe reply given by the undersigned ix: the
show cause notice, has been changed simply to defeat the plea/cause of the
undersigned. This allegation was very serious and a detailed reply to this
allegation was given by the undersigned. Thus the charges Nos 1 and 2 in
which the matter regarding the loss of documents relating to Ms. Shweta
Arora has been omitted, are liable to be withdrawn, which action is absolutely
wrong, hence specifically denied.

The matter involved does not raise any intricate question of law but
abundantly exposes the callous attitude of the Competent Authority that he
had not permit a peep into his mind that the allegation regarding the loss of
documents of Ms. Shweta Arora intentionally by the undersigned is very
serious. But the Competent Authority has intentionally omitted the above said
allegation which goes in favour of the undersigned because the charge was
absolutely motivated and with some ulterior consideration such as 1o adjust
any other person in place of the undersigned. So these charges Nos 1 and 2 are
levelled to be withdrawn on this score alone.




Charges Nos | and 2

A detailed reply (o the charges Nos 1 and 2 is given as under:-

That it is altogether wrong that the undersigned had becorne
instrumental in influencing the change in the qualification for the post of UINC
in the Advertisement No. NT-11 (2013) as compared to Advertisement 1.c.
NT-05/2013 wherein the application of the undersigned was not short hsted.
The undersigned was working as Computer-Operator against the post of LI
on contract basis and as such she was not in a position to become instrumertal
in influencing the change in the qualification for the post of UDC. T'hc
undersigned had applied having the qualification as required in the
advertisement. Moreover, it is further stated that no prudent person can
stomach that a person working on contractual basis as Computer Operator
against the post of LDC or LDC can manipulate the conditions of short listxng
of applications for the post of UDC. So the charges Nos 1 and 2 arc
absolutely wrong, and motivated and based on flimsy grounds, hence

specifically denied.

Charges Nos 3 and 4

That the above charges are vague in nature, absolutely falsc.
fabricated, motivated with ulterior motives to deprive the undersigned from
legitimate right of livelihood enshrined in the Constitution of India. The
undersigned has not violated the Central Civil Service (Conduct Rules). In fact
the undersigned has fulfilled the eligibility criteria against the Advertisement
Nn NT-11(2013) dated 01112013 and subsequently the selection and
appomtment of the undersigned was made on the post of UDC by the
Competent Authorily. The allegations wade iu the above said charges Nos 3

and 4 are absolutely wrong, hence specifically denied.

In fact, I was eligible for the post of UDC when the same was
advertised vide NT-5(2013) on 27.5.2013 and simultaneously applied for both
UDC as well as LDC. Again I applied for the post of UDC when it was again
advertised vide NT 11 (2013) issued on 1" Nov.2013 - my name was
shortlisted and subsequently appointed UDC by autharity competent.

1. That it is well settled principle of natural justice and a golden rule of
modern service jurisprudence that every delinquent, facing contemplating
departmental proceedings, has a right not only of defence but the
departmental authority is bound to issue a Charge Sheel in detail to cnable
the delinquent to understand the allegations properly and he/she must
submit his/her reply to the Charge Sheet properly comprehensively and in
detail. At the first blush the Charge Sheet served upon the undersigned
appears to be well woven but if the veil is lifted it would be manifestly
clear that no reason or hints under which the allegations have been levelled
against the undersigned have been given. Moreover, the charge sheet
issued to the undersigned is not supported with the documents/letiers in
support of the allegations with which the undersigned has been tethered,
with the result the undersigned has been made bandicapped to submit her
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reply 1o the charges. Morcover, it is evident that a prelimimary enqguirs his
been held i the absence of the undersigned and no such copy of the
preliminary report accompanied with the relevant documents which e
mandatory 1o be supplied to the delinguent along with the charge sheet 1o
enable the delinquent to submit her proper and sound reply to the charpe
sheet been given. As required the copies of the preliminary enquiry report
accompanied by the relevant record has not been supplicd 1o the
undersigned which was mandatory 1o be supplied 10 undersigned to enable
her 10 understand the false allegations Jevelled against her and submit
convincing reply to the Charge Sheet.  In this connection a reference 1s
invited to the observations made by the Hon’ble judges in the case, a nut
shell thereof i1s reproduced below:-

(1) Hans Raj Gupta Versus State of Punjab 1992 (1)
RSJ 462.
“Preliminary Enquiry Report (Audit Report) which
was the basis of the guild — against the petitioner
had 1o be supplied to the petitioner so that he could
properly defend himself. It has certainly
prejudiced his defence and the whole enquiry
proceedings are liable to be set aside on this point

alone.”
(ify  State of Punjab Versus Kuldeep Singh 1997 (2)
RSJ 740.

Departmental Enquiry — obligation on part of the
disciplinary Authority to enswe the supply of
charge sheet statement of imputation, docurnents
and statements supporting such charge sheet and
further list of documents which the department
wises to rely upon during the course of enquiry.
Non furnishing of these documents which have
seriously prejudice the case of the delinquent
would render official at all stages, no compliance
of statutory rules would have the effect of
violating the enquiry proceedings.

That as stated above that the allegations made against the undersigned are
motivated and with ulterior motive. It appears that some person has been
nursing ill-will, malice and grudge against the undersigned and wants 10
get 1id of the undersigned so as to make a room to adjust a person of his
choice in place of the undersigned. It thus lends credence that a Charge
Sheet which is not proper but ambiguous to deprive to her from submitting
the comprehensive reply to the Charge Sheet. There is a catena of judicial
verdicts to the effect that a Charge Sheet/Allegation which materially
suffers from the blemish of ignoring or overlooking wilfully or otherwise
vital provision of rules or observations made by the judicial courts bearing
on the matter 1s bad. Likewise any ] ; il
circumstance and obsessively reaches ¢
Charge Sheet can not be sustained in th




the Charge Sheet is not proper which has been given 1o the undersiyr ned

with ulterior motive.

3. That it is well settled and right to life conferred under Article 21 includes
the right to livelihood. The depriving of an employce from the livelithood
The employee can not be deprived from the fundamental right ol
livelihood. In this connection a reference is invited to the verdict rendered
by the Hon’ble Judge in the case, a nut shell thereof is reproduced below:-

Constitution of India, Article 14, 21 and 226 — Natural Justice
Right to life conferred w/Article 21 includes the right 1o
livelihood — Depriving of, from source of livelihood in utier
violation of principles of natural justice and fair play violate the
right to live.

In Harjinder Singh v. Punjab State Warehousing Corporation, Hon "blc
Judge opined that

“It need no emphasis that if a man is deprived of his livelihood.
he is deprived of all his fundamental and Constitutional rights
and for him the goal of social and economic justice, equality of
status and of opportunity the freedom enshrined in the

" Constitution remain illusory.”

As stated above that the Charge Sheet as served upon the undersigned is defective and

simply has been given the same to the undersigned to adjust to some other person and t1 50
the entire family of the undersigned may lead to starvation. A reliance in this regard is placed
~on the following judgement rendered by the Hon’ble Judges, a net shell is reproduced below:-

State of Kerala Versus Mohanan 2000 (1) SCT 963,
Administrative Order — Natural justice - Civil
consequences — old distinction between a judicial act
and administrative act has withered away — Even an
administrative order which involves civil consequences
must be consistent with rules of natural justice.

That in the departmental enquiries Article 311 of the constitution of India has to be
made applicable in each and every enquiry/proceedings. The mandatory Article 311 of the
constitution of India being law of the land govern all services regulations, but in the present
case the compliance of the Article 311 of the constitution of India has not been made. So the
charge sheet is vague and liable to be withdrawn. In this connection, reliance in this regard 15
placed on the following judgement rendered by the Hon’ble Judges, a net shell is reproduced

below:-

Rattan Singh Versus Sainik School Society 2007(4)
SCT 714.

A

Rules Regulations are subject to Articie 2
constitution of India — The emplovees of Sainik Schee




™

are not cmplovees belongs to defence services subject
10 arlicle 33 Article 3171 of the constitution being the
law of the land povern all service regulations.

In view of the forcgoing submissions and corollary of the judicial authorities. quoted
above. it is prayed that the Charge Sheet in guestion, may kindly be withdrawn.

Trusting justice will be administered to the undersigned at your Honour's benevolent
hands. for which the undersigned, as duty bound. shall pray to Almighty for your prosperity

and Jongevity.
With profound respects,

Submitted by

QUOMQ‘V“)

T h
(Ms. Poonam Rant)
Upper Division Clerk
Central University of Punjab
Bathinda
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Proceeding of the Standing Committee for making recommendation of Non-Compoun<ied

Ph.D. increments to the faculty of CUP -

The Committee constituted vide Office Order No' 80 dated 19 08 22015 me! in the Conference
Room of the Administrative block on 05/11/2015 at 10:30 AM and discussed all {he individual cases
for granting of Ph D. increments as per UGC guidelines

The committee deliberated on all the requests of the newly joined faculty member's and also
of the faculty members in whose favour Ph.D increments are yel to be granted and recommended

the following

S. Name Centre Date of Date ol PhoD with “Number nlg‘t_)’!_) .
No Joining on Ph.D Course Compounded Increments ™
Repuinr work recommended by the
Basis Without Commitiee
course
work
| Dr. Rajendra Singh Centre for Chemical 13.7.2015 2011 Yes e -
Dhaval Sciences j o
2 Dr. Sachm Kumar Centre for Mathematics 13.7.2015 2012 Yes S -
and Statistics N
3 Dr Krishna Kanta Centre for Chemical 13.7.2015 2012 Yes 5
IHaldar Sciences e
4. Dro Ancop Kumar Centre for Mathematics 13.7.2015 2014 Yes 5
and Statistics .
5. Dr. Shashank Kumar Centre for Biochemistry & | 13.7.2015 2013 Yes S
Microbial Sci B -
O Dr. Ajay Kumar Centre for Animal 13.7.2015 2013 Yes S
e Seiences
7 D1, Jamengra Kumar Centre for Economic 1372015 2014 yes S
Wl i g NE—— -
& Dr. Dinesh Babu P, Centre for Classical & 27.7.2015 2014 Yes S
Modern Languages
(Punjabi Language.
Literature and Culture:
English) o
9. Dr Pradeep Kumar Centre for Pharmaceutical 31.7.2015 2013 Yes 5 J
Sciences and Natural
Products ! o
10. Dr. Surender Mehra Centre Tor Law 03.8.2015 20158 Yes e ts o lien and was swarded
his Ph.D degree during his
services at Banaras |indu
University Varanasi
The commitiee recommendds
that 05 increments be released
upon production ol certificate
from BHL that 1he has not
claimed these at 131UL
Il Dr Jitendra Kumar Centre for Geography & 03.8.2015 2010 Yes 3 increments rec ommended till
Pattanaik Geology e me he submiits the prood
that he has done his Ph 1) with
course work  On submission of
i such prool addibonal 02
. : o mcrements be granted
2 T Sabvasachi L Cenne for Hluman Geneties | 04 82015 2014 tNo 3
' Senapats ! relaiming Increments recommendesd ull
; exemption the time hie subits the prool
| | ol ihat he has done his Phibowik:
‘[ coursework | ocourse work On sub nissior o
| | ! oas heas also | oprool addivional 02 mcrements
| | DM hil
S AR 7 v 52 e -
71
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o - Panda ~ Stadies ’ Je
13 Dr Aditva Ranjan | C unm?ﬁ;a(_ﬂnf; TToR 2018 2000 S }JD' = Mpbul O\/‘/L‘ﬁ (Q | eAL wadly
o lRapeer b AN e \,})\;9}/ s (
16 I Ivon Parkash Centre Tor Animal 1372015 2008 N i Nm{‘/’
B Sciences o i T | . )
17 11 Rakesh Kuamar Centre for Chemical 13.7.2015 2012 No 3
B ) Sciencees
18 D Sukhhwinder Kaur Centre for Law 137.2015 2013 No Vtor Pl D) (wathe
AN | Coursework) + o2 Mumwlfﬁ'f Lim
10 Dr Ashok Kumar Centre for Physical 1372015 2013 No R |
s ) L i Sciences o _ o W/\w/!/ ¢
20 1 Sesadeba Pany C entre for Bducation 17.7.2018 2005 No } f ‘
21 Dr Krishna Chattnayva “Centre for Ammal 3172015 2010 No Ty T ) i
Rapalli Sciences : - !
22 Dr Neeray Kumar Centre for Fluman Genetics | 07.8.2015 2010 No R
& Molecular Medicine o
23 Dr Vinay Kuma Centre for Plant Sciences 10.8.2015 2013 No 3
24 Dr K Milankumar Centre for Geography and 3182018 2013 No 3
L Sharma Geaology .
25 Dr. Vinod Arva Centre for Sociology 29.7.20105 014 He s 3
clarmmg that
26 I Sudheer Singh Centre for South & Central | 05.8.2015 he has done 737
Verma i Asian Studics h"cwimu(
: M.Phil. P
Pl'[)pl"r!l“"\\.'
because of i
which he has !
done j
coursework :
only once .
duting
M.Phil 1
27 1 hihilee Centre for Education 30.12.2014 2013 Nao 3 ‘
Padmanabhan l

The recommendaticns of the Committee are submitted for consideration and apptoval 0l

Competent Authority.

(O
Prof. SA~{.Bawa
cocC

Centre for fdtcation

W™

. Pankaj Khare

Registrar

. C.L Ransal
Accounts Officer

9f ik

L@www 4

cavlartgha..
Assistant Registrar -

. ) !
Asie Bhed

Prof. Azhok Diiawv

entre for Filant
Scienceas
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University Grants Commission

(T WA e TR, Hea W)

(Minisiy of Human Resource Developme nt, Govi- ol Indin]
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© (@’%/ Obw. j@‘/ﬂ/g gmm%” » Bahadur Shah Zatur Marg, New D ulhi-110007

MBBS, NS (Ortho), DSM, FAIS, FASH, FAFSM, FFIMS, FAMS Ph - 011-23239337, 73236208,
Secretary By Speed Post For - 011-23238858, email - jssondhu.ugaainicin
D.0. No.F.12-1/2010(PS) 17" August, 2015

Dear Sir/Madam.

UGC had framed UGC Regulations (Minimum Oualifications for Appointment of Teachers and other
Academic Staff in Universities and Colleges and Measures for the Maintenance of Standards i Highe
Education), 2010, which have been notified in the Gazetie of India dated 18"-24" September, 2010. The
UJGC has been receiving a number of queries from Universities, Colleges and stakeholders secking
clarification regarding the date of eligibility of candidates, who acquire Ph.D./M.Phil. after four vears but
within six years from the date of their appointment. for their promotion from Stage 1 1o Stage 1T (AGP
R's.6000 to AGP Rs.7000). The matter has been examined by UGC with regard to the provision contained
iy the Clause 1.1 of Schedule for Clause 6.8.0 of these Regulations which states as under:-

11 An Assistant Professor with completed service of four years, possessing Ph. 1. Degree iri the
relevant discipline shall be eligible, for moving 10 AGP of Rs. 7,000.

It 1s clarified that an Assistant Professor who completes Ph.D. orM.Phil. Degree within 4 or 5 years from
the date of his/her appaintment shall also be eligible for moving, from the AGP of Rs.6000/- to AGE of
Rs /U00/- after completion of 4 and 5 years of his/her service respectively. Hurlher, il the incumbont
acquires Ph.D/M.Phil. after completion of 4 years of service/5 yews of service and before 6 years of
service respectively, he/she shall be eligible to move to Stage Il (AGP Rs.7000) from the date of award of
Ph.D./M Phil. Degree subject to the fulfillment of other conditions stipulated in UGC Regulations
(Minimum Qualifications for Appointment of Teachers and other Academic Staff 1n Universities and
Colleges and Measures for the Maintenance of Standards in Higher Education), 2010, for the same.

Provided: that the Ph.D./M.Phil. Degree awarded by the University is in the relevant subject, following
the process of admission, registration, course work and exterral evaluation as per above regulations.

However, the claim of advance increments for possessing Ph.D./M.Phil. Degree as mentioned above shall
Ibe strictly as per clause 9.4(1) and 9.7 of schedule for clause 6.8.0 of UGC Regulations, 2010.

This may be brought to the notice of the Colleges affiliated to your University.

With regards,

A

Y qurs sincgrely,
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pAY SCALES OF PRO-VICE CHANCELLOR/ VICE-CHANCELLOR OF
URIVERSITIES:

g.1. PRG~V¥CE-CHANCELLOR:

§.1.1. The posts of Pro-Vice Chancellor snall be in he Pay Band of Rs. 37,400 -Rs
67,000 with AGP of Rs.10,000 or Rs.12,000 as the case may be, along with @
Special Aliowance of Rs. 4,000 per month, subject 10 e condition that the sum
iotal of pay in the Pay Band the Acaaemic Grade Pay and the Special Allowance
shall not exceed Rs. 80,000.

g.2. VIiCE CHANCELLOR:
§.2.1. The posts of Vice-Chancellor shall carry 2 fixed pay of Rs.75.000 along with a

Special pay of Rs.5.000 per month. All other eligibilities and facilities for the Vice
Chancellor as provided in the Act/Statute of the university concerned, shall be
applicable besides the pay.

INCENTIVES FOR Ph.D. / M.Phil. AND OTHER HIGHER QUALIFICATION TO TAKE
EFFECT FROM 01 -09-2008.

g4, Five non-cormpounded advance incrementis shall be admissible at the entry level
of recruitment as Assistant Professor 10 persons possessing the degree of Ph.D.
‘awarded ina relevant discipline by the University follawing the process of
admission, r‘egistration, course work and external evaluation as prescribed by the
UGC.

5.2, M.Phi Degree hoiders at the fime of recruitment to the post of Assistant
Professor shall be entitled to 2 neéh-compounded advance increments. . 3

5% Thnge possessing Post-graduate degree in the professional coursa such as

LL.‘MJM.Tech./M.Arch./M.E./M.V.SC.IM.DA‘ etc. tecognized by e reievant

statutory body / council, shall also be entitied to 2 non-compounded advance
increments at the entry level.

9.4 () Teachers who complete their Ph.D. Degree while 10 service shall be

enfitled to 3 non-compounded increments if such ph.D, is in a relevant
discipline of the discipline of employment and has been awarded by a
University complying with the process prescribed DY the UGC for
enrolment, course Work, evaluation, €tc.

(&) However, leachers in service wno have already peen awarded Pn.D. by
the time of coming into force of these Regulations or having been enrofled
Tor Ph.D. have already undergone course-work as well a8 evaluation, if
any o ¢ 1o the awarg of Ph.l. is awaited, shall
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university awarding sucn Ph.D. has not yet been notified by the UG ay
having complied with the process prescribed by the Commission.

In respect of every other case, a teacher who is already enrolled for Ph 1) Shall
avaii the benefit of 3 non-compounded increments only if the university awarding
the Ph.D. has been notified by the UGC to have complied with the proceses

prescribed by the Commission for the award of Ph D in respect of either course.
work or evaluation or both, as the case may be.

Teachers in service who have not yet enrolled for Ph.D. shall therefore de rve the
benefit of 3 non-compounded increments on award of Ph.D. while in service only
if such enroiment is with a university which complies with the entire process,
including that of enroiment as prescribed by the UGC.

Teachers who acquire  M.Phil. Degree or a post graduate degree i 2
professional course recognized by the relevant Statutory Body/Council, while in
service, shall be entitied 1o one advance increment

Five non-compounded advance increments shall be admissible to Assistant
Librarian / College Librarian who are recruited at entry leve! with Ph.D. degree in

process for the award of Ph.D_ i, Library Science.

(i) Assistant Librarian / College Libra{ian’acquiring the degree of Ph.D. at any
time while in service, in the discinline of library science from a university
complying with the process prescribed hy tha IUGC in ‘reapect of i olment,
“ulise-work and evaluation shall be entitled to 3 non-compounded advance
increments.

(ii) However, persons in posts of Assistant Librarian / College Librarian or higher
positions who have already been awarded Ph.D. in library science at the time of
coming into force of these Regutations or having already undergone course-work
as well as evaluation, if any, and only Notification in regard to the award of PH.D.
is awaited, shall also be entitied to the award of 3 non-compounded increments

. even if the university awarding such Ph.D. has noi yet been notified by the UGC

as having complied with the process prescribed by the Cormmission.

in respect of every other case of persons in the posts of Assistant Librarian /
College Librarian or higher positions who are already enrolled for Ph.D. shall
avail the benefit of 3 flon-compounded incraments only if the university awarding
the Ph.D. has been nofif d by the UGC to have complied with the process
prescribed by the Commission for the award of Ph.D. in respect of sither course-
wOork or evaluation or both, as the case may be.

Assistant Librarian / C
service who have n

Non-compoundeo
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Central University of Punjab

Rel. No. july 21,2015

Tao
Registrar

Subject: Request regarding my Ph.D. increments.

1 had joined centre for Genetic Diseases and Molecular Medicine on.regular basis on June
18, 2013. Afterwards | submitted my Ph.D. degree for the purpose of availing the
increments. Unfortunately, University of Pune had issued me duplicate copy of my
degree as after registering | could not atlend the convocation and failed 1o collect my
degree within the stipulated time frame. CUPB has alrcady communicated 1o University
of Pune for authentication of the degree and their response is still awaited. In this
process | have not been given Ph.D. increments since my joining date (morc than 2
years).

1 am hereby requesting that my Ph.D. increments may please be released as per
university rules and if any problem arises than university reserve the right to recover

the amount from me.

— oy S{C .
Sa.ndeep Singh, AP l\?\\f
Officiating In-Charge
Centre tor Lenetie Disedses and Mulecular Mecdicine

iy
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Through Proper Channel
Dated. 4" March 201

To

The Vice Chancellor

Central University of Punjab
Bathinda

Subject: Reminder- Request for Ph.D. increment

Respected Sir,

This in a reminder to the letter dated 16.2.15 for including the Ph.D. increment. 1 would like
to inform you that 1 have done my Ph.D. as JRF- SRF (UGC) from 2007 to 2012 and the same was
awarded 1n 2012. Since the Course work was not mandatory at the Mysore University and being a
JRF, I was directly admitted for doing Ph.D. at Regional Institute of Education (NCERT), Mysore.
Hence, I would request you to offer me five or three non- compounded advance increment of Ph.D.,
whichever I am eligible for.

Thanking you

Yours s1 );Cer:ly,

h N
Dr. Me Padmanabhan
Assistant Professor
Centre for Education,
School of Informative and Communicative Sciences,
Central University of Purjab, Bathinda.

Enclosures: o~

\
1) Joining report S /
2) Ph.D. certificate  Coc k\“%y@

3) UGC regulations A ﬁ‘yé\
>\
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To, Date 28" April of 2015
The Registrar,

CUP, Bathinda,

Re: Five Increments for Ph.D HoldAers

Dear Sir,

Please find this letter as a request as well as reminder to look into the matter of five
increments for Ph.D holders which is past due. According to the minutes of the
Executive Council of the meeting held on 912.2014 at 1:00 p.m. at Board Room of
National Institute of Pharmaceutical Education &Research (NIPER), Mohali.

“ttem No. EC:12:2014:4" in Annexure-2

“After going through the UGC Regulations 2010 (No. f 3-1/2009 dated 30.6.2010), it
was unanimously RESOLVED that the university should follow the UGC guidelines

in this regard and award the son-compounded increments as per rules contained

there in.”

The EC meeting took place on 9 12.2014, and its been more than four months that we

haven't got any information in this regard. We again requcst you to release these

increments in our favour. Any move in this regard will be greatly appreciated.
: o
N \ AT
Thanks in anticipation. ‘ A\ ¢
, , » ol
, o 7% s Vh
Assistant Professors of CUP, Bathinda i sl 1
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Centre Tor South and Central Asian Stadies
{

To Date: 04.05 2010~
The Vice Chancellor
Central University of Punjab

Bathinda

Subject: Grant of five increments in salary
Sir

As per the letter no CUPB/CC/14/order/3252 dated 25.04.2014, 1 was granted three non-
compoundable advance increments in my salary. I am applying for five increments under
‘incentives for Ph.D./M.Phil. and other higher qualification to take effect from 01.09.20068."

1 was awarded Ph.D. degrec from Banaras Hindu University in year 2010 when no course
work was offered in research programme in Department of Geography. But my admission in
research programme; supervisor allotment and evaluation and assessment of thesis were as
per the UGC norms. I would also like to bring to your kind notice that one copy of my thesis

was sent to foreign university for evaluation.

My university has issued me a letter that my Ph.D. degree complies with seven of ten
provisions of UGC (minimum Standards and Procedures for Awards of M.Phil/Ph.D.
Degree) Regulations, 2009. 1 have atlached all the relevant documents with this application.

Submitted for your kind information and necessary action.

Thunling You,

Ve

Yours Sincgr;{i .\é (
. o
\&f\ /Qé\

Kiran K Sﬁs&gh
Assistant Professor

Centre for South and Central Asian Studies
School of Global Relations
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Date - 3%171(" (1 15

To,
The Registrar.
Central University of Punjab,

Bathinda, Punjab.
Through: Proper channel

Subject: Regarding to increments in present salary followingfihe proof of PhD with coursework.

Dear Sir,

I have recently joined as assistant Professor at the centre of chemical science, Central University
of Punjab, Bathinda. 1 have completed my PhD degree with essential coursework’s and eligible

to get the necessary increments in my present salary pay structure.

So, 1 would be highly delighted, if you kindly do the needful to add merements in my
present salary (Basic + AGP = 15600 -+ 6000 Rs.)

%ncerely yours
ﬁr s

Rajendra

Dr. Rajendra Singh Dhayal
Assistant Professor,
Basic and Applied Science, Chemical Science,

Central University of Punjab, Bathinda.
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Date 4™ August. 2015,

The Registrar,
Central University of Punjab,

Bathinda, Punjab.
Through: Proper channel

Subject: Regarding to increments in present salary following the proof of PhDD with coursework.

Dear Sir,

I have recently joined as assistant Professor at the centre of chemical science, Central University
‘of Punjab, Bathinda. I have completed my PhD degree with essential coursework’s and eligible

to get the necessary increments in my present salary pay structure.

So, I would be highly delighted, if you kindly do the needful to add increments in my
present salary (Basic + AGP = 15600 + 6000 Rs.) :

Sincerely yours

@%u@z‘%‘w(

J
Krishna Kanta

Dr. Krishna Kanta Haldar

Assistant Professor,

Centre for Chemical Science, School of Basic and Applied Science,

entral University of Punjab, Bathinda.
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Sub:

Sir,

Lo

Date: 2470772015

The Registrar,
Central University ol Punjab,

Bathinda

Request to grant five non-compounded advance increments for having Phb degree
at the time of joining as per UGC Regulations, 2009.

With due respect 1 would like 1o state you that | have joined on 13/07/2015 as Assistant

Professor in the Centre for Economic Studies, Central University of Punjab, Bathinda. Al the
time of joining 1 have the PhD degree awarded by Lucknow University.in the ycar 2014 as per
the UGC Regulations, 2009 (Admission through Entrance Examination, Registration through
Synopsis Presentation, Coursework, Thesis Evaluation by External Examiners and Open

Defense).

Therefore, 1 request you to grant me five non-compounded advance increments w.c.f

joining as per Section 9.1 of UGC Regulations, 2010.

Thanking you.
Yours Sincerely

|
7@”‘-6& o Motk o \uhl“w\
(JAINENDRA KUMAR VERMA)

Enclosures:
1. Joining Report at CUP
2 Result of PhD Entrance Test, Lucknow University
3. Coursework Certificate
4. PhD Notification
5. PhD Degree Certificate :
6. Copy of the relevant puge of UGC, Regulations, 2010 (Section 9.1).
~ 's
~ne 9 8&“ ﬂcw Touncnohn Boobs Veoke,
WAl o (JAINENDRA KUMAR VERMA)
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To Date: 6 Angust 00

The Registrar
Central University of Punjab
Eathinda - 151001

Dear Sir,

-

Sub: Recardine Ph.D. increments in the salary.
fer) o y

Myself (Dr. Vinod Arya) has joined Central University of Punjab as Assistant Professor in the
Centre for Sociology w.e.{. from 29" of July 2015 (F/N).

I have completed my integrated M.Phil./Ph.D. with one year course work from Jawaharlal Nehru
University in the year 2014. Based on the above facts, | humbly request you for approval of

Ph.D. increruents in my salary.

Enclosures:

1. Copy of Integrated M.Phil./Ph.D. Mark sheet and Degrees with details of one year (
Course work.
2. Copy of Joining Notification.

Sincerely 5 5 ' _ ;
vv“/’j%

Dr. Vinod Arya

Assistant Professor

Centre for Sociology

Central University of Punjab
Bathinda (Punjab) 151001
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Dated, 19082015
Jo
The Registrar
Central University ol Punjab

Bathinda

Subject: Request for admissible S non-compounded Ph.D. increments in Salary

Dear Sir,

1 wish to inform you that 1 joined in Centre for Mathematics and Statistics as Assistant
professor on July 13,2015. 1 have acquired my PhD degree as per UGC norms with course work.
So, ] am admissible for 5 non-compounded increments. Kindly ask you to consider my request.

Please find the following attached documents with this application:

1y Toining, leltel
2) Ph.D Degree photo copy
3) Course work photo copy

Thanking you,

Yours sincerely

e
Sachin Kumar
Assistant Professor & OIC

Centre for Mathematics and Statistics

“ -




9 |

»iel‘\( ‘:L\k‘_ ,(»\-k

/ P . 1 N A
(O (,\.J\.( L h-wi\>1[\( (:J 'i“‘j‘"\—{"’
N

"“)('LL’«_Z‘-“‘ Vuj,l.( , ‘\&_‘L'TL'.'[
N . . . B \ . e

S‘v(. é)‘]'f,i»'{ E A_‘-I(L{JH['V-\ fﬁ f“"(b"——(_ {/\’\4 A ’vuuﬂm\.f’(," '{3("‘ }'1;‘ h LU RL\ C({,( " 5 4 f\

o) Lo <
L—Larw' Cvr |
Thas G - " 4 PRD s, (}”\LCL (WG )

\‘l\».\ w ,/(_,C (= u/j A 7 (\C‘LL,'\,L_ Cu—LL("Lu/'LJ ‘ o CL/(ﬁ/YL«L L 1

s ; { i ; ; L L ¢ -
i LLL\- W"LL"S"( Wt Yl<\ by LS'LG“ v '_)-f‘ \4 t\ ™V b(_’ '}} o k’\,. I 'Y [ E POVl b \,(, ;}
\
L !ltx bk L.l)'\. (C‘ Lﬁj Al éuibf:x.g“f\cj ; I;H\a bk [‘.\5'/ .
i ‘& vu‘(’y‘\—l % ‘-&'i ‘x&-DYt s:lffr’t/ (t‘ff‘: P *\_A f-»(‘t Ao [ m ) [t 1,5 1714 A, {,'l'_r :l }/‘\r\ {A 4 Aadina j’.\-_
(= WuT de.a,u?" i P ‘A L C! & Lo
\{Ma{x \ v WM(7 Do)
\q/ b‘@/w—
o ik
" N5
Ak
D sl oS W

By S Mgﬁa& I Yot L\LWW:{W&A "5—

3 ‘b Q._\pi F] ‘/‘ ,/} ' 2 7
Assiehend {\WJA’A oy /"‘{ ?nr\ ye.qﬂ L
Cend T o Risohut "V\/,z\‘(_{'7 & Moy il Clenen
L 5;,.,\/7\,'{_;/\;{ b\“\éh L/VL(’/\,\/L/E_ji = ]’ ,)“D "’b*j i b

W R o
{ it NN /@ /;\ i ‘)
‘/'ék\/\"v‘ L P L :,?_—;T J/Q'-J,,;;{’ ) i \ gl }‘{f\\ \\g‘
[ LPJ’-/."-:/V/ 24 ‘F\ L.i‘ ‘i;,:/j'”:x/;,’; YA RO //: £/ Y g g | e P o
{ L7 4 S FLo0Ls Ne PP N
= Coan,, pd Usmans (alods Lol (20, ; ‘ i,
! ’[ ! © | &

-~




{E‘\)—’ .‘

C
O
No. F. 50-4 /2012-Desk (U)
Government of India v
Ministry of Human Resource Development
: Department of Higher Education
O _ Shastri Bhawan
New Delhi, Dated the 20" Feb,,2013
To
-5
/T he Registrar,

O Y Central University of Fumyab,
City campus, '
¥y Mansa Road, ‘
‘Bathinda. | , : —
Subject: ‘Central Dniversity of Punjab — Ordinances-Regarding.
Sir, .
I am directed %o refer to letter no. CUPB/CC/VC/12/1513 dated 11.05.2012 on the
subject mentioned abows and to say that the vidinauces no. VII-XX, SO VT CWXVIL and
XX (1)- (VI).of the univeasity have been noted by the5ovi. . N
- As tegard 1o other ordinances no. ];:'@.,}%XXTH-}&V a copy of the UGC’s letter
' S dated 11.01.2013 in the matter is enclosed for compliance As regard to ordinances XX VI~
P UK, these cannot be considered at this stage. AsTegard fo ordinancemo. 1, university may
include school of stdbes 1n statues instead of in ordinance -I. ‘Center can be mcluded 1n
ordinance. ' : ‘
. Yours faithfully, - I
. - (RP. Teward)
Under Secretaryto the Government of India

i
&

.} ~ Encl: As above

Copy to Secretary UGC, New Delhi with reference to letter no. 41-2/2009 (CU) daied
11.01.2013 with request to frame regulation in respect of ordinance 1O. SOXVIE-XXXEE on
priority. ’ ' J

: (RP. Tew.ari)
Under Secretary to the :Government of Imdiz
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F.N0.41-2./2009 (CU)

Shri ROP. Tewari

January, 2013
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Under Secretary \i\: 4\ 3 E“’"' [
Ministry of Human Resource Develepment, =
Department of Higher Education,
Shastri Bhawan,
New Delhi—=110 001
Sub:  Central University of Punjab- Ordinances - regarding.
Sir, ) ,
With reference to your letter No.F.50-4/2012- Desk {(U) dated 22352012 on the subject

mevntioned above, | am directed to send the views of the UGC on the proposed ordinance on the

Central University of Punjab as per details below:-

/ :

|Ordinance - Name of Ordinance UGL Comments / Views
‘No. o _ '
(. Schools of Studies and Centres UGC has no objection, subject to the condition \
, ‘ ' that University may obitain the prior approval of
‘ UGC  dor oppeninglestablishment ol new
Lehool/Deportment/Centre.
I | Emoluments, Terms and Conditions (i) The clause 32 should be deletad.
of Service of the Vice-Chancellor o o R
1. | Emoluments, Terms and -Conditions | The clause 3.2 may be.deleted.
=" | ofService of the Pro Vice-Chancellor B .
1V, Emoluments, Terms and Conditions | The clause 3.1. of this ordinance should he
of Service ofthe Registrar replaced as under- .

“The Registrar shall be entitled to- unfurnished
residential accommodation for which  he/she
shall pay prescribed license fee.

The clause 3.2 of this ordinance should be
deleted.

V. Emoluments, Terms and Conditions
- | ofService of the Finance Officer

The clause 321 of this ordinance should ‘be
replaced as under:-

“The Officer shall be -entitled o
unfurmshéd residential accommodation  for

Finance

which he/she shall pay prescribed license fee.

| ofthe Controller of Examinations |

i

Lo unTunastiaEg

Cwinith

| The Contie

The clause 3.2 of this ordinance should be
) deleted. - o
V1. Emoiuments, Terms and Conditions | The clause 2.1 of this ordinance should be

replazed s under -

ke vnng shall

o
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; )\ of Service of the Librarian deleted
| ,/I‘,”ng?—@é—a rch = /WGC has no obi; Cmmh r‘(;rzi*\r \;H;i‘.(: ‘ I‘
Td[? admission  of Students 1o  the | UGC has no ob]er;tion on this om; o jl
i University o
C ‘""_-)\ | School Board UGC has no ohjection on this ord'\nar'ace“wmm T
! AL Roards of Studies UGC has no objection on this ordmance—.” s
g 71 Centres of Studies in the Schocl UGC has no objection on this ord’lr\z’mcea,’——
\' L | Coord'matoriof Centres UGC has no objection on this ordinance.
1339_,~ Deans of the schools of Studies UGC _has no objection on this ordinance.
€ il ‘Q{_-__ UGC hasno objection on this ordinance.
YA Dean Students Welfare UGC has no objection on this ordinance.
_";_(—\,T l Medium of  Instruction and ‘ UGC has no objection on this ordinénce‘
I ‘g’:l\'am'mat'\on .
—;Ril—if,':‘TConduct of Examinations UGC has no objection on this ordinance.
\F—;—(l’)ﬂ | Fees and Dues Payable by Students UGC has no objection o3 this o.rd'mar'\c-e.
O ! ,___,_,'L"Hhe University 8 ‘ ) 5|
’ }—ﬂ,(, | 'm.Phil - . Ph.D. Integratad UGC has no objection on this ordinance.
(:“ ) . ‘\,_- | Programme ; . ? -
- i A Procedure / Norms for Appointment Clause 13 of this ordinance <hould be deleted.
L_-:— £othe Faculty Positions - / A\ .
| AL Terms and Conditions of | UGC has no objection on this ordinance as
( | Appointment of Emeritus Professors prescribed by University.
]}» o -and Honorary Pro‘fessors______; _ o
i Selection Committee for Faculty | The Selection committee for faculty pos—'itionm_\
\‘ Positions ' not in agcordance with ‘the UGL Regulation, 2010,
\ Therefore, University may ba advised to frame \
\ the ordinance v selection Coramitten for facuity |
_ . positions as per UGC Regulation, 2010. .
_ [ XXIV. - | Adjunct Professor University ‘may be. advised 1o frame 'this’\\
7( \ - ordinance as per guidelines Framed by UGC for \
L__ - A_c}junct professor. I |
\ RV procedure / Norms for Appcintment The clause 5 of this ordinance shouid be deleted \
A i and Emoluments of Non-Teaching | as the GPF — cum-Pension scheme is mot
— '\ Employees  Except for Statutory | applicable  for newly estabiished Central |
A Fosts Universities. !
! . : L . i
: ! inthe clause 7 and 53, it should be mdicatad that it “
\r \ \ will be available i35 per Tuies prescx‘ibed_ by ‘
S __,,#_gp__%w——;ﬁ R
i ﬁgylﬂp_\mmg Board _ UGC has no objection on thic ordinance. ______J\—
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ORDINANCE-1I
|Act Section 28(1) (0); Statute 2(06)]

EMOLUMENTS, TERMS AND CONDITIONS OF SERVICE
OF THE VICE CHANCELLOR

1. Salary: The Vice Chancellor shall receive salary and allowances as follows:

1.1

1.2

£

1.3

14

o~

1.5

1.6

1.7

A} 2 Other Terms and Conditions - . , | |

2.1

N
(O8]

Government rules.

Pay: As notified by the Centra] Government from time to time.

Dearness and Other Allowances As notified by the Central Government flom time
to time.

The Vice Chancellor shall be entitled to such terminal benefits and allowances as
notified by the Central Government from time to time. -

_i

The Vice Chancellor shall be entitled to avail Leave Travel Concession, as pSI Central

!

The Vice Chancellor shall be entitled to the reimbursement of medicaj expenses
incurred on the medical treatment of himself/herself and his/her family members

obtained for the Private OPD/Private Wards of any Govt. or Private Hosplﬁl/’r\lmsmg

Home. - : : : i
The Vice Chancellor shall be entitled to the reimbursement-of the- expensesbn account
of T.A. and D.A. for himself/herself and his/her famlly members anj expenses

' towards shifting of household luggage from his/her home town to Bathinc and back

on hls/her assuming office and relinquishing it on the expny of hiS/heI 1enue

The Vice Chancellor shall be entitled to receive Travelmg Ailowance at Lhc rates fixed
by the Executive Council.

A
|
1
t

{
:

 The V]CE Chancellor shall, durmg the tenure of 'ns/her offce be entitled tD ‘Leave on

Full Pay’ at the rate of 30 days in the calendar year. The Leave shall be credited to
his/her account in advance in two half yearly installments of 15 days eacl on the first

day ofJanuary and the first day of July every year respectively,

P7 ovided that if the Vice Chancellor assumes or relinquishes the chargeof the office
of the Vice Chancellor during the currency of half year, the leave shall be credited
pr oportzonaz‘ely at the rate of 2% days for each completed month of service.

" The leave at the credit of the Vice Chancellor at the close of the previous half year

shall be carried forward to the new half year and credited to his/her account.

The Vice Chancellor, on relinquishing the charge of his/her office, shall be entitled to

receive a sum equivalent of the Leave Salary admissibie for the number of days of

Leave on Full Pay due to hirn/her at the time o7 b

slmguishing «




2.4

26

2.6

2,10

2.11

The Vice Chancellor shall also be entitled to Hall Pay Leave at the rate of 20 days for
cuch completed year of service. The Half-Pay Leave may also be availed ol as

commuted Leave on production of Medical Certificate,

Provided that when such commuted leave is availed of, twice the amount of Half~Pay
Leave shall be debited against the Half-Pay Leave due.

The Viece Chancellor shall also be entitled to avail himself/herself of Extra-Ordinary
Leave without pay for a maximum period of three months during the full term of five
years on medical grounds or otherwise.

In case the Vice Chancellor is appointed for a further term or a part thereof, the leave
period mentioned above, shall apply separately to each term/period. ‘

During the period of such leave, the Vice Chancellor shall be entitled to the same

salary and allowances and such other facilities of services as may have been provided.

In the case of any absence of the Vice Chancellor occasioned by any call by the

Central or State Government, Public Service, or on Deputation on behall of the

- University in public interest, the period so spent shall be treated as on duty.

Where an employee of the University is appointed as the V ice Chancellor, he/she shall
be allowed to avail himself/herself of any leave to his/her credit before his/her
appointmont 0o tho Vico.Chancollor. Similarly, on hio/hor rolinquishing tho poat of the

Vice Chancellor and inevent-of his/her te<joinlng his/her old post; he/she shaH be

entitled to carry back the leave at his/her credit to the new post.

Further, he/she may be allowed to contribute to any provident fund or pension scheme
of which he/she is a member and the University shali contribute to the account of such
person in that provident fund or pension scheme at the same rate at which the person
had been contributing immediately before his/her appointment as Vice Chancellor.

If a person, employed in another Institution, is appeinted as Vice Chancellor, he/she

“shall be entitled to Salary, Allowances and Ligave as per the rules of Central University

of Punjab and Leave Salary as per the rules of parent institute. The University shall
pay Leave Salary, Provident Fund, Pension:Centributions, Gratuity, etc. to the parent

Institution, where he/she is permanently employed.




3. Amenities

O s . . o
3.1 The Vice Chancellor shall be entitled to usc a furnished residence, without payment of
rent, throughout his term of office and no charge shall fall on the Vice-Chancellor in
respect of the maintenance of such residence.
3.2 Fhe-Viee-ChanceHorshal-be-entitled-to-sueh-otherfaettities-as—-meay-be-deeided-by-the
O university. Needs to be deleted as per letter No. 50-4/2012-Desk(U) of MIHRD
4. Powers and Functions
The Vice Chancellor as the Chief Executive and .Academic Head of the University shall
have the powers to:
]

_, . 4.1 Ensure that the provisions of the Act, Statutes, Ordinances and Regulations are fully
¢ ' observed; ‘
4.2 Delegate his powers for day-to-day work to the Pro Vice Chancellor(s), Deans,

Coordinators of the Centres, Directors and other officers/Professors who should act
on the basis of clear rules laid down in this regard;

P

43 Create temporary posts and in the case the post created for a period of six months or
more, report it to the Executive Council;

4.4 Make appointments of Deans, Coordinators, Dean of ‘Students Welfare, Directors,
Provosts and Wardens etc;

(.
4.5 Recommend the names for the position of Pro Vice Chancellor to the Executive
Council; '
4.6 Suspend action on any decision of any authority, if he/she is of the opinion that it is
) , ultra vires of the provisions of the Act or Statues or Ordinances or that such a
: T decision is not in the best interests of the University;
‘\.\'J} : . o

47 Suspend a member from the meeting of the authority, body or commitiee for
persisting to obstruct or stall the proceedings or for indulging in behaviour
unbecoming of a member; and ,

4.8 Suspend an employee and initiate disciplinary action against him/her. However, the
Vice Chancellor may delegate these powers to other officers.
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ORDINANCE-111

EMOLUMENTS, TERMS AND CONDITIONS OF SERVICE
OF THE PRO VICE CHANCELLOR
[Act Section 28(1) (0); Statute 4(3)]

Salary: The Pro Vice Chancellor shall receive salary and allowances as follows:

1.1

1.2

1.3 .

1.4

1.6

1.7

Pay: As notified by the Central Government from time to time.

Dearness and Other Allowances: As notified by the Central Government; from time o
time. - |
. : |
|
The Pro Vice Chancellor shall be entitled to such terminal benefits and allowances as
notified by the Central Government from tlme to time.

The Pro Vice Chancellor shall be entitled to avail Leave Travel Concession, as approved
by the Executive Council from time to-time.

The Pro Vice Chancellor. shall be entitled fo the reimbursement of medical expenses
incurred on the medical treatment of himselt/ herselt and his/her family members obtained
for the Private OPD/Priy uw Wunh ul‘mw Govt. or Private Iln‘;pltnlﬂ\\nrﬂng ”nmr'

The Pro Vuce Chancellor shall be entitled to the relmbursemem of the expenses on
account of T.A, and D.A. for hlmaelf/herself and his/her family members and expenses
towards shifting of household luggage from home town to Bathinda-and back! on his/her
assuming office and relmqmshmg it on the expiry of his/her tenure.

The Pro Vice Chancellor shall be entitled to receive Travesmg Allowance at the rates
fixed by the Executive Council.

Other Terms and Conditibns

il

22

2.3

= The Pro Vice Chancd]or shall, during the tenure of’ hls/hel ofﬂce be entitled to ‘L.eave on

Full Pay’ at the rate of 30 days in the calendar year. The leave shall be credited to his/her
account in advance in two half yearly installments of 15 day‘s each on the first day of

January and the first day of July every year respéctively.

Provided that if the Pro Vice Chancellor assumes or relinquishes the charge of the office

of the Pro Vice Chancellor during the currency of half year, the leave shall be credited

proportionately at the raie of Y. days for each completed month of service.

The leave at the credit of the Pro Vice Chancellor at the close of the previous half year
shall be carried forward to the new half year and credited to his/her account.

The Pro Vice Chancellor, on relinquishing the charge of his/her office, shall be entitied to
receive a sum equivalent of the Leave Salary admissible for the number of days of Leave

on Full Pay due 1o him/her at the time of his/her relinquishing of charge




24

2.5

2.6

2.8

210

The Pro Vice Chancellor shall also be entitled to Half Pay Leave at the rate of 20 days for
cach completed year of service. The Half-Pay Leave may also be availed of as commuted
Leave on production of Medical Certificate.

Provided that when such commuted leave is availed ¢

o, twice the amount of Half-Pay
Leave shall be debited against the Half-Pay Leave due, : :

The Pro Vice Chancellor shall also be entitled to avail himself7herself of Extra-Ordinary
Leave without pay for a maximum period of three months during the full term of five
years on medical grounds or otherwise, ' ‘

In case the Pro Vice Chancellor'is appointed for a further term or a part thereof, the leave
period mentioned above, shall apply separately to each term/period.

During the period of such leave, the Pro Vice Chancellor shall be entitled to the same
salary, and allowances and such other facilities of services as may have been provided.

In the case of any absence of the Pro Vice Chancellor occasioned by any call by the
Central or State Government, Public Setvice, or on Deputation on behalf of the University
for any public purpose, the period so spent shall be treated as on duty.

--Where an-employee of the University is appointed as the Pré Vice Chancellor, he/shie shall

be allowed to avail himsslffherself of -any leave at his/her credit hafnre hig/hpr
appointment as the Pro Vice Changeilor, Similarly, on his/her relinquishing tho poot of the
Pro Vice Chancellor and-in event of his/her re-joining his7her old post, he/she shall be
entitled to carry back the leave at his/her credit t6 the new post.

Further, he/she may be allowed to contribute to any provident fund or pension scl
which he/she is a member and the University shall contribute to the account of such
person in that provident fund or pension scheme at the same rate at which the person had
been contributing immediately before his/her appointment as Pro Vice Chancellor.

It a person, employed in another Institution, is appointed the Pro Vice Chancellor, he/she
shall be entitled to Salary, Allowances, Leave and Leave Salary as per the rules of the
Central University of Punjab. The University shall also pay Leave Salary, Provident Fund,
and Pension Contributions to the parent Institution, where he/she permanently employed.

heme of

o~




3. Amenities

O ' : .
3.1 The Pro Vice Chancellor shall be entitled to free, semi-furnished residential
accommodation. The premises of his/her lodging will be maintained by the Univ ersity.

32 The Pro-VieeChancelorshall-be-entitled-to-such-otherfacilities-as-may-be-deeided-by-the
watversity. Needs to be deleted as per letter No. 50-4/2012-Desk(U) of MHRD

4. Powers And Functions

Thé Pro Vice Chancellor shall assist the Vice Chancellor in respect of such matters as may
be specified by the Vice Chancellor in this behalf, from time to time, and shall also exercise
such powers and perform such duties as may be delegated or assigned to him/her by the

Vice Chancellor.

\«m,(' ;
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ORDINANCE-1V

EMOLUMENTS, TERMS AND CONDITIONS OF SERVICLE
OF THE REGISTRAR :
|Act Section 28(]) (0); Statute 6(3)]

Salary: The Registrar shall receive salary and other allowances as prescribed by the
University.

Other Terms and Conditions
2.1 The Registrar shall be a whole-time salaried officer of the University.

2.2 He/she shall be appointed by the Executive Counmf on the recommendation of a

Selection Committee constituted for the purpose ‘for a’lerm of five years and shall be
eligible for re- appointment. ‘;

Provided that the Registrar shall retire on attaining the age of szxty—lwo years.

23 The emoluments and other terms and conditions of servnce of the Registrar shall be such

as may be prescrlbed by the Executive Council from time to time.
|

2.4 When the office of the Registrar is vacant or when tlwe Keglstrar is, by reason of illness,
abscnce or any other cause, unable to perform the dutics of his office, the duties of the
office shall be performed by such person as the che Chancellor may appoint for the

purpose.

2.5 If the services of the Registrar are borrowed from Government. or any other
Organization/Institution, the terms and conditions of his/her service shall be governed

by the Deputation Rules of the Umver31ty

Provzdcd that a Registrar on deputation may be repatriated earlier than the stzpulaled
period by the Executive Council on the recommendations.of the Vice' Chancellor.

2.6 The Registrar shall be entitled to such Lea{/e, Allowances, Provident Fund, and other -
terminal benelits as prescribed by the Umverslly from time Lo tirme for its non-vacational

staff.
Amenities
3.1 TheRegistrarshall-be-entitled-to-free-unfurnished-residential-nccommodation. Needs io

be replaced as per letter No. 50-4/2012-Desk(U) of MHRD, as:

" o .
“3.1 The Registrar shall be entitled to unfurnished residential accommodation for which
hie/she shall pay prescribed license fee.”

A 1') Ae /*7 bhyethe sumis
o s T

Eo i 1 >Solal :
Il ‘/MLJA.'L</.:‘ 1\4’.4 Ty CTHITTY OOty

i12- DLSA(”‘ of MHRD

IDI‘
TITT

; otherfa
Needs to be deleted as per letter No. 50-4/2(




4. Powers and Functions

4.1

4.3

The Registrar shali [‘i.e ox qﬁioio Scorctary of thc Fxceutive ounm! and the Academic

4.3.2  Issue all notices cotivening meetmgs of the Court, t!r e Executive Council,

'4.3.3  Keep the minutes of all the meetings of the Court, t

The Registrar shall have the power to take disciplinary action against such of the
employees, excluding teachers and other academic stafT, as may be specilicd in the
order of the Executive Council and to suspend them pending inquiry, to aclminister
warnings to them or to impose on them the penalty of censure or the withhOlding of
increment. Provided that

4.1.1 " such disciplinary action will not be taken without obtaining the prior zipprovaf
of the Vice Chancellor.

4.1.2° no such penalty shall be imposed unless the person has been given a
reasomable opportunity of showing cause against the actxon proposed to be

taken against him.

4.1.3  an appeal shall lie to the Vice Chancellor against any order of the Registrar
imposing any of the penalties specified in-clause 11.1.

4.1.4 in a case where the inquiry drscloses that a punishment beyond the power of

the Registrar is called for, the Registrar shall, upon the conclusion of the
inquiry, make a report to the Vice-Chancellor along with his

recommendations:
Provided that an appeal vhall lie to the Executive Council against an order of the Vice
Chancellor zmposmg any penalty. :

Councll, but shall not be deemed to be a member of etther ot these authortics. He

shall be ex officio Meraber-Secretary of the Court.

1t shall be the duty of the Registrar to:

43.1 Be the custodian of the records, the common seal and such other property of
the University as tl’i_e Executive Council shall commit to his charge;

the

Academic Council and of any Committees appointed by those authorities;

the Executive Council, the

Academic Council and of any Committees appointed by those authorities;

4.3.4  Conduct the official correspondence of the Court, the Executive Council and

the Academic Council; 5

4.3.5 Supply to the Visitor, copies of the agenda of the meetings ¢f the authoritics of
the University as soon as they are issued and the minutes of such meetings;

P




4.3.6 Represent the University in suits or proceedings by or against the University,
sign powers of attorney and verify pleadings or depute his representative for

O the purpose; and

4.3.7 Perform such other duties as may be specified in the Statutes, the Ordinances
or the Regulations or as may be required from time to time by the Vice-

Chancellor.

U 4.4  The Registrar shall assist the Vice Chancellor in respect of such matters as may be
specified by the Vice Chancellor in this behalf, from time to time, and shall also
exercise such powers and perform such duties as may be asmgned or delegated to

him/her by the Vice Chancellor.

o~
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ORDINANCE-VY

EMOLUMENTS, TERMS AND CONDITIONS OF SERVICE
OF THE FINANCE OFFICER
(Act Section 28(1)(0); Statute 7(3))

1. Salary: The Finance Officer shall receive salary and other allowances as prescribed by the
University. :

2. Other Terms and Conditions

2.1 The Finance Officer shall be a whole-time salaried officer of the University.

2.2 Helshe shall be appointed by the Executive Council on the recommendation of a
Selection Committee constituted for the purpose for a term of five years and shall be

eligible for re-appointment.
Provided that the Finance Officer shall retire on attaining the age of sixty-Iwo years.

2.3 The emoluments and other terms and conditions of service of the Finance Officer shall
be such as may be prescribed by the Executive Council from time to time.

24  When the office of the Finance Officer is vacant or when the Finance Officer is, by
reason of illness, absence or any other cause, unable to perform the duties of his/her
office, the duties "of the office shall be performed by such person as lhe Vice
Chancellor may appeint for.the purpose. :

2.5 If the services of the Finance Officer are borrowed from Governinent or any other
Organization/Institution, the terms and conditions of his/her service shall be governed

by the Deputation Rules of the University.

Provided that a Finance Officer on depufatibn may be reputriated earlier than the
stipulated period by the Executive Council on the recommendations of the Vice

Chancellor.

2.6 The Finance Officer shall be entitled o such Leave, Allowances, Provident Fund, and
_other terminal benefits as pmscribed by the University from time to time for its non-

vacational staff.

3. Amenities

3.1 I%M%—S%W&ﬁé*&@*&%ﬂﬁfﬁmd-“—F@S@éﬁ%&}—a@@e{ﬂ%é&ﬁ%.
Needs to be replaced as per letfer No. 50-4/2012-Desk(U) of MHRD, as:

«3 1 The Finance Officer shall be entitled to unfuraished residential accommodation for

which he/she shall pay prescribed license fee.”

a T T s sy el o puntitiad e o
3 2 The Finance-Officer shati-be-optitedte

Lor facilities-asmay-be-decided-by-the




wrversity. Needs fo be deleted as per letter No. 50-4/20 12-Diesk(t) of MERD

4. Powers and Functions

The Finance Officer shall be ex officio Secretary of the Finance Committee, but shall not be
deemed to be a member of such Committee.

4.1

It shall be the duty of the Finance Officer to:

4.1.1

Exercise general supervision over the funds of the University and shall advise
it as regards its financial policy; and

Perform such other financial functions as may be assigned to him/her by the
Executive Council or the Vice Chancellor or as prescnbed by the Statutes, the

Ordinances or the Regulations.

Subject to the control of the Executive Council, the Finance Officer shall-

[¢tie}

h.

hold and manage the property and investments of the University including
trust and endowed property;

ensure that the limits fixed by the Executive Council for recurring and

- nonrecurring expenditure for a year are not exceeded and that all moneys

are expended on the purpose for which they are granted or allocated;

be responsible for the preparation of annual accounts balance sheet and
the budget of the Umvers;ty and for their presentation to the Executive

Council;

kcep a constant watch on the state of the cash and bank balances und on
the state of investments;

watch the progress of the collection of revenue and advise on the methods
of collection employed; - :

ensure that the registers of buildings, land, furniture and equipment are

maintained up-tc-date and that stock-checking is conducted, of equipment

and other consumable materials in ail offices, Centres and Specialized

Laboratories;

bring to the notice of the Vice Chancellor unauthorised expenditure and

other financial uregularities and suggest disciplinary action against
ersons at fault; and “ .

call from any office, Cenire, Laboratory or Institution maintained by the
University any information o returns that he/she may consider necessary
for the performance of his/her duties.




-

e

Any receipt given by the Finance Office or the person or persons duly authorized in

this behalf by the Executive Council for any money payable to the University shall be

sufficient discharge for payment of such money.

The Finance Officer shall assist the Vice Chancellor in respect of such matters as may
be specified by the Vice Chancellor in this behalf, from time to time, and shall also
exercise such powers and perform such duties as may be assigned or delegated to

him/her by the Vice Chancellor.

(@}
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ORDINANCE-VI

EMOLUMENTS, TERMS AND CONDITIONS OF SERVICE OF
THE CONTROLLER OF EXAMINATIONS
[Act Section 28(1) (0); Statute 8(3)]

Salary: The Controller of Examinations shall receive salary and other allowances as
prescribed by University.

Other Terms and Conditions

2.1

2.2

2.3

24

)
th

The Controller of Examination shall be a whole-time salaried officer of the
University. '

He/she shall be appointed by the Executive Council on the recommendation of a
Selection Committee constituted for the purpose for a term of five years and shall be
eligible for re-appointment. ' '

Provided thai the Controller of Examination shall retire on attaining the age of sixty-
two years.

The emoluments and other terms and conditions of service of the Controlier of
Examinations shall be such as prescribed by the Execuiive Council from time to
time. ‘

When the office of the Controller of Examinations is vacant or when the Controller
of Examinations is, by reason of illness, absence or any other cause, unable to
perform the duties of his office, the duties of the office shall be performed by such

person as the Vice Chancellor may appoint for the purpose.

If the services of the Controller of Examinations are borrowed from Government or
any other organization/ Institution, the terms and conditions of. his/her service shall be
governed by the Deputation Rules of the University. '

Provided that a Controller of Examinations on deputation may be repatriated
earlier than the stipulated period by the Executive Council on the recommendations of
the Vice Chancellor.

The Controller of Examinations shall be entitled te such Leave, Allowances,
provident Fund, and other terminal benefits as prescribed by the U niversity from iime
to time for its non-vacational staff.

17




3. Amenities

3.1 The—Controller—of Examinations—shall—be—entitled—to—free—unfurnished—residential
accommeodation. Needs to be replaced as pex letter No. 50-4/2012-Desl(U) of” MITRID,
4% : _

“3.1 The Controller of Examinations shall be entitled to wnfurnished residential
accommodation for which he/she shall pay prescribed license fee.”

3.2 The—Controller—of Examinations—shal-be—entitled—to—sueh—otherfacilities—as—may-—be

decided-by—the-university. Needs to be deleted as per letter No. 50-4/2012-Desk(U) of
MHRD .

4 Powers and Functions

The Controller of Examinations shall arrange for and superintend the examinations of the
University in the manner prescribed by the Ordinances or the Regulations or as may be

required from time to time by the Vice Chancellor.

oo,
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ORDINANCE-V1I

EMOLUMENTS, TERMS AND CONDITIONS OF SERVICE OF THE LIBRARIAN
[Act Section 17, 28(1) (0); Statute 9]

Salary: The Librarian shall receive salary and other allowances as preseribed by the
University.
Other Terms and Conditions

2.1 The Librarian shall be a whole-time salaried officer of the University.

22  He/she shall be appointed by the Executive Council on the recommendations of a
Selection Committee constituted for the purpose.

23 . The emoluments and other terms and conditions of the Librarian shall be such as
may be prescribed by the Executive Council from time to time.

2.4 When the office of the Librarian is vacant or when the Librarian is, by reason of
illness, absence or any other cause, unable to perform the duties of his/her office, the
duties of the office shull Le performed by such person as the Vice Chancellor may
appoint for the purpuse. "

2.5 If the services of the Librarian are borrowed from Government or any other
Organization/ Institution, the terms and conditions of his/her service shall be governed
by the Deputation Rules of the University. 4 ‘

Provided that a Librarian on deputation may be repatriated earlier than the stipulated
period by the Executive Council on the recommendations .of the Vice Chancellor.

2.6  .The Librarian shall be entitled to such Leave, Allowances, Provident Fund, and other
terminal benefits as prescribed by the University from time to time for its non-teaching

-staff.

Amenities

3.1. Librarian shall be entitled to such facilities as may be decidéd by the un_i\/ersl‘cy_. Meeds to
be deleted as per letter No. 50-4/2012-Desk(U) of MHRD '

. Powers and Functions

The Librarian shall exercise such powers and perform such duties as may be assigned io
him/her from time to time by the Executive Council or by the Vice Chancellor.

-~ .,
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ORDINANCE-XXI

PROCEDURE / NORMS FOR APPOINTMENT TO THE FACULTY POSITIO NS
[Act Section 26(d), 28(1)(0)]

Professors, Associate Professors and Assistant Professors and other equivalent academic
positions as may be recommended by Academic Council shall constitute the faculty of the

University.

The University will widely advertise the above posts and make appointments thereto on the
recommendations of the Selection Committees constituted as per Statutes and relevant

‘Ordinances.

The Chairperson shall be entitled to vote at the Selection Committees meeting and.shall have a
casting vote in the case of a tie. ~ :

The recommendations of the Selection Committees shall be submitted to the Executive Council

for approval.

The minimum qualifications and other terms and conditions shall be as prescribed by the UGC
/concerned Statutary Councils. and as adopted by the University frou time to time,

The University may prescribe the desirable qualifications.

The prescribed qualifications and “experience Wwill be minimum, and the mere fact that a
candidate possesses these, will not entitle him/her for being called for interview. The University
will have the right to restrict the number of candidates to be called for interview, to a reasonable
number on the basis of qualifications and experience higher than the minimum prescribed or by

any other.condition that it may deem fit.

The Executive Council as per provisions of Act may offer appointment to suitable person(s).

The rules and regulations as prescribed by the Government of India in respect of the
reservations in academic institutions shall be followed. :

If two or more candidates are selected, the recommendations shall invariably be made in order

of merit of the selected candidates.

No recommendations shall be made with a condition attached to the occurrence of the future

events.

e for the post of Professor or Associate

The Selection Committee, after considering a candidat
be a more suitable choice for the next

Professor, may, if it is of the opinion that he/she will
lower post, can make such recommendation.

m Tanis e ol e L einh ; ) =
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'mentio_ned in the Act/Statutes/Ordinances.

aﬁd—ther»same«ﬁhﬂ-l-l—be—so&{alaem}d—?eeeféed. Needs to be deleted as per fetter No. 52012

Desk(U) of MERD
The Selection Committee may recommend a higher initjal pay or advance increments (o g
selected candidate, and give the reasons therefore,

he University shall have (e right to

Number of posts advertised may be treated as tentative. T
appointments

increase/decrease the number of posts at the time of selection and make
accordingly,

Canvassing in ahy form on behalf of any candidate wijl| disqualify such candidate.

I' nol

The Chairperson shall have the power to lay-down the procedure in respect of any matte

When a Panel Is recommended by the Selection Committee and approved by the Executive

Council it shall remain valid for a period of one year.




Chapter-1
Statute

SCHOOLS OF STUDIES AND CENTRES

The University shall have for the present the following Schools of Studies and Centres but may
establish such other Schools and Centres as may be required from time to time.

1 School of Environment and Earth Sciences
a) Centre for Environmental Science and Technology
b) Centre for Biosafety and Biosecurity '
- ¢) Centre for Earth-Seienees* Geography and Geology
d) Centre for Meteorological Studies
e) Centre for Disaster Management
f) Centre for Natural Resource Management
g) Centre for Nanotoxicology and Nanobiosafety
h) Centre for Alternate Energy Resources

A,

) 2. School of Social Sciences -

a) Centre for Economld Studies

b) Centre for Seeial-Studies* Sociology

c) Centre for Hxsthlcal Studies

d) Centre for Social Work

e). Centre for Rural Development

f) Centre for Populatlon and Gender Studw%
g) Centre for Sikh Studies

3 %hno] ofLanguages Literature and Calture
reffor Linguistics and Culture -
S for Compawtzve Literature
Centre«-:for Classical aud Modern Languages {(Punjabi Language, Literature and
Culture; English)*
d) Centre for Museology, Archeology and Conservation _
S e) Centre for Punjabi Language, Literzture and Culture
f) Centre for Hindi Language and Literaturs :
g) Centre for Endangered Languages




4. School of Basic and Applied Sciences
a) Centre-forBiosetenees” v
Centre for Animal Sciences
Centre for Plant Sciences
Centre for Chemical Sciences
b) Centre for Chemieal-and Pharmaceutical Sciences and Natural Products*

c) Centr A

Centre for Physics
Centre for Mathematics and Statlstlcs
d) Centre for Waste Management -
e) Centre for Advanced Materials and Nanotechnology
f) Centre for Food Science Technology
g) Centre for Computational Sciences
h) Centre for Indigenous Traditional Knowledge
i) Centre for Biochemistry and Microbial Sciences

5. School of Emerging Life Sciences Technologies |
a) Centre for Stem Cells and Recombinant Teclmologles

b)—Centr
¢) Centre for Bioinformatics
d) Centre for Health Scicnces and Bioethics

6. School of Information and Communicative Sciences
a) Centre for Information Dissemination Technologies
b)' Centre for Mass Communication and Medla Studies
¢) Centre for Graphic Arts, Animation and Cinematic Studies

7. School of Design and Planning
a) Centre for Green Architecturc and Landscape Design
b) Centre for Rural and Urban Built Environment
¢) - Centre for Ancient and Modern Architecture
d) Centre for Industrial and Product Design -

e) Centre for Interior Design

8. School of Global Relations
a) Céntre for Regional Conflicts and Cooperation
by Centre for South and Central Asian Studies
¢) Centre for Global Economy and Geopolitics
d) Centre for International Institutions and Organizations

-~




9. School of Management
a) Centre for Coi’poratc and Industrial Relations
b) Centre for Financial Administration
¢) Centre for Retail and Marketing
d) Centre for Agri-business
e) Centre for Human Resource Management
f) Centre for Production Management
) Centre for Information Technology and Management
h) Centre for Health and Hospital Management
i) Centre for Hospitality and Tourism
j) Centre for Organizational Behaviour

10. School of Engineering and Technology
a) Centre for Computer Science and Technology
b) Centre for Microelectronics
c¢) Centre for Biomedical Engineeting
d) Centre for Microwave Technology
e) Centre for Thermal Imaging and Image Processing
f) . Centre for Ballistics Technology
p) Centre for Petroleum Technology

11. School of Legal Studies and Governance
a) Centre for Corporate Law
b) Centre for International Law
¢) CentreforEnvironmentalLaw* Centrefordaw ** Centre for Legal Studies and
~ Research o :
d)  Centre for Human Rights

12. School of Health Sciences
a) Centre for Medical Sciences
b) Centre for Dental Sciences .
c) Centre for AYUSH (Ayurveda, Yoga & Natural Therapy, Unani, Sidha Homoeopathy)
d) Centre for Nursing and Physiotherapy A
¢) Centre for Human Kinetics
) Centrefor Human Geneties # Centre for Human Genetics and Molecular

Medicine

-

Note: The approval of Visitor regarding the Schools of Studies and Centers was received vide letter
0. F-No.42-26/2009-Desk (U) dated 16" March 2011 from Ministry of Human Resource

Development.
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As vesolved by the Executive Comueil in its 15" meeting vide Htem NoJJRC S 512, the w hove
Centres marked as symbols detailed below need to be amended

*Renaed

# Merged

~ Splitinto more Centres
~Mew Centre

#% Repamed; as resolved by the Executive Council vide Item No. EC:17:2015:10
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Name

Designation

Ofice

Date of

appoitment

Date of

comnpletion of

_ 16

Sr.No i
P robation
1 Mrs..Simerjit Kaur Medical Attendant  |Health Centre 27.8.2013 26.8.2015
2 Mr. Jyoti Singh Cook D-13, Campus Office 27.8.2013 26.8.2015
3 Mr. Nivedan Salwan ubDC VC Office 24.9.2013 23.9.2015
4 Mr. Rohit Rastogi ubcC Registrar Office 24.9.2013 23.9.2015
5 Mrs. Jyoti LDC Registrar Office 24.9.2013 23.9.2015
6 Mr. Ravinder Singh Library Attendant University Library 27.9.2013 26.9.2015
7 Mrs. Veerpal Kaur Library Attendant University Library 30.9.2013 29.9.2015
8 Mr. Harvinder Singh LDC Registrar Office 01.10.2013 30.5.2015
9 Mr. Ranbir Singh Section Officer Store & Purchase 16.9.2013 15.5.2015
1 Mr. Darshan Singh Driver VC'S Driver 18.10.2013 17.10.2015
2 Mr. Harvinder Singh  |Office Attendant VC Office 20.11.2013 19.11.2015
3 Mr. Devi Lal Office Attendant VC Office 20.11.2013 19.11.2015
4 Mr. PawanKumar Office Attendant DAA Office 25.11.2013 14..11.2015
5 Mrs. Shweta Arora Deputy Registrar Registrar Office 11.12.2013 10.12.2015
6 Mr. Bhupinder Singh Professional Asst. University Liberary 17.12.2013 16.12.2015
7 Mr. Rajender Kuamr Asst. Registrar Examinations 19.12.2013 18.12.2015
Mr. Gautam Sharma Asst. Registrar Registrar Office 19.12.2013 18.12.2015
8 (Estab.)
Mr. Ravi Dutt Laboratory Bio Laboratory. 27.12.2013 26.1.2015
y Attendant
10 Mrs. Anupam Sharma  |LDC Computer Centre 01.01.2034 | 31.12.2015 °
11 Mr Sachin LDC Store and Purchase ULUL2014 | 31.02.2015
12 |Mr. Pawan Poonia Laboratory Assistant | TISSUE Cultuer Lab 02.01.2014 | 01012016
13 Mr. Sandeep Kumar Assistant Registrar-Office . .08.01.2014 | 07.01.2016 _.
14 Mr. Subhash Chander  {MTS Estate Office 08.01.2014 | 07.01.2016
15 Mr. Balraj Singh Driver VC's Driver 08.01.2014 07.01.2016
Mr. Roshan Kumar Laboratory Assistant  |GDMM Lab. 17.01.2014 16.01.2016




o a7

Sr.No Name Designation Centre for Date of Date of
appoitment cornpletion of
Probation
1 |Dr. Amandeep Singh Asst. Prof. Comparative Literature 25.3.2013 24.3.2015
2 |Dr. Puneeta Pandey Asst. Prof. Environmental Science and 25.3.2013 24.3.2015
L Technology
3 IDr. Kiran K. Singh Asst. Prof. Geoprahy and Geology 25.3.2013 24.3,2015
4 |Dr. Bawa Singh Asst. Prof. South and Central Asian 01.4.2013 31.3.2015
Studies
5 |Er. Surinder Singh Khurana Asst. Prof. Computer Science and 16.4.2013 15.4.2015
- Technology
6 |Dr. Deepak Kumar Asst. Prof. Law 25.4.2013 24.4.2015
7 |Dr. Puneet Pathak - Asst. Prof. Law 26.4.2013 25.4.2015
——g__ Dr. Achchhe Lal Sharma Asst. Prof. Physical Sciences 01.5.2013 30.4.2015
( 9 |Dr. Kamlesh Yadav Asst. Prof. Physical Sciences 06.5.2013 06.5.2015
—~ 10 |Dr. Kousik Giri Asst. Prof. Computational Sciences 10.5.2013 09.5.2015
11 |Dr. Preeti Khetarpal Asst. Prof. Human Genetics and 17.6.2013 16.6.2015
. Molecular Medicine
12 |Dr. Sandeep Singh Asst. Prof. Human Genetics and 18.6.2013 17.6.2015
Molecular Medicine ,
13 |Dr. Mahesh Kulharia Asst. Prof. Computational Sciences 05.7.2013 04.7.2015
14 - |Ur. Naresh Kuinat Singla Agst. Prof. Frnnnmic Studies - 10.9.2013 - 09.9.2015 |
15 |Dr. Ramanpreet Kaur AssL. Pruf, Classical and Modern 20.9.2013 1:9.9.3615
' : Languages.
16 |Dr. Shamshir Singh Dhillon Asst. Prof. {Education 28.11.2013 27.11.2015
17 |Dr. Monisha Dhiman Asst. Prof. HG & MM - 10.12.2013 | 09.12.2015
18 |Dr. Pankaj Bhardwaj Asst. Prof. Plant Sciences 10.12.2013 09.12.2015
' 19 |Dr. Vikas Jaitak Asst. Prof. Pharmaceutical Sciences and 10.12.2013 09.12.2015
- |Natural Products
) 20 |Dr. Nishtha Kaushiki Asst. Prof. SCAS 23.12.2015 22.12.2015
- /,Zf— Dr. Anjana Munshi Associate Prof.  |HG & MM 06.01.2014 | 05:01.2016
=" 22_]Dr. Harish Chander Asst. Prof. [HG & vim 20.01.2014 | 19.01.2016
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€
Unit-11
1.Definition of agreement; Agreements and scope thereof; Prohibition on Anti-Competition Agreements; Per
se and Rule of Reason.
( 2 Types of anti-competitive Agreements : Horizontal Agreements including cartels, Presumption in case of
‘ certain Horizontal agreements
3. Vertical Agreements
4 Procedure for Inquiry by Competition Commission of India
5. Exceptions- Joint Ventures; Intellectual Property Rights ; Export Exemption
6. Orders by Competition Commission and Penalties for Contravention
: 7. Leniency Programme for Cartels
5 8. Definition and determination of Dominance
¢ 9. Abuse of dominance — exclusionary abuses and exploitative abuses
S

o 10. Procedure for Inquiry by Competition Commission of India into abuse of Dominant position
11. Remedies against abuse of dominant position

Definition of Combinations; types of combinations including mergers, acquisitions, amalgamations,
acquisition of control jurisdiction of Competition Commission of India
Jurisdictional Test-Turnover, Asset, domestic nexus, exemptions
Notification of Combination

Procedure for Inquiry Combinations : : oy
Test of Appreciable Adverse Effect

Remedies and Orders in case of combinations

R

o Uit W 1)

1. Objectives and advantages of Competition Compliauce Programme

2. Components of Competition Compliance Programme for Enterprises
3.Compliance Programme for trade associations

4. General Guidelines for Devising a compliance P*ogran"mf‘

5.Competition compliance Programmes in UK, USA and European Union

6. Implementation of compliance Programme-Training, Monitoring and Evaluation

Suggested Readings

1. Ramappa, T. (2006).Competition Law in Indic: Policies, Issues and Development, Oxford
University Press, New Delhi, .

Dhall, Vinod (ed.).(2007) Competition Law T
Practice, Oxford University Press. '
Roy, Abir and Kumar, Jayant.(2(
Kolkata, New Delhi.

Concepts, Issues and the Law in

NS}

sition Law in India, Eastern Law House,

(W8]
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4, Mehta, Pradeep S.(2006). A Functional Competition Policy jor India, CUTS Intcrnational,

Academic Foundation, New Delhi.
5. Saharay, H.K.(2012). Textbook on Competition Law. Universal Law Publishirng Co. Pvt.

Ltd., New Delhi. :
6. Agrawal. V.K.(2011). Competition Act, 2002 (Principles and Practices), Bharat Law lousc

Pvt. Ltd., New Delhi.
7. Furse, Mark. (2004). Competition Law of the EC and UK, Oxford University Press, Oxford.

Mittal, D.P., (2003).Competition Law, Taxmann, New Delhi.
9. Whish, Richard(2009). Competition Law, 6" Ed., Oxford University Press, Oxford.

@0
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CENTRAL UNIVERSITY OF PUNJAB, BATHINDA-151001
“School of Legal Studies and Governance

Centre for Law

LL.M. Two Years Programme

SEMESTER 1

Paper |Classification vy % Weighta ge
SN Code of Paper Course Title LI T|P| Cr AlBlcCl D E
Research Methodology &
1 [LSR.501 [Core Legal Writing 5 - - | 5125 1251251251100
2 |LSR.502 [Foundation ~[-OmPuter Applications | 51 1} 3 {55 |55 |25 |25 | 100
Law and Social
3 JLSR.503 |Core Transformation in India 4 | - | - | 4 125125]25;25(100
1.SR.504 [Foundation Legal Theory 4
4 4 | - | - | 4 |25 125125125100
LSR.505 [Foundation ‘ ) ) R
5 Applied Legal Studies—I1| 5 | - | - | 5 | 2512525125100
6 [LSR.506 Foundation _|Computer Applications-P| - | - | 2| 2 | = | - | - | - | 50
R Inter-Disciplinary - I _
7 XXX.000 Elective (From any other Centre) | 2 | - | - | 2.1 10 | 15|15 110 50
Inter Disciplinary Papers/Eleetive Papers (Offered by the Centre)
I gk T
i _\_-7‘»‘,_ .
SNopooo Course Title 1 p| crppoghtage |
aper Code Sl Al Bl d pl”
i LSR.507 |General Legal Awareness 20-| -4 2 11011515110 50¢(
.. i oo Imternatiopal Env Law . .
i | Lskspg | Temanonal Env Lav 2 {-1 -1 2 |lo}15]15]10 50
iii. | LSR.509 [Consumer Protection Law. 21-1 -1 2110 15115 10 |50
tv. | LSK.510 |Women and Law 20~ -1 2 11015 15[10150
Introduction to the Law on Children in RN "
v. | LSR.511 [ndia 121-1 =172 116115115110 150
vi. | LSR 512 [Fundamentals of Criminal Law 2 |- 2 1100 15115110150
Lo
pl-1 - L2014 Iso

Continuous Assessment: Based on Objective Type Tests

e

e QW

& Tes
LS Sy

Mid-Temm Test-1: Based on Objective Type & Subjective Type Test
id-Term Test-2: Based on Objective Type & Subjective Type Test
“nd-Term Exam (Final): Based on Objective Typ
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SEMESTER I
Classification g ' % Weightage |
N 9 7
5 Paper Code| of Paper Conrse Title I A B| C| D :
LSR.551 Tudicial Process :
] Core 4 |- |- 4 |25 [25}125125 1100
Indian Constitution
2| LSR.552 Core  [rdNewChallenges |, | 4 o5 |25 25]25 |100
Comparative Public
3| LSR.553 Core Law and Governance | 4 |- |- | 4 | 25 |25]25]25 |100
Principles of ‘
[egislation and
4| LSR.554 | Foundation [interpretation 4 |- |- 4 |25 |25125}25 1100
\Applied Legal Studies | - |
5| LSR.555 Foundation —1I. , 50-1-15 125 ]25125]25 100
6| LSR.556 Core Seminar - 1-12]1 - - -1 - 150
Inter-Disciplinary II
(From any Other
71 XXX.000 Elective  |Centre) L 2 - 2 110 | 15]115]10 ] 50
' 23|-121]25 ' 6068

inter-Disciplinary/Elective Papers Paper-IL: (Offered by the Centre)

| . [Paper Code| ¥ Yo Weﬁghtage
SN Course Title LI T| P|Cr ' E
' A B | C D
i | LSR.557 |Governance 20 - -1 2 10| 15| 15 [10]50¢
‘ Human Rights and
i | LSR.gSR O omanee 2l - -] 2710|157 15 |10}50
Corporate Governance .
qi. | ILSR.559  land Practices 20 -1-12 10 15 15 11050
Intellectual Property , v
iv. | LSR.560 [Laws 20~ -1 2 10 15 15 110150
v. | 1.SR.561 [Bthics in Research 2| - -4 211015 ] 15 |10/50}
' N
| I
J 2| -]-12 | Eld

TN AT 402§ U S
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LLM. Two Years Programme i 20328
SEMESTER 111
Yo
Paper |Classification - , Weightage
SN Code of Pliper Course Title | L | T| P| Cr AT Bl d D ‘E
EVL/HRL| Elective
/CP/FAL/
1 | IPR.601 Group paper-1| 4 |- |- | 4 |25 |25(25|25 | 100
EVL/HRL
/CP/FAL/
2 | IPR.602 Elective 4 |- -1 4 251254251251 100
Group paper- 11 ,
EVL/HRL
3 |/CP/FAL/ Group paper- 5 ‘
IPR.603 Flective I 4 -] 4 | 25[25(25{25 | 100 7
~ Seminar and '
Synopsis '
4 | LSR.649 | Core Course| approvaletc. | - |- -[10 | - | -] -] - | 200
12 |- -122] -] -1-]~- | 500
Note: For LSR.649, A committee of three members (Dean/Nommee, COC/Nommve
and the Supervisor) will evaluate the progress report and average. of M’rheee markﬂ: will
be.awarded.
SIVIES LK L ‘v’
Classification| . : el 1
SN Paper Code " of Paper Course Title TP E
EVL/HRL/CP/FAL/) . Group paper- | o
1 IPR.651 ‘Elective: - .. IV .. A4 L<d- 40225 |25 125125 | 100
1 EVL/HRL/CP/EAL/ .GTOPPVPaPef“ e [l Syt i Yemibguindians o
) IPR.652 * Elective. B 14 == 442525125725 {100
3 LSR.699 Core Course | Dissertation | - | - | - | 14 400
12 -] -122 1 | 600

Note: For 1.SR.699, the Dissertation will be evaluated as per CUPB norms.

PEEREY IS
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| .

Gr‘c-»up Details (In reference to optional papers in Semester I1I and IV):

B FGrQup, Semester III (Code and Names of the | Semester IV (Code and Names of the
Papers) , Papers)
Group I |EVL.601: Historical, Philosophical and | EVL.651: Emerging Paradigms of [ .',L:gnl
Theoretical Foundation of Environment | Framework on Environm. cntal
Protection Management in India
EVL. 602: Environment Law & Policy- | EVL.652: Role of Judiciary, NGOs i
International Development Environmental Protection
EVL 603: Environment Protection and
Sustainable Development ' :
-| Group HRL.601: International Human Rights Law | HRL.651: Criminal Justice System and
I HRL.602: Protection & Enforcement of | Human Rights
Human Rights in India HRL.652: Refugees and Humanitarian
HRL.603: Human Rights of Vulnerable and | Law
Disadvantaged Groups - :
Group | CPL.601: Corporate Law and Governance, CPL.651: Banking and Insurance Law,
I CPL.602: Competition and Consumer | CPL.652: Law of Corporate Finance and
Protection Law " | Securities Regulations
CPL.603: Regulation of Capital Market and
Foreign Investment e '
GROUP | FAL 601: Law of Marriage | FAL 651: Law of Succession
v FAL 602: Law of Matrimonial Relief FAL 652: Practice and Procedure in
FAL 603: TLaw of Adoption and |Family Law
: Maintenance : . .
GROUP | TPR 601: Genperal Regime of lntellectual | IPR 604: Law of Trademarks, Designs
V Property Law and TTalan C(»||)11H1‘il’ic’rll ,
IPR 602:Law of Copyright and related | IPR 605:Law of Industtial Design,
Rights - : Geographical  Indications and Layout |
IPR 603: Law of Patents, Trade Secrets and | Designs of Integrated Circuits
Related Rights ' o o
Note: 1. The student will not be permitted to change the group biice they give their eption.
2s Total marks of practical will include 20% weightage of Continuous Assessment and

80% end semester exam including Notebook / Viva / Performance/ written test.

~ Instructions for candidates =
o The end-semester examination will have a weightage of 25%. The question paper for end-semester
examination will consist of 100 objective questions of equal marks. All questions will be compulsory.

Two pre-announced test will be conducted having a weightage of 25%. Each preannounced test will
consist of 20 objective type, 5 short questions/problems as well as one long answer type question. The
student is expected to provide reasoning/solution/working for the answer. The candidates will attempt
all question. Choice will be given only in.long answer type. The question paper is expected fo contain
problems to the extent of 40% of total marks. ' i g

Four Surprise Tests will be conducted having a weightage of 25%. Two best out of four
objective/MCQ type surprise test will be considered towards final each of 12.5% weightage to the final.
Each surprise test will include 20-25 questions. v ‘

The books indicated as text-book(s) are suggestive. However, any other book may be referred or
followed. ' '

Centre for Law
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CENTRAL UNIVERSITY OF PUNJAB, BATHIRDA-151001

School of Legal Studies and Governance
Centre for Law
LL.M. Two Years Programme
SEMESTER Inter-Disciplinary Papers/Elective Papers (Offered by the Centre)

%
SN Course Titl 1 1 p| o prroghiase g
~" [paper Code ourse e "TalB] d p|
1. LSR.507 |General Legal Awareness 201-1 -1 2 |10]15(15] 10|50¢
i | Lsmsps [rmemationsl Brv. Law 2|1 - |2 |rolis|is] 050
%
. . 1
1. LSR.509 Consumer Protection Law 21~ - 2 110115 {151 10150
iv. | LSR.510 [Women and Law 20-1 - 12 11015 |15] 1050
Tntroduction to the Law on Children in _
V. LSR.511 |India 21 =-1 - 2 110115 |15} 10 150
B _ 20-1-12 Lo 59 |

A: Continuous Aggoggment: Baced on Ohjective Type Tests

D! Mid Teym Tust 1: Buoed v Objustive Type fi Subjective Type Teat
C: Mid-Term Test-2: Based on Objective Type & Subjective Type Test
D: End-Term Exam (Final): Based on Objective Type Tests

E: Total Marks

L: Lectures T: Tutorial P: Practical Cr: Credits

Intef’-l}isciplmary/EEectiv'é Pagers Paperéi}.: (Offered by the Cenire)

Raper Code _' | , % Weightage -
SN Course Title L} T P|Cr 7 —E

A |B |C | D]

Environmenta! Law and

i LSR.557 |Governance 20 -1-12 10 15 15 |10 {50 -
Human Rights and '
i | LsRssg [ovemance laf-1-12 10|15 15 |10]50

Corporate Governance |
iil. | LSR.559 jand Practices ' | 2 | -

|
Intellectual Property ' E
1

iv.| LSR.560 [Laws L2 - b - 2] 101 15§ 15 11050

3 4 e I A - 55 -

' v. | LSR.361 [Ethicsin Research 21 = 2 110 | 15 15 11050
: ’l . |
H i i i L
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CERTRAL URIVERSITY OF PUNJAB, BATHINDA-1 51001

School of Legal Studies and Governance
Centre for Law

LL.M. Two Years Programme

SEMESTER 1
(Specialization in-Environmental Law/Human Rights Law/Corporate Law)

LSR.501: Research Methodology & Legal Writing L | T| P | Credits | Marks |

- |- 15 100 |

N

Unitl - o0 X . : 16 Hours
i. Research- Concept, Meaning, Objectives and Types
2. Approaches to Research
3. Legal Research- Introduction, Nature, Scope and Manual of Legal Research
Through Collaborative Learning Groups
4. Legal Research — A Tool for Codification and Legal Reform

Researc esign- Choice of Research Topic, Identification of Research Problem
Hypothesis and its formulation, Units of Analysis
Variables- Types and Relationships

6.
7.
8.
9. Ltmcs in Research; I:thlcal Behaviour, Plagiarism in Research

. Techniques of Rﬁbearr‘h Wntmg, Pro;ect'an Research hupusa]% Projectdlcputl,
Research Paper and Monographs— Abstract, Reterencmo Fo ot Note:  and
‘Bibliography: - .

11. Sources of Ddta Coﬂectlon - Observauon. Questxonncure and 'ochedule. Interview
411(1 Case Study, Surveys-Analysis, Interpretation

12. Law Reforms and !
13. Farimetrics and Socio-metrics
14. Legal Research and Online Research DaLababc—
Rational and Significance of Online Database
Use of Internet in legal research
Suggested Readings
1. Bryman, A., (2009),Social Research Methods, Oxford University Press, New York.
2. Deborah, K. Padgett (2008), Qualitarive- Methods in Social Work and Research,
Sage Publications (CA).
3. Paul, K. Hatt & William J. Goode, (2006)..Methods in Social Research, Surjeet
" Publications, Delhi.
. Menon, N. R. M. (Ed.) (1998), 4 Handbook of " Clinical Legal Education, Eastern
Book Company, Lucl\now
. Morms, L. C. (1996), Legal Reseorch in N zmhah West Publishing Co. Minnesota.
. Shawn, C. S. ()(‘]O) International Adoption- A Legal Research Guide {Legal

Research Guides), William's Hein & Co. New Y ork.

o

o
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7. William, J. G. & Paul K. H. (2006), Methods in Social Research, Mc Gra~w-11ill
Book Company, London.

8. Young, P. V. (2010), Scientific Social Surveys and Research, P. H. Leamin g Pvt.
Ltd., New Delhi.

9. Yvonne, N. B. (2009), How to Write a Master's Thesis, Sage Publications (CA ).

10. P K Majumdar (2011), Research Methods in Social Science, Viva Books Frivatc
Ltd. New Delhi.

11. Kultar Singh (2007), Quantitative Social Research Methods, Sage India. New
Delhi.

12.J. Paul Lomio (2011), Legal Research Methods in a Modern World: A Clourse
Book (0003 Edition), Djoef Publishing, Denmark.

LSR.502: Computer Applications L | T| P | Credits | Marks
. : 3 [-]-13 1100

1. Fundamentals of Computers- Parts o Compu ers, Har ware BIOS Opmramn{D
Systems, Binary System, Logic Gates and Boolean Algebra. ,

2. Application Software- Spreadsheet Applications, Word-Processing Applications,
Presentation Applications, Internet Browsers, Reference Management, and Image
Processing Applications.

3. Computer Language- Basic DOS Commands Auto Botkey Scripting Lan guage,
HTML and Basic Structure of a Webpage, Designing Websites.

4. World Wide Web- Origin and Concepts, Latency and Bandwidth, Searchlnﬂ the
Internet, Advanced Web-Search Us‘mg Roolean Logic, Clloud Computing

O A w0
5. Use of Statistical Techniques in Analysis of Data- Measures of Central Tendency
Measures of Dispersion, Correlation & Regression, Testing ‘of Hypothes1s Test of
Significance Z-Test and T-Test, An alycm of Variance {One Way and Two Way),

Ch1 -Square Test of Independence

6. DBMS- Introduction, Components, Functions, Development of Database Systems,
Advantages of Using DBMS, Data Abstraction, Data Models, Data Independence,
Database Languages, Database Manager, Database Administrator, Database Users.

7. Computerized Research/ E-Research -
Introduction .. . .
Ethnography of Internet

The Use of Internet as Object of Analysis

The Use of Internet as a Tool of Collection

Quality Research Using Online Focus Groups
Qualitative Research Using Online Personal Interviews
Online Social Surveys '
Web Surveys

Mixing Modes of Survey Administration

,
f{ , . . #
— YO~ Page

o,

F e Wikt
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8. Ethical Consideration in Intemet Research
9. Plagiarism and Internel Research

Suggested readings
I.Rajaraman, V., (201 0), Fundamenial of Compuicer, Delhi, PHI.
2. Anita Goel, (2010), Computer Fundamentals, Pearson.
3.Modern Operating System, Tanenbaum, PHI Publication.
4. Santosh Gupta, (2010), Research Methodology & Statistical Techmiques, Delhi, Deep

& Deep Publication (P) Lid.

| L | T| P | Credits | Marks |

LSR.503: Law and Social Transformation in India ‘J_J -1- 14 100

52 1 R s LU Lm e e L o
1. Law and social change
Law as an instrument of social change
Law as the product of traditions and culture
Cuticism and evaluation in the light of colonisation and the introduction of
common law system and institutions in India and its impact on further development
of law and legal institutions in India.
2. Religion and the law
Religion as a divisive factor
Secularism as a solution to the problem N
Reform of the law on secular hines: Problems. ¥
Freedom of religion and non-discrimination on the basis of religion

Religious minorities and the law™

3. Language and the law - N . _
~Language as a divisive factor: forination of linguistic states..

Constitutional guarantees to linguistic minorities }
Language policy and the Constitution: Official language; multi-language system.
Nou-discrimination on the ground of language '

4. Community and the law P -
Caste as a divisive factor
Non-discrimination on the ground of caste
Acceptance of caste as a factor to undo past mjustices ‘
Protective discrimination: Scheduled castes, tribes and backward ciasses.
Reservation; Statutory Commissions, Statutory provisions

5. Regionalism and the law -
Regionalism as a divisive factor
Concept of India as one unit
Right of movement, residence and business; impermissibiiity of state or regional

barriers

| o vmerd s
> pidACtice,

s>
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6. Women and the law

Crimes against women

Gender injustice and its various forms

Women's Commission

Empowerment of women: Constitutional and other legal provisiops
7. Children and the law

Child labour

Sexual exploitation

Adoption and related problems

Children and education

8. Modernisation and the law
Modernisation as a value: Constitutional perspectives reflected in the fundamental

duties

Modernisation of social institutions through law

Reform of family law . :

Agrarian reform - Industrialisation of agriculture

Industrial reform: Free enterprise v. State regulation

Industrialisation v. environmental protection

Reform of court processes -

‘Criminal law: .

Plea bargaining: compounding and payment of compensation to victims
 Civil law: (ADR) Confrontation v. CONSEnsus; mediation and conciliation; Lok

Adalats.

Trison rcforme -

Democratic decentralisation and local sclf-government

9. Alternative approaches to justice :
. The jurisprudence of Sarvodaya- Gandhiji, Vinoba Bhave; J ayaprakash Narayan

Surrender of dacoits, Concept of Grama Nyayalayas, Mobile Courts.
T Ggvernance in-administration of justice®. = " o '

" Socialist thought on law and justice: An enquiry through constitutional debates on
the right to property.

 Indian Marxist critique of law and justice
Naxalite Movement: causes and cure.

Suggested readings ” -
1 Galanter, M. (ed.) (1997), Law and Society in Modern India, Oxford University Press.

2. Lingat, R. (1998), The Classical Law of India, Oxford University Fress.
3. Baxi, U. (1982), The Crisis of the Indian Legal System, Vikas, New Delhi.
. 4. Baxi, U. (ed.) (1988, Law and Poverty Critical Essays, Tripatht, Bombay.
5. Derret, D. (1999), The State, Religion and Law in India, Oxford University Fress,
New Delhi. ,
6. Seervai, H. M. (1996), Constitutional Law of India, Tripathi, Bobbay.
7. Basu, D. D. (1996), Shorter Constitution of India. Prentice - Hall of India (P) Ltd.,

New Delhi.
8 Deshta,5. & Deshta, K. (2000), Law and Menace of Child Labour, Anmol

Publications,Delhi.

~~
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Umit=EIT;

9. Malik, K. P. (2009), Law and Social Transformation in India. Pioneer Books,
Faridabad.

10. Gunasckhare, S. Children, (1997). Law and Justice. Sage.

11. Jain, M. P. (2010), Ouilines of Indian Legal Hisiory, Tripathi, Bombay.

12. Friedmann, W. (2004), Law in a Changing Society, University of California Press,
Berkeley. '

L | T P | Credits | Marks |
4 100 |

E-N
1
v

LSR.504: Legal Theory

Unitsl LoosERAL L 1 Honrs
1. Meaning, Definition and Nature of lunsprudence
2. Sources of Law
3. Natural Law Theones

Unit-I1 . s e A

4. Ana]vhca] Posmvnm 1nclud1ng Hart Fuller Debale

5. Pure Theory of Law

6. Soc1o]o<71ca1 School of de .

8. Reahst School of Junsprudence .

9. Historical and Anthropological Jurisprudence
10. Right, Duty, Ownership, Possession and Person Judicial Process : Application of
Doctrine of Precedent of India. -

10 Feminist Ju sprhdent:e
Constitutional Aspects o
Law relating to Protection against Sexual Harassment mcludmg Cniminal Law
(Amendment) Act, 2013.

Protection of Women. Against Domestic V. vo]Pnce Act, 2005
Prohibition of Dowry Act, 1961. :

ITPA.
Suggested readings ' v :
1. Bowett, D. W. (1982) Law of Internatzonal Instztmzons O}:ford Unmniversity Press,
USA.
2. Boderheimer, (1996), Junsprudence The Philosophy & Mcthod of Law, Unversal,
Delhi

3. R.W.M. Dias, (1994), Jurisprudence Indian Reprint-Adithya quks, Delhi.
4. Fitzgerald, (1999), Salmond on Jurisprudence Tripathi, Bombay.
5. Dhyani SN, (1985) Jurisprudence-A Study of Indian Legal Theory, CLP, All

L | T| P | Credits | Marks |

L.8R.505: Applied Legal Studies — I 5 |-1- 15 160 |
Eipit-I ' - 14 Hours

1. Law of Contracts
General Principles

AW

¢~
K ,"5\\
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Essentials of a valid contract.

Offer, acceptance and consideration.

Capacity to Contract : Minor’s contract.

Elements vitiating contract : Mistake, fraud, misrepresentation, public policy,
coercion, undue influence, frustration of contract.

Remedies for breach of contract : Damages

WmitA1

2. Partnership Act
Nature and essentials of partnership mutual rights and lLiabilities of partners,

advantages of registration of firms.

3. Sales of Goods Act.

4. Negotiable Instruments Act.
5. Company Law: Role of Directors, Doctrines of Indoor Management and Ultra Vires.

6 Law of Torts and Consumer Protection Act, 1986
Foundation of Tortuous Liability.
General Defences to an action of Tort
Vicarious Liability-
Remoteness of Damages.
Contributory Negligence
Absolute and Strict Liability

7. Salient Features of Consumer Protection Act

Menning and definition of Consumer
Servicas, CTA:

Consumer and Consumerism, Defeets in Goods, Deficiencies in &
Inclusions and Exclusions, CPA and the Professional Services, Consumer
Remedies, Consumer Disputes: Jurisdictional —Issues, Consumer Dispute Re-
Dressal Agency at the District Level i.e. District Forum,‘Complaint Procedure,
Misuse of CPA: FI’]V olous and Vexatlous Comnlamts Whlte— C ollar Crirnes

8. Nature of International Luw and its gources.
Concept of sovereignty and its relevance today.
Recognition of State and Governments.
Extradition, Asylum, Nationality and Status of Refugees
internationai Court of Justice.

TUNO and its organs.
Global Trade Regime under International Law.

9. Admxmstrahvr Law and Right to Information
Rule of Law
Separation of Powers
Delsgated legiclation

tGice

formation Act

MNepiral fus
Right to In

Sngeested rea
. Law and Society in Modern India, Oxford Untverstty Pre

Eav]

—_— {
e ey~
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2. Singh, Avtar (2013), Contract and Specific Relief, Eastern Book Compdnv New
' Delhi.
3. Bangia, R. K., (2013), Law Of Toris With Consumer Protection Act, ALA. Delhi.
4. Markanda, P. C (2010),The Law of Parinership in India. Lexis-Nexis,Delhi.
5. Singh, Avtar, (2013), Introduction To Labour and Industrial Law, Lexis-Nexis. Delhi
: L | T| P | Credits | Marks

LSR.506: Computer Applications- Practical - 1-14]2 50

: L | T| P | Credits | Marks
XXX.000: Inter-Disciplinary-I (From any Other |2 |- |- |2 59
Centre)

Semester I1

L | T| P | Credits | Marks
LSR.551: Judicial Process 4 |-|- 14 100

‘1. Nature of Judicial Process
Judicial process as an instrument of social ordenng
Judicial process and creativity in law - common law model - Legal
Reasonmg and growth of law. - change and stability ..

- The toolp and techmr]uou oﬁmilcml orenfiy ity and 1'.1 rrr« et

T.egal devr‘lr‘-pmem and Lreatlvl’q through legal r°aoonm9 under statutory
and codified systems "

3 Specul Dimensions of Judicial acnvr:m in. (,onstltutlonal Ad'udlcatiom

' Notions of Judicial Review o

Constitutional Adjudlcatlon Various Theones of Ju 101a1 Role ,
Tools and techniques in pohcy-makmg and creat1v1ty I constitutional
adu1d1cat10n :

Varietiés of judicial and Jumtlc activ tsrn ;

Problems of accountability und Judlclal 1aw—makmg

3, Tne Concepts of Justice - .

Justice or Dharma in Inchan thought

Dharma as the foundation of legal ordering in Indian thought

The concept and-various theories of j justicein the western thought.

Various theoretical bases of justice: the liberal contractual tradition, the
liberal utilitarian tradition and the liberal moral tradition.

Unit- 1T

4. Judicial Process in India -
Indian debate on the role of judges and on the notion of Judicial Review
The Independence of Judiciary and the Political Nature of Judicial Activism
Judicial activism and creativity of the Supreme Court - the tools and
techmques of creativity
Judicial process in pursuit of constitutional goals and values - new
dimensions of judicial activism and structural challenges

s e i B e 33 By

.
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5. Relation between

Institutional liability of courts and judicial activism - scope and limits

aw and Justice
Equivalence Theories - Justice as nothing more than the positive law of the
stronger class .
Dependency theories - For its realization justice depends on law, but justice
is not the same as law.
The independence of justice theories - means to end relationship of law and
justice, the relationship in the context of the Indian constitutional ordering,
Analysis of selected cases of the Supreme Court where the judicial process
can be seen as influenced by theories of justice. '

Suggested readings

1.
2

D

(@)

Demobowski, H. (2001), Taking the State to Court, OUP, Delhi.

Sundar, N. & Thin, N. (2001), Branching Out: Joint Forest Management in India,
OUP, Delhi. ' '

Cardozo, M. (1995),The Nature of Judicial Process,Universal Publication, New
Delhi. . , / ‘
Abraham, H. J. (1998), The Judicial Process, Oxford.

Stone, I. (1995),Precedent and the Law: Dynamics of Common Law Growth,
Butterworths.

Friedmann, W. (1960), Legal Theory, Stevens, London.

Bodenheimer. (1997), Jurispurdence - the Philosophy and Method of the Law,
Universal Universal Publicatior, Delhi.

Stone. J. (1999), Legal System and Lawyers' Reasonings;Universal Universal

_Publication, Delhi.

10.

1.

LSR.552: Indian Constitution and New Challenges

o

Buxi, V1 (1980), T Toddican Supreme Court and Politics, Bastern Book Company,

Lucknow. o
Dhavan, R. (1997),The Supreme Court of India - 4 Socio -Legal Critique of its
Juristic Technigres.. Tripathi, Bombay.. .. ., .. .

ory of Justice,Universal Publication, Delhi.

Rawls, J. (2000),4 Theor

L | T| P | Credits | Marks

4 |- |- |4 100

1. The Idea of Constitutionalism
- Nature of Indian Constitution’
2. Constitutional Governance in India
Judicial Activism and Judicial Restraint
Public Interest Litigation: Uses and Abuses
Independence of Judiciary

" 14 Hours

= 4

3. State: Meaning and Definition

F o e i s

23 it
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- - LSR.553 Comparuative Public Law and Governance LT
p uc 1 l
‘ 4

4. Fundamental Rights -
Right to Equality (Article 14-18)
Fundamental Freedoms (19)

Protections under Article 20
Protection against Bonded Labour
Freedom of Religion

Umiit-AM - i : ' : : o 14 Hours
5. Right to life under Article 21-22.
6. - Fundamental Duties

Uniit- 1V PO e R s
7. Directive Principles: Meaning and Importance
8. Harmonizing Fundamental Rights and Directive Principles

9. Legislative Relations between Centre and State with reference to environrmenta)
issues

14 Houxs

10.Constitutional amendments.
11. Emergency Provisions

12.Power and Procedure of Amendment of Constitution
Suggested readings
1. Ackerman, B. (1997),The Jurisprudence 07" Just Compensation, Hart pubiishing

Ltd. :

2. Babbitt, B. (1996), Federalism and the Environment, Praeger Publishing.

A Raxn UL (198N, The (ndian ‘?1.4]“'.mm Frm’”" and Paliticrs, Fnatrrm Tenl (“m"“ ALY
Lucknow.

4. Seervai, H. M. (1996), Constitutional Law of India, Tripathi, Bombay.
5. Basu, D. D. (1996}, Shorter Constitution of India. Prentice - Hall of India (P) Ltd.,
New Delhi.

P HOredits | Marks
- |4 100

1. Concept, Nature and Importarnice of the Comparative Public Law

2. Concept and Theories of Constitutionalism and comparative study of UK.,
USA and India

3. Emerging Trends of Constitutionalism

. Procedure of Constitutio h,li zX'T!CﬁdIHL/Pt m UK, USA, and Indla
5. Concept of Judicial Review and Accountability: Comparative Study with
reference to U_S.,U}( and India

6. Nature of }ﬁr}uansm and Guasi-Federalism- India, UK and USA
7

. Fundamental Rights: Comparative Study with reference to U.S. )UK and [ndia
Uni-1V o » ¢ 44 Hours

ots of fundamental nights in US, UK and India

QT ATEE: S N A
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Suggested Readings
1.

~J

9.

10 Zines Leslie, (2006),Constitutional Change in the Commonweualth.

. Brownlie lan & G

0 Role of Media in national and international perspectives with reference to iood

Governance
10. Parliamentary Privileges in US,UK and India

Basu D. D., (2010), Commentary on the Constitution of India. Lexis Nexis Buttervworths

Wadhwa, Nagpur.
oodwin Gill Guys, (2010),Basic Documents on Human Rights. Oxford

University Press, New York.
Cane Peter, (2011),Administrative Law, Oxford University Press, New York,.

_Elliott Mark & Thomas Robert, Public Law, Oxford University Press, New York, 201 1.

Jain M. P., Indian Constitutional Law, LexisNexis Butterworths Wadhwa, Nagpur, 2010.

Rebecca Williams, (2010), Unjust Enrichment and Public Law: A Comparative Study of
England, France and the EU, Hart Publishing, Houstan.

. Loughlin Martin, (2004), The Idea of Public Law. Oxford University Press, New York.

. Marks Susan,( 2003),The Riddle of All Constitutions: International Low, Democracy, and

Critique of Ideology, Oxford University Press, New York.

Tushnet Mark, Fleiner Thomas, (2012), Routledge Handbook of Constitutional Law.

Routledge, New York.
Cambridge

University Press, Cambridge.

HATA O . i Ry o o
Centre for Law ke
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LSR.554: Principles of Legislation and Interpretation |

LT P | Credits | Marks
4 |- |1 10

Unit-1 14 Hours

1

O

. The Principle of Utility

Doctrine of Pain and Pleasure

- Principles of Constitutional Interpretation

Unit-IT - -~ TP SR e £ ¥ = (1)1 (0

3.
4.

"
8

10,

IgE

12.

- Redendo Singula Singulics

Classification of Statutes
Commencement, Extent and Operation of Act.

b g Al D T 14 Hours
Interpretation of Laws

Rules of interpretation of Statutes
Primary/ literal rule of interpretation
Mischief Rule of construction (Heydon’s Rule)
Golden Rule of construction .
Rule of Beneficial construction

niernal Aids to construction
External Aids of construction _
Subsidiary Rules and Latin Maxuns of interpretation
Ut res magis valet quam pareat

- Expressio Unius Exclusio Alterius

Jus Dare and Jus Dicere
Ejusdum Generis

Construction in Bonam Partem
Harmonious Construction
Generalia Speclibus non Derogant

; Indlan Jud1c1ary and Trends i n J uchmal Tnterpretatlon

Suogested readings

1. Upendra Baxi(2008), Bentham's Utilitarian Theory, Lexis Nexis.

2, P St. J Langan (2011), Maxwell on the Interpretation of Statutes, Jain Book Agency,
Delhi. '

3. Vepa P. Sarathi (2013), Interpretation of Statutes, Jain Book Agency, Delhi.

4, K. P. Chakravarty (2013), Interpretation of Statutes, Jam Book Agency, Delhi.

5. Avinash Dhamir & Hans Raj Arora. {2010), 4 Compendium of Interpreiative
Techniques, Twenty- First Century Publications, Patiala.

6. AKo Yog, I (2012), Inzerpretation of Staivies, Modem Law Publications,
Allahabad

Fis M.N. Rao & Amita Dhanda (2006). NS Biadra's Interprefation of Statutes, Lexis
Nexis.

8. G. P. Singh (2012}, Principies of Statusory Interpretation. Jain Book Agency. Delhi.

iOr iLaw T P .
O A (T —
e
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9. Avtar Singh & Harpreet Kaur (2014), Introduction to Interpretation of Statutes, lain
Book Agency, Delhi.

T| P | Credits ]\/Imkk
5 [-1-15 100

LSR.555: Applied Legal Studies — IX

1. Law of Crimes
General Principles
Nature and Definition of Offence.

General Exceptions '

Common Intention and Common Object.

Criminal Attempt, Conspiracy and Abetment.

Offences against Women.

2. Environmental Pollution -
Meaning of Environment and Env1ronmenta1 Pollution; Kinds of Pollution.

Legislative Measures for Prevention and Control of Environmental Pollution in
India — Air and Water Pollution and General Protection of Environment.
International Development for protection of Environmental Pollution.

Remedies for Environmental Protection: Civil, Criminal and Constitutional.
Importance of Forest and Wildlife in protecting environment.

Environmental impact assessment and control of Hazardous wastes.

A6 Havirs

3. Farﬁily Law
Concepts in Family Law.
Suulws of l"amily Law in India

4. Human Rights
Protection of Human nghts Act 1993
Brief History of Human Rights: } National and Intematzonal Perspectives
UDHR, 1945
International Bill of Human Rights

Suggested readings
Galanter, M. (ed.) (1997), Law (md Society in Modern India, Oxford University Press.

Dihirajlal, Ratanlal, (2013), Law of Crimes, LexisNexis

PS Jaswal & Nishta Jaswal, (2009), Environmental Law, Allababad Law Agency.
Paras Diwan, Peeyushi Diwan (2008), Modern Hindu Law: Codified and Uncodified,
Allzhabad Law Agency :

Y eat Book

Centre for Law ;
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E TP [ Credits | Marks |
- ]2 71 50 |

LSR.536: Seminar

X3X000: Inter-Disciplinary -II (From any other Centre)
Semester 111

Optional Groups - I/I1/111

s -

LSR.649: Seminar and Synopsis approval etc.

L | T| P | Credits | Marks
- - |- 8 | 200

SEMESTER IV

Optional Groups — VIV/III (In continuation to Opted group in Semester ITY)

LSR.699: Dissertation,
Continuous Evaluation, Subrmssmn and L|T
Viva Voce. ‘ :

Credits Marixs

12 500

e {
A»c

Optional Groups (S\’Hdbﬂ‘;)
= Enwronmental Law. (EV )

Grg.u_p
Semester [11

L [ "P | Credits {'Marks |
i 1

A% 691 HHstericul, Phitosopkical .md Theoretzca§ i . Ml Il . B i L I
Foundsation of E nvironment Protectwn i

1. Intreduction - Environment, :Componeat «of Environment, Nature ang mmimm
Environment Deterioration- vomzept and Factors Rc.;&}: nsible for
Enmronment Deterioration

. Natural Resources and Environment v
Forest Resources- Use and Over-Exploilation, Deforestation, Mining, Dams
and their Effects on Forest
Water Resources- Use and Over-Utilization of Surface and  Ground Waier,
Floods, Drought, Conflicts Over Water, Darns- Bensfits and Problems
Maineral Resources- Use, Exploitation, and Impact on

o

lodern Ag

Food Resources- World Food Probiems, !
Grazing, Over Use of Fertilizer and P

Energy Resources- Growing Energy
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Sagge

i

oW

&

o

“

&

W, 602- Epvironment Law & Policy- International

Land Resources- Land Degradation, Man lnduced Landslides, Soil Erosion

and Desertification

3. Equitable Use of Resources for Sustainable Lifestyles

: = 14 Hours
4 Environmental Pohcy Makmg, Envxronmemcﬂ Eoonomxcs and Environ mental
Politics
5. Environmental Protection in India-
Ethical, Religious and Political Perspectives
" Role of Religion in Environment Protection- Hindu, Muslim, Christt an and
Sikh  Perspectives on Environment
6. Management and Protectlon by Spemﬁc Communities
| s ours
7. Environment Protection- H1stor1eal Perspectives in India, Modem India-
Contribution of Environmentalists
8. Environmental Ethics _ :
Theories of Environment Ethics, and Moral Philosophy
Eco-Centrism
Anthropocentrism
Biocentrism:

9. Environmental Ethics and Movements
" Deep Ecology
Fominicm -

10. Modern Concept of Sustamable Development

11. Globalization and Environmert
sted Readings

Amold, D. & Guha, R. C. (Ed.), (1995), Nature Culture, Imperialism- Essays on
the Environmental sttory of South Asia, Oxford University Press, Delhi.

Balee, W. ( 1998) Advances in Historical Ecology. Columbxa Umwrsm Press,
Ned ™tk =7
Beinart, W. &Coates P. (1995), Environment and stzor"v Rouﬂedge New Del‘m
Carsor, Rachel (1962),Silent Spring. Houghton Mifflin, Boston.
Santa, F. (Ed.) (1994), sttor:cal Ecology- Cultural Knowledge & Changing
Jandscapes School of American Research Press, New Mexico.

" Gadgil, M. & Guha, R. C. (1992), This Fissured Land- An Ecological f::’z'.s-'z();“y of

India, Oxford University Press, New Delhi.

Thakur, K. (2007), Environmenial Protectvon Poh’jy and Laws in India, Deep and

Deep Publication, New Delhi.

Richard Evanoff, (.4010),Bzoregzonalzsm and Global Ethics: A Transaciional
ppr vach to Achieving Ecological Susz,‘aznablluy Social Justice, and Human Well-
Being. Routledge, New Delhi. ' '

( ‘haturvedi, R.G., (2010), Anczent Law ofl:nwronmwzt Universai Law Publishmg,

Distha.
Aruna Venkat, (2011), Environmental Law and PO/le, PHI, Delhi

-3
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Development
Unit- 1 " ‘14 Hours

1. Emergence of International Environmental Law
Nature and Sources
Development of International Environmental Law as a Discipline
Hard Law and Soft Law
Development through Treaties, Framework Convention-Protocol Approach
In-Built Law Making Process within Various Multilateral Environmental
Agreements (MEAS), Conference of Parties (COP), Secretariats, Scientific
and Technical Committees
2. International Environment Policy and Principles
Inter-Generational Equity
Sustainable Development
Precautionary Principle
Polluter Pay Principle
Absolute Liability Principle

Tnit-Il - : S L

3. United Nations Conference on Human Environment/ Stockholm Declaration, 1.972

4. United Nations Conference on Environment & Development at Rio De Janeiro,
1992/ Rio Declaration, Role of Agenda 21 in the Development of International
Legal Instruments and Mechanism o

5. Special Session of the UN General Assembly, 1997, Follow-Up of the Rio

Mandate ; _ . .
6 World Summit on Sustaiuable Development, 2002, Johunnesburg Plan of
Implementation :

7. World Summit on Sustainable Development (Rio+20), 2012;“Outcome - Document-

The Future We Want

Climate Change Regime- UNFCCC,1992, Kyoto *Proto'col,;,BausConference on
Climate Change, 2007, Copenhagen Climate. Councily: 2009; -Cancun Climate
Change Conference, 2010, Durban Climate Change onference, 2011, Doha

 Amendment to The Kyoto Protocol 2012, Tater: jovel anel Ou Climate
Change (IPCC) oo TS
10. Ozone Layer Protection Movement- Vienna Convention for the Protection of

Ozone Layer, Montreal Protocol on Stubstances that Deplete the Ozone Layer

11.  Protection of Forests and to Combat Desertification- Non-Legally Binding

Authoritative Statement of Principles for a Global Consensus on the Management,

Conservation and Sustainable Development of all Types of Forests, United Nations
Forum on Forests, United Nations Convention to Combat Desertification.

12, Biological Diversity- Convention on Biological Diversity Cartagena Protoco! on
Bio-Safety, Nyoga, Supplementary Protocol on Liability and Redress to +he
Cartagena Protoco] on Bio-Safety

t}_}}i‘—fV P R ol = =t M%ﬁm&m

13. UNEP- Structure, Functions of Governing Council, The UNEP Secretariat, Role of
UNEP in Environment Protection

14, Millennium Development Goals (MDG)

TN R A T

Coritvs Sive | At e
Lentre for Law i
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15. Regional Approach towards Environment Protection in SAARC- Regional Problems
of Environment, SAARC Charter and Summit Declarations, Action Plan on
Environment, Dhaka Convention

16.  Selected Conventions- Ramsar Convention on Wetlands of International Importance
Especially as Waterfow! Habitat (1971), Convention on International Tra de n
Endangered Species of Wild Fauna and Flora (1973), Convention on Migxatory

Species of Wild Animals (1979)

Suggested Readings ’

1. Axelrod, Regina S.(ed.), (2011),The Global Environment. CQ Press, Washington
DC.

2. Baviskar, Amita, (2011). In the Belly of the River. Oxford University Press, New
Delhi. -

3. Bell, B. & Gillivray, M.G., (2009), Environmental Law, Oxford University Press,
New York.

4. Bodansky, Daniel, (2011), T he Art And Craft of International Environment Law.

Oxford University Press, London.
5. Bowett, D. W., (1982),Law of International Institutions, Oxford University Press,

New York. |
6. Callicott, J. Baird & Frodeman, Robert (ed.), (2009), Encyclopedia  of

Environmental Ethics and Philosophy,Gale Cengage Learning, London.

7. Leelakrishnan, P., (2011), Environmental Law Case Book. Lexis Nexis
Butterworths, Nagpur. ‘ :

8. Myeni, S. R., (2008), Environmental Law. Oxford University Press, New York.

Q Sadeleer, N. D., (2012}, Environmenial Governance and the Legal Bases

Conundrum,Oxford University Frest, O o -
10.  Walker, Gordon, (2012), Environmenial Justice. Springer Press, New York.

SEMESTER IV
EVL.603- Environment Protection and Sustainable .
Development

%

SRR T, 2 =
Introduction to the Concept of Sustainable Development

1
2. Environment and Development- Conflicting ‘Issues, Environment in the Age of
Iiberalization, Privatization and Globalization
3. Emergence of Philesophy 6f Sustainable Development and Sustainability
4. :slogical Sustainability - L :
b R

S B LEA 7 sty
s Establishment of the World Cornumission on Environment and Development
o (Brundtland Corimission) 1984-87 and Report of the Commission
6.  United Nations Commission on Sustainable Development (CSD)
Establishment and Mandate of CSD
Role and Respensibility of CSD

7. United Nations Conference on Sustainable Development, 1992/ Agenda 21
8. Riot20 anc The Future We Weait
9. GIC-5

snfre 0T Law
P
‘ o <
RO 7 N e . ,
o i noe b
¢ age it
Yag :
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o

Unit=IT0 . 14 Hours

10. Johannesburg Convention, 2002 (World Summit On Sustamnable Development,
2002)

11. Environmental Sustainability- North and South

12 Definitions of and Debates on Political Ecology, Access to and Contro Over
Resources Case and the Water Politics in India .

13. The Growth of Social Movements Around Natural Resources and Environment

14. Dam Campaigns

Unit-IV. - B 14 Hours
15.  Transnational Networks Ca%e of Lhe Mululateral Development Bank Campaign,
the “Greening of Business™

16. The Next Bottom Line? Arguments for Green Business Case- the Mo nsanto
Company and GMOs, Critics of Green Business ' ‘

17.  Formal International Negotiations- Climate Change

18. The “Mainstreaming” of Environmental Concerns- Financial Markets

19. Multi-Stakeholder Negotiations at the Global Scale- The Case of the World
' Commission on Dams .
20.  The World Summit on Sustainable Development and Beyond

Suggested Readings
1 Agarwal, A, Et Al (Ed) (1984),State of India’s Environment, Oxford University
Press, Delhi.

2. Baumol, W. E. & Oates, W. I. (1988) Theory of Envzronmenlai Policies.

Ca.rnbndge Umversxty Press, Cambndg,e

(O8]

Press, Oxford.

4. Cmsh J. (Ed) (1995) The Power of Develonment Ruﬂedge New York.
Escobar A. (1995), Encounteri ing Development- the Making and Unmaking of the
Third World Princeton University Press, West Susscx.

6. Watson, James K.R., (2013), The WTO and the E nvzronment Routledge, London.

7. Gadgll M. & Guha, R.C. (2001) Ecoloqv ana’ Equzt} tfze Uve (md Abuse of Natire .,

T2 in. C'ontemporary India, Penguin, Delhi. ; :

8. Gorz, A. (1980), Ecology as Politics, South End Press Boston

Mart;, H.. (1993) “Ans Anthy opalogzcal Criti Development- the Growth of

i Ignorance Routlcdge New Yo ey B
10. ‘Tietenberg: T; "=(2003) Fr'vzrmﬂmental arld Naz‘ural Resow ce. Econor nics. Pearson

Education; NeW York

Borrie, W. D. (1988), Populanon E’mronmenf ana’ boczetv Oxtmd Umversm :

‘L. | T| P | Credits | Marks

EVL.604- Emerging ?aradigms of Legal Frameworkon |4 |- |- |4 109
Environmental Management in Ind"g '

Un - i "~ 14 Hours
1. Pre Independence Environmental L-evgis’iations in India
: i : 34 Hours
2. Post Independence Environmental L E’Ol»lcwons n Inom and Implementing
Mechanism
Tpit-1H : : ; 14 Hours

L - P Y T LR P T T A TR a2 el el i v 2
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Public Participation and Environmental Decision Making: Concept, Object,

Significance, Advantages & Disadvantages and Techniques
Impact Assessment of Socio-Economic Environment: Prediction and Assessmeni

Biological Environment and Environment Impact Assessment

[958

- 14 Hours

Environment Auditing
Corporate Liability for Environmental Protection

Introduction of Environmental Management

Environment Assessment in India- Legislative Aspects and Current Practices

© 0 N ovE L R

Suggested Readings :
1. Bhatt, S., (2009), Environment Protection,APH Publishing Corporation, Delhi.

Dube, Indrajit, (2007), Environmental Jurisprudence, Lexis Nexis Butterworths,

2.
Nagpur. ,
3. Jaswal, P. S. & Jaswal, Nishtha, (2011), Environmental Law, Allahabad Law Agency,
" Faridabad. 7

4. Khan, L A., (2009), Environmental Laws, Central Law Publication, Allahabad.
5. Lear, Shannon O., (2010), Environmental Politics, Cambridge University Press, New
Delhi.
6. Louis, J. Kotza, L. I., (2013), Global Environmental Governance- Law and Regulation
for 21st Century, Bdward Elgar Publishing Ltd., Cheltenham.
Mallick, M.R., (2012), Environmernt & Pollution Laws, Professional Book Pub., Delhi.
" ‘Shastri, S. C., (2010),Environmental Laws, Eastern Book:Company, Lucknow.
9. Stephens, Tim, (2009), International Caurts and Environmental Protection.

Cambridge University Press, Cambridge.
1. Tiwari, N. D., (201 1), Environmental Law, Allahabad Law Agency, Faridabad.

oo~

L | T| P | Credits | Marks
4 |- 1~ |4 100

(uvirommental Protection
3 R s b s A AT ;. ik ?@,@i‘%
1. Theories of Environmental Protection
* Bentham’s Doctrine,of Utility and Environment Protection _

Roscoe Pound’s theory of Secial Engineering and Environmental Protection
~ The.Contemporary Environmental Issues

23t % i
2. Social Engineering and Sustainable Development
3 Indian Judiciary on Enviroument Protection

Public Interest Litigation nvirormment Protection
. 4o ' R e
4 R RN A

Bk G R S 4
.3 Judicial Response and Environment- Expanding H
Right to Clean and Healthy Environment- A Basic Huinan Right
Right to Clean and Healthy Environment
Right to Pure Drinking Water 4
Right to Protection against Noise Pollution Vis a Vis Right to Freedom of
Religion "
Right to Life Vis a Fis Right to Livelihood
Right to Life Vis « Vis Right to Freedom of Trade, Business and Profession

i Pm— A T LR e it Al

Centre for Law o o
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- HRL.601 Internationnl Humar Rights Law 4

Unit- TV ' 14 Hours
10. Role of Judiciary in Enforcement of International Environmental Laws
Doctrine of Inter-Generational Equity
Polluter Pay Principle
Doctrine of Absolute Liability

Precautionary Principle
Environmental Rights- Third Generation Rights

11. Role of NGOs in Environment Protection
12, Jomnt Forest Management
Suggested Readings

1. Jaswal, P. S. & Jaswal, N. (2011), Environmental Law. Allahabad Law Agency,
- Fandabad.

2. Khan, 1. A. (2009),Environmental Laws, Central Law Publication.

3. Shastr, S. C. (2010),Environmental Laws, Eastern Book Company.

Dube, 1. (2007),Environmental Jurisprudence Polluter’s Liability, Lexis Nexis.

GROUP-II- Human Rights Law (HRL)

Semester 111

L [T P! Credits | Marks
=114 100

onal Law.

. Intcmnational Concern:. 'rotection of Indpvidual in Intermat

P

League of Nations and Human Rights .
Human Rights and the United Nations Charter:
(a) Normative and Institutional Framework of the UN
.{b) Role of the permanent organs of the TN HPuman x{v'nts Counrurﬂ\l High -

Comm1ssmner tor Human Rights

b

- Universal Declaration on Human Rights:
(a) History of the Declaration
(b) Structure of the Declaraticn
(c) Legal Significance

5. Nature and Characteristic of Covenants ICCPR and IC Bbf“ R

4.

6. Optional Protocols and Implementation Machinsry

7. Major Conferences on Human Rights

8. Lonvenhon Agamst Torture

Peomp-r 3 A
A4 hours

European Convention ¢
i1. American Convention on
12, African Charter on Humar

K A S S N W S SR PR T £ ik
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HIRL..602-Protection & Enforcecment of Human Rights 4 11

13. Asia and Human Rights
Suggested Readings

1. Brownlie lan & Goodwin Gill Guys, (2010), Basic Documents on Euman
Rights, Oxford University Press, New York. ’

2. Amartya Sen, (2009), The Idea Justice, New Delhi, Penguin Books.

3. Conor Greaty and Adam Tomkins (1996) ( Eds),Understanding HumanRights,

London, Manshell,.

David Beetham, (1995), Politics and Human Rights, Oxford: Blackwell.

Gurpreet Mahajan (1998) Ed., Democracy, Difference and Social Justice, Oxford

University Press New Delhi .

6. James Nickel, (1987), Making Sense of Human Rights: Philosophical Reflecticins
on the Universal Declaration of Human Rights, Berkeley: University of Califomia
Press.
John Rawls, (2001), Law of the People, Cambridge: Harvard University Press.
‘Michael Freeden, (1998), Rights, Delhi: World View, (Indian Reprint).
Michael Freeman, (2002), Human Rights: An Interdisciplinary Approach, Oxford:
Polity. - ; '

10. Upendra Baxi, (2008), The Future of Human Rights, Oxford University Press, New

Delhi.

o

owN

L | T| P | Credits | Marks |
4 1-1- 14 100 |

in india

1. History and Development of Human Rights in Indian Constitution.
2. Constitutional Philosophy. ' '

3 Nature of Fundamental Rights- General.

Right to Equality: Gender Justice and Empowerment of Women. Special provisions

for Weaker Sections of society Reservation Policy under the Constitution.
Freedom of Speech and EJQ%)ﬁIZCSSiOIl, Reasonable Restrictions, Right to Information
Secularism, Freedom of Religion,

Protection to Minorities under the Constitution

SOV

Fundamental Duties.

Right to Life and Personal Lib

10.  Implementation and Enforcement Mechanism of Human Rights in India.
11.  Protection of Human Rights Act, 1993. .
12.  Emerging regime of new human rights io India, Taking guidance from Directive

Principles of State Policy.
ted Readings

72
]
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GQ
47
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1y B.P. Singh. (2008). Humaun Rights in India; Problems and Perspectives, Desep &
’ Deep. New Delhi.
{ 2. Aftab Alam, (2004), Human Rights in India: Issues and  Challenges, Raj
Publications, Delhi.
3. Shanker Sen. (2009),Tryst with Law Enforcement and Human Rights: four
decandes in Indian Police, APH. New Delhi.
4. Harsh  Bhanwar, (2008), Human Rights  Law in  [ndia: Protection and
Implementation of the Human Rights, Regal Pub, New Delhi.
C > Jaiswal Jaishree, (2005), Human Rights of accused and juveniles: Delinguent in

conflict and Law, Kalpaz, Delhi. _

0. LK. Thakur, (2002), Essentials of POTO and other Human Rights Laws, A.uthor
Press New Delhi.

A Awasthi , S K. & R.P. Kataria, (2002), Law Relating o Protection of Human Right.
Ornent Pubhshlng, New Delhi.

'S, 8. K.P. Saksena, (2003) (ed.), Human Rights and the Constitution. Vision ared the
Reality, Gyan Publishing, New Délhi.
\J L | T| P | Credits | Marks
HIRL.603- Human Rights of Vulnerable and 4 |- 1- 14 1100

Disadvantaged Groups

Tt
L Meaning and Concept Vulnerable and Dlsadvantage Groups
2. Groups, Customary, Socio-Lconotmic.and Cultural ’Probleo of

Status of women and c‘nldren n International and national perspective
Women's Rights —International and: National: Standards :
H uman nghts of Childr en—Intematlonal -and Natlonal Standards

( B

Vi Wl

-6:- . Status of.Social and Economicall Disadvantaged people
7. Status of Indigenous People and the Role of the UN
8. Status of SC/ST and Other Indigenous PCOple n the Indxan Scenano
Y. Human Rights of Aged and. D1sabled 2
10.  The Minorities and Human' nghts

Human tights of vulnerable groups
Stateless Persons
cx Workers
Migrant Workers
HIV/AIDS Victims
Trans-genders

fa—y

Cenvention on the Elimination of all Forms of Discrirnination Aganst Women.

Juvenile Justice {Care and Protection of f Children) Act, 2000
14 Redre aal

The Sexual harassment of Womeq {(Prevention, Prohibition

Protection of Children from Sexual Offence Ac

et

i P
(AN S VO R NS
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Suggested Readings

1 D.C. Nanjunda, (2008), Child Labour and Human Rights. A Prospective, Kalpuz.

Pub,Delhi.

2. S.N. Chaudhary, (2005), Human Rights and Poverty in India: Theoretical L.ssues,
Concepts Delhi.

3. R. Ganga, (2007), Children's Rights as basic Human Rights, Reference Press New
Delhi.

4. Saksena Anu, (2004), Gender and Human Rights: Status of Women Workezrs in

India, Shipra Publications, Delhi. v :
5. Gurusamy, S., (2009), Human Rights and Gender Justice, APH New Delhi.
6. A.K. Jha, (2006), Child Abuse and Human Rights, N.D.: Anmol.
7 D.V. Rao, (2004), Child Rights: 4 Perspective on International and Nutional Law,

Manak, New Delhi.
men, Social Justice and Human Rights, New Delhi.

8. V.V. Devasia, (2009), Wo
9. B.R. Sharma, (2002), Encyclopaedia of Human Rights and Women's Development,

Sarup & sons, New Delhi.

10.  G.S. Bhargava, (2001), Human Rights of Dalits: Social Violation, New Delhi: Gyan.

SEMESTER IV (L, T| P | Credits | Marks i

4 [-1-14 100

tem and Human Rights

HRL.651- Criminal Justice Sys

£

VA 5 N 3
Concept of Crime and Criminal Liability o
2. Human Rights and Criminal procedure, Sentencing, execution and human rights,
clemency and remission of sentences etc.

Cpd Wourk

sues

freor Senerer SRR ﬁﬁg =
11. Inmates of Institutional Homes, Prison and Human
12. Protective Homes, Reformatory Homes and other Institutions
13. Prison, Prisoners life and Prisoners’ rights - ‘

14. Judiciary as guardian of human rights, Compensation to crime victims, P.LL 0

criminal justice

Suggested Readings

1 South Asia Human Rights Documentation Centre (SAHRDC), (2006) Handbook of

Fuman Rights and Criminal Justice in India: the System and Procedure, Oxford New

s 6%
5
Laeins

o
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2. Noomnjahan Bava, (2000), Human Rights and Criminal Justice Administration in Indi.
New Delhi.
3. Anthony Amatrudo, (2014), Human Rights and the Criminal Justice System, Routkedge.
4. Kalpana Kannabiran (Editor), Ranbir Singh (Editor) (2008) .Challenging The Rules (s) of
Law: Colonialism, Crininology and Human Rights in India, SAGE Publications Pv1.
Lid.
5.Aftab Alam, (2004), Human Rights in India: Issues and Challenges, Raj Publications,
Delhi.
6. Shanker Sen, (2009), Tryst with Law Enforcement and Human Rights: four decades in
Indian Police, APH, New Delhi:.
- Harsh Bhanwar, (2008), Human Rights Law in India: Protection and Implementation of
the Human Rights, Regal Pub, New Delhi.
8. Jaiswal Jaishree, (2005), Human Rights of accused and juveniles: Delinguent in conflict
and Law, Kalpaz, Delbi . '

~1

L | TP Credits | Marks
HRL.652- Refugees and Humanitarian Law 4 |-1- 14 L 190

Determination of Réfugcc Status under the Refugee Conventionof 1951.
Protocol of Refugee Convention 1967
Human Rights of the Refugees

Solution to Refugee Problem: - -

(a) Resettlement in Third Country

(b) Local Integration :

{c) Voluntary or Forced Repatriation
- (d) Comprehansive Rasponses -

5. Role of UNHCR

Contemporary Developments in Refugee Law
(a) International Burden Sharing
(b) International Safe Countries Burden
(¢) Temporary Protection -
(d) Environmental refugees

(e) Safety Zones ,
[ Internally Displaced Persons, UN Guiding Principles on Internal Displaceraent
1998, Retugee Law and Policy 1n India. '
OBty : ot g e

8. Mature, Basic Principles; Historical Development since 1899
9. Protection of Vietimn of War- Wounded, Sick; Shipwrecked; and s of War
1C. Iraplementation of Intemmational Humanitarian Law

i
£
g
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11, Role of the International Committee of the Red Cross in Implementati on of
International Humanitarian Law.

Suggested Readings
1. ' Ahmed, Imtiaz, and Dasgupta, Abhijit & Ors. (2004), State society and disrilaced

people in South Asia, University Press Ltd, Dhaka.
2. Black, Richard & Robinson, Vaughan, (1993), Geography and refugees: Fatiern

and process of change, Belhaven Press.
Dhavan, Rajeev, (2004), Refugee law and policy in India, PILSARC, New Delhi.

3

4. Patil, V T & Trivedi, P R (2001), Refiugees and human rights, Authors Press, Delhi.

5. Sinha, Manoj Kumar, (2002), Humanitarian intervention by the Ulniled
Nations,Manak Pub., New Delhi.

6. Gary D. Solis (201 U) The Law of Armed Conflici: International Humanitarian Law

in War, Cambridge University Press.
7. Dieter Fleck, (2013), The "Ham“z'book of International Humanitarian Law, OUP

Oxford.

Group III- Corporate Law (CPL)
Semester I1I

.| T| P Credits | Marks
4 |- |- |4 100

CPL.601: Corporate Law and Governance

1. Corporate Incorporatmn
Certificate of Incorporation
Memorandum and Articles of l&bsomatlon
Doctrize of Ultra Vires L
Doctrine of Indoor Management

2. Managerial issues | : :
Directors: Appoiniment, Remova‘ Position, Powers and Duties of Directors.

Audit Committee: It’s Role
Company Secretary: Qualification, Appomtment and Duties
Officer who is in default: Definition of Officer who is in default

Liability of independent directors.
3. Meetings

Types of Meetings
Procedure of calling meeting
Resolutions and its kinds

4 GUE)) ession & Mlsmandgement and Invpsm,atlon
Rule in Foss v. Harbottle
Preventicn of Oppression
Prevention of Mismanagement

s

Centre for Law ;o e
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Role & Powers of the Company Law Board
Role & Powers of Central Government

5. Company Investigation.

Unit-ITI 14 Hours
6. Corporate Liguidation

Unit—IV .

Winding up of Companies

Mode of winding up of the companies
Compulsory Winding up under the Order of the Tribunal
Voluntary winding up

C Ontnbutones (Payment of hablhtles)

‘14 Howrs

7. Corporate Governance and 800131 Responmblhty

Importance of Corporate Governance

Different system of Corporate Governance

Impact of Legal Traditions and the Rule of Law on Corporate Governance
Legal Reforms of Corporate Governance in India

Reports of the various Committees on Corporate Governance

Emerging Trend based on the recommendation of the Committees

8. Corporate Social and Environmental Responsibility
9. Crirninal Liability of Corporations

Suggested readmgs

!\J

1.

=3

R

Smith and Keenan’s {2002), Company Law .

Andrew Lidbotler, (1979) Company Investigatious aitdl l‘uth, Law L i

3. Saleem Sheikh & William Rees, (2002)Corporate Governance & (,orpord e Control
4. Avtar Singh, Company Law, (2007), Eastern Book Company, Lucknow.
5. Gower’s Principles of Company Law 8" Edition 2008 R. Cdmbxdv & Co. Pvt. Litd.
6. Smith and Keenon’s Company Law.
7. S. K. Verma & Suman Guptu(”OOS) Corporate Govemancc and Corporate Law
Reformintedia. . | e o oo, s -
: Compames Act, 1956 :
9. Suman Gupta (1097) Sharchcﬂder Democracy' Fact or. hctlon_ g :
| 'L | T| P | Credits | Marks
CPL.602: Fonlpetltxen and Consumer Protectiou Law_ 14 ez - | 4 109

An introduction
Definition and objectives of Competition and Competition Law

History of Competition Law

(USA, UK, Europe) Relevant provisions of Sherman’s Act
Indian scenario with an overview of MRTP Act, 1969
Ragndv&n Committee Report

International co- -operation for competifion

WTO agreements and the




6.

7.

10.

o

n
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Effects doctrine
Prohibition of anti-competitive agreements .
Concerted practices and parallel behaviour
Cartel and Cartelisation
Bid rigging and collusive bidding
Tie-in-arrangements
Exclusive supply agreement
Resale price maintenance agreement
Abuse of Dominant Position
Relevant market
Predatory behaviour
Predatory pricing
Discriminatory practices
Relevant market

; 4 Hours
Combination

Value of Assets

Turnover

_ Acquisition

Conglomeration

Joint Venture

Merger and Amalgamation

Notification

_ Competition Commission of India i

Establishment and composition
Duties
Proceduie ful guity
Powers '
Competition fund

Competition Advocacy
Competition Policy . s

Consumer Protecmon Act, 1986 5 sad s 2y splicability to Comp u’ﬂon I aw
Definition of Consumer '
Definition of Service

" Deficiency in Service
Unfair Trade Practices
Overlapping areas

Suggested readings :
Ramappa. T., Competition Law iz Indi - Policy, v, Issues and.Development (2006),

Oxford University Press. o
Nahar.-S. Mahala, Law, Practice an nd Procedure (2006), Commercial Law Publishers.
Dhall .Vinod, Competit tion Law Today, ( ed.} (2007), Oxford University Press

Bangia R, A Handbook of Consumer "‘Aui:cction Laws and Procedure, (‘20()4),

Allahabad Law Agency.
Singh Avtar, Law of Congumer Protection: Principles and Practice, (2005), Eastern

Beok Company.

Centre r L:«v
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CPL.603: Regulation of Capital Market and Foreign [4 |- |- |4 100
Investment

Verma S.K. & M.Afzal Wani, A Treatise on Consumer Protection Laws, (ed.) (2004),
Indian Law Institute. ‘

Anoop K. Kaushal, Universal’s Practical Guide to- Consumer Protection Law. (2006),
Universal law Publishing Company, New Delhi.

Pavleen, Consumer Decision- Making, (2006), Deep & Deep Publication.

Aggarwal, Prof. V. K., Consumer and Protection Law and Practice, 6th Ed. (2008&)
Mittal D.P., Taxmann’s Competition Law (2007)-

Universal Guide to Competition Law 1n India-(2003), Universal Law Publrshing
Company, New Delhi.

L | T|P | Credits | Marks

Meaning of Capital market, Primary and Secondary market, Trends in regulation of
capital markets

Modes of Foreign Investment in India Foreign Direct Investment in India:
Background and concepts Industrial Policy, Sector Wise Cap and Foreign
Investment Procedural Aspects in FDI

Fmpmahmrmn nrk.ln('.kf*m h,mw«

Tradiug iu uwuuLy — Futw ilids Conlemcl Rruuldltnu A‘ t 10 56 — Cutupaties Act,
1956, FEMA, . +...0..
,Instmmems of &t radmg N‘*ed for plamnng and development for financial
instruments — Government and Corpora te Securities. ;

Trading Methods ~ Trading Ring, On-line Trading, Carry }orward Systems — Risk
management Investor Protectlon

‘Government SecusisiesMiEkEr— Government Debt In%u’uments — Short Teirn and
Long Term Instruments — Tradmg m Debt Inqtrumunts — Gﬂt Edged Mark°t
Securities Market. TIndicators S’ense ,
Interest rates — Role of hiterest rates in detf-rmunng value: of secuntv — Interest
rates and its influence on’ mopev market and capital marlcet. - '

Indian Depository System — Need — Paperless Tradmg — Benefits — Need for
educatmg investors

Role of SEBI and RBI

Policy framowork for regulation of DU

Tuvestment Schemes for Nun-Residents External Commercial Borrowings
Investment by Non Resident Indians in Immmovable Property in India Establishment
of Branch or office in India

Unit—I¥ , : 14 Hours




o

LLM ITWO’ Years I)rogranlnle 20B5-16 .

Bilateral' Investment Treaties: Constitutional Perspective Bilateral Investment
Treaties: Need and applicability Standards of Protection Treaties vis a vis Stale

Responsibility and Contractual Obligations .
Dispute Resolution under Investment Treaties Basic Concepts in Investment “Treaty c

" Arbitration Jurisdiction and Admissibil 1ty in Treaty Arbitration Proccdura] A speots

in Treaty Arbitration
Emerging paradigms with special reference to disclosure of Foreign Incomuc and

Assets.

Suggested readmgs

L

2.

P

© 00 N o

17.

Aliber, R.Z., Exchange Risk and Corporate International Finance, London,
Macmillan
Alworth, Julian S., The Finance Investment and Taxation Decisions of
Muitinationals, Basil Blackwell, London
Bartiett, C. and Ghoshal, S., Transnational Management: Text, Cases and Readings
in Cross Border Management, Chicago, Irwin
Bhalla, V.K. and S. Ramu, Intemational Business Environment and Managem ent,
Anmol Publication, Delhi.
Chturvedi, S.K., Foreign Investment Law, Deep and Deep Publications, New Dell
Myneni, S.R., Law of Investment and Security, Asia Law House, Hyderabad.
Ronen, S., Comparative and Multinational Management, New York, John Wiley
Samantha Shurety, E-business with Net Commerce, Addison Wesley, Singapore
Shapir, Alan C., Multmat10na1 Financial Management, Prentice Hall of India, New

Delhi

- -Shapiro, A.C,, Intematmnal Financial Management, Allyn and Bacon, Boston
* Singhania, D.C., Foreign Collaborations and Investment India, Universal Law

Publishing, Delh1

Taxmann's SEBI MANMUAL, Taxmarin Pubhnannm (P YT ad , New Nelhi |
Taxmantt's Foreign Bxchange Mdudguut'n( Mc.uual Taxaun Publication (.
Ltd., New Delhi

The Indian Financial System, Dorhng KlndPrsely (Indxa) Pvt. 1.td., Pearson

Education, New Delhi =~ - - - -

Bowett, D. W. (1982). Law of Inter;vatzonal ]rzstttufzom L)){ff‘l‘o Umverqrcv Press

USA.

Abdullah, F.A., Financial Managerment for the Muitinational Firm, Englewood . B
Cliffs, Prentice Hall Inc., I\jcw Jersey. .
Investment and Securities Markets in India — V. A. Avdhani.

Semester IV

CPL.651: Bapking and Insurance Law

, g&’ﬁ%&iﬁﬁfﬁ

fetdepmat

L L [T[P ] Credits | Marks |
L4 |-[-14 190

i :
"The Evaluatlon of ’%ankmg Services and its qut@ry n Indxa

History of Banking in India.

Bank nationalization and social control over banking.

Various types of Banks and their functions. :

Contract between banker and customer: their rights and dutes.

o citon

- S B +
Centre for Law o ;
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Role and functions of Banking Institutions _
Salient Features of Banking Regulation Act and the Role of RBI

2. x,endmg by Banks and Recem Tx cnds of Bdnkmv %} stem in India
Advances, Loans and Securities.
Drrect, collateral and miscellancous Securities.
Default and recovery.
Bank Debt Recovery Tribunals. .
The Securitization and Reconstruction of Financial Assets and
Enforcements of
Security Interest Act, 2002 (Definitions, Section 13 - Enforcement of
security interest, Section 17 - Right to appeal.).

Umit-TH ' Lo e
3. General Prmumes of Law of Insurance
Definition, nature and history.

Contract of insurance and principles.

The Risk — commencement, attachment, assignment.
Types of insurances.
Policy and its Legnl Status.

4 Recent Trends in Insurance
Insurange against third party risks (rplmrﬂnt prﬂ‘ mnamn ﬂnm "*lnty)r" h“,l L
Act 1988)
Liability Insurance. : :
Consumer. Protection and Bankmg and ; Scrvues..
The Insurance Act, 1938 and the Tnsurance Reguiatory & Development
Authority Act, (IRDA), 2000.
Misce ellaneous Insurance Q(‘hemes _Ncw Dxmensmnz, {(rroup Life Insurance,
'T\/Iedldaim chkness) o _”‘ '

i
PR

Shg ested readings

Tannan, M.L., Tannan’s Banking Law and Pracmw 1n India, . NOOS Waduwa and Co.

Tannan, M.L., Tannan’s Banking Law and Practice in lndm,, 200 4 India Law House.

3. Tannan: Bankmg Law and Practice in India (in 3 vols ), 22nd ,Ed., K. Cambray & Co.

Pvt. Ltd.

Gupta, S. N., The Banking Law in Th 1e0ry and f’mcmc {in three volumes), 2006,

Universal Law Publishing Co. :

5. Shamma, B.R. and Nainta, R.P., Principles of Ramcm« L aw and Megotiable [nstruments
Act 2004, Allahabad Law Agmc Y

6. Nainta, R. P., Baking System, Frauds and Legai Coutrol, 20035, Deep and Deep
Jvabhcatmns

!\J»—-A

N

Murthy, K.S.N., and Sarma, X.V.S., Modera Law of Jnsurance i Indha, 2002, Lexis
Nexis Butterworth
8. Birds, John, Modem Insurance I _aw,

\O

Shah, M. B., Landmark Jndgments on Iz

s
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10, Mishra, M.N., Law of Insurance Principles and Practice, 2008, Radhalkrishan

- Prakashan .
11. Rangarajan, C., Handbook of Insurance and Allied Laws.

yd

- 14 Lxoe

CPL.652: Law of Corporate Finance and Securities
Regulations

1. Public Issue of Shares
Prospectus
Remedies for misrepresentation
SEBI and Stock Exchange guidelines
2. Share Capital ) :
Nature and Kind of Shares
Transfer, Transmission, Surrender and forfeiture of Shares
Purchase by Company of its own shares -
Issue of shares at premium and discount
SEBI Guidelines ‘
s ‘% o
lders’ Rights
rights.
4. Debentures; Difference between Share and Debentures; Kinds of Debenture; Rernedies

of Debenture Holder; Company Charges.

%)
T

holders

%

Jaaient ’ g DS EIE ks
(Various rights of shareholders and variation of share

s

5. Insider Trading; SEBT’ sider Tradiug _

6. Securities.and Exchange Board of 'Indi_a (SEBI): Constitution, Powers and Functions

Guidelines . : _ . L
8. Auditors: P
Appointment, powers, duties and removal of auditors
Special Audit : ' .
Director Responsibility statement in Board Report
National Advisory Committee on Accounting Standards

Suggested readings

Gower’s Principles of Company Law, Sweet & Maxwell Thomson. Z006.
Smith and Keenon’s Company Law, Pearson Education Ltd.. 2009.

Suman Gupta: Shareholder’s Democracy: Fact or Fiction, Puhlication Division,
University of Delhi, 1992. ' ‘

4. Companies Act, 1956.

s Verma J.C., Corporate Mergers, Amalgamations & Takeovers, Bharat Law House,

2008.

ot
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Interdisciplinary courses Offered by the Centre (in Semester I and 11)
Semester I

Semestérl’ ’ F T| P | Credits | Marks
' 2

LSR.507: General Legal Awareness

Umt— ,I

= bt | 2 5¢)

L | T| P | Credits Marks
2 - |- 12 59

Hours.

, 1‘ﬁmdamental ‘Rl ghts |

Fundamental Duties
Self-defense during Crime

. Free Legal Aid

Rights of Arrested Person
Rights of Ac':cusedPerson
Faghts of Consumer- “

. Application under RTI
Recording of FIR
C omplami m Criminal Cases

R e B Bl e T

2. Maintenance to Wlfe children & aged person _
Reglstramon of Marriage & remedy in case of marriage dispute
Registration of Berth & Death

How to apply for bail

Lok Adalat, Alternative Dispute Resolution

Suggested readings:

"1 Jain M. P., (2012), Constitutional Law, LexisNexis, New Delh1

2. J.N. Pandey, (2014), Constitutional Law of India, Central Law Agency, Allahabad.

3. H. O. Agarwal (2014), Human Rights. Central Law Publication, Allahabad.

4. G. P. Topathi (2015), Constitutional Law —New Challenges, Central Law
Publication, Allahabad.

5..S. C. Trpathi (2013), Arbitration & Conciliation, Tth Ed. Central Law Publicaticn.
Allahabad.

6. Muﬁhv YSR, (2007}, Human R ghts Handbook, LexisNexis, LexisNexis, New

AL kot < e e i o S e 2

(55




; Ny
LLM. Two Years Progrdmme % 20510

L_SR. 508 International Environmental Law [LiT[P !-Eredlts Mgn ks
2 |- .42 ]50

1. Nature of International Environmental Law

2 Development of International Environmental Law ,

3. Principles of International Environment Laws: Inter-generational  Equality,
Sustainable Development, Precautionary Principle, Folluter Pay Principle ‘
Absolute Liability

4. Major International Conferences on Environmental Protection

5, Multilateral Envirénmental Agreements:

(a) Climate Change

(b) Ozone Layer Protection
(©) FForest

(d) Biodiversity

6. International Institutions International Envuronment"d Governance
7. United Nations Environment Programme :

& Inter-Governmental Penal on Climate Change

G, United National Forum on Forest

10. 3EO Repert

11 nole of International Tribunal in Environmental Protéction

Suppested Readings

1. Axchiod, Regine G.(ed), (R011),Tho Global Enmviranment, (i} Press, Washmgton
DC.

2 Baviskar, Amita, (2011), In the Bolly of the River, OXTord Umveluny ress, New
Delh

30 BELB.-& quhvxay, M.G,(2009). Enwronmerpa: Law, Gxford Univeisity Préss,
New York.

4, Bodansky, Daniel, (2011), The Art And Craft of International }rz ironmend Law,
Oxford University Press, L gmdon.

Bowett, D. W., (1982}, Law of International Institutions, Oxford University Press,
New York.

W

6. Callicott, ]. Baird & Frodeman, Robert  (ed.), (2009), Encyclopedia of

Envirenmenial

|

L TP Credits | Marks
Fgeta ] - 12 150

1.SR.509; Consumer Protection Law

A 7 Hours

Market Form and Consumer Iaterest

1.

Z, Perfect Competiticn/Monopolisic Competition
3.  Comsumer Bducation

4. Statutory C onsumer Rwhﬂ under fhe CPA

Centre for Law F

)
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5. Procedure of Filing a Complaint .

6. Grievance Redressal Mechanism

7. Vexatious complaints and Offences/ Penalties

Unit-H e o 7 Houxs
8. Consumer Problems

9. Proof of Purchase

10.  Product and Service Quality- defects and deficiencies
11. Information Right of Consumers-Labeling etc.

12 Guarantees and Warranties

13. Organizational set up under Consumer Protection Act:
14. Consumer Protection Councils at the Central, State and

District Levels ,
15. Adjudicatory Bodies and their composition
16.  Powers and Jurisdiction of Adjudicatory Bodies
17.  Appellate Jurisdiction of the National Commission.

Suggested Readings

1. VK Agarwal( 2009),Consumer Protection Law and Practice, Bharat Law. House (P)
Ltd. Delhi.

% Avtar Singh (2005),Law of Consumer Protection: Principles & Prac fzce ; Eastern
Book Company, Lucknow. »

3. DPS Verma (20(‘7)J7€1/e/0pments in Consumer Protectzon in Indza ‘Sp'm'*cr

b3
s

4. DP \Vadhwa L. f2009) Law of Consumer Protectzon Le is Nexis. -

1TThP | Credits | Marks |

' | B %.: .. |58
LSR:510: Women and Law T

L Constitutional Status of Women : _
2. Philosophy of Social, Economic and Political<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>