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Central Universitv of Puniab, Bathinda

Proceedings of the Thirteenth Meeting of the
Executive Council

held on 14.1.2015 at 11:00 a.m.
at Conference Room of Central University of Punjab, Bathinda

Following members were present:
Prof. R. K. Kohli

Sh. Sham Lal Garg

Sh. Vijay Inder Singla

Prof. P. Rama Rao

Dr. Zameerpal Kaur

Ms. Shweta Arora

Welcome Note of the Vice

Chancellor

(A) For Consideration

Item No. EC:13:2015:1C

To consider the deferred
Item No. ECr10:2014:16
(fenth Meeting) ltem No.
Ec:10i20i4:16:1
Regular Appointments
(Teaching/Non-teaching)

Vice Chancellor (Chairman)

Member
Member
Member
Member
Deputy Registrar/(Secretary)

The Vice Chancellor welcomed the members of the
Executive Council to the Thirteenth meeting. He

thanked them for sparing their valuable time from
their busy schedule to participate and to guide the
university in making appropriate decisions.

While presenting this item, the Vice Chancellor stated
that in the last meeting of Executive Council (vide

item LC:12:2U14:1 dated 9.I2.2UI41, the Council had
auihorised ihe Vice-chancellcir to iook into and io
check some of the appointments of non-teaching staff
made between I2.7O.2AI3 till the next meeting of
LOUncf f l.e. 22.6. 2U l-4.

The Vice Chancellor informed the members that as

desired by the Council in its last meeting, he had gone

through the details of appointments of Drivers,

Deputy Registrar and UDC.

His observations were placed on the table before the

Council for its consideration.

He further informed that as per the records available,

he investigated the appointments of Driverl but did

not find any procedural irregularity in these

appointments. He also told the members thai
irrespective of any consideration, both the drivers are



punctual, sensible, careful and safe drivers and they
L^ -- -^^n -^^.1,.-+ucor 6vuu

Great deal of discussion was focused on the
procedure and eligibility of the candidates for the
posts of Deputy Registrar and one ofthe UDC.

However, incidentally, answers to the following could

not be found out from the records available with the
university:

Why the variations in minimum and desirable
q ua lification/eligibility criteria were made for
these positions advertised at different points of
time. For instance, in case of Deputy Registrar (a)

the elimination of requirement of Ph.D. from

Desiroble qualification in the advertisement Nos.

NT-02/2009 dt. 4.8.2009 and NT-07/2O70 dt.

3.4.2070. (b) why was the grade pay specified in

advt. /vo. NT-01(2013) dt. 2.2.2073 ond NT-O8

(2013) dt. 11.1"0.2073, but not in NT-06 (20L1) dt.

30.5.2017. (c) why the previous advertisements

were not closed before advertising the new one,

if the essential and desirable qualifications were

to be changed (with or without explicit
justification). lt was argued that candidates

eligible in response to 1't, 2nd and 3rd time
advertisement, may not be eligible in all the
thrnn In r;rrn nll thn fliilo idiinriiiimnnri r,uiin

to be simultaneously followed, the candidates

called for intewiew must be etigible in response

to each of the three advertisements. This

amounts to enhancing the validity of the

advertisements, post focto i.e. not during the
validity period but after the last date to apply was

over. (d) why grade pay (which was a point of
eligibility condition) of the person selected not

verified. Likewise, the experience (which was also

a point of eligibility condition) not verified.

Instead the statement of the candidate was relied

upon, inspite of lack of any supporting document.

The Vice Chancellor stated that the office has been

trying to trace out the records relevant to the



Item No. EC:13:2015:2C

To consider the grant of
telephone allowance to the
Teaching and Non-teaching
staff of the university

selections, as desired earlier by the EC members.

However, some of the records still wanted are not

available. On this members expressed serious

concern. The members were apprehensive that
official record is the property of the university and it
should be well maintained under the supervision of
the office of the Registrar - the custodian or

whosoever is entrusted to do the same. Thev were

expected to do their duty with full dedication. lf they
did not, this is purely a dereliction of duty.

The members desired the VC to seek exolanation

from the employee(s) who were present at that time,

and also were supposed to be the custodian of the
record and are directly affected on account of the

absence of the documents/records.

The members also requested the Vice Chancellor to
take strict action, if any irregularity is found in

maintenance of official records bv the concerned

offi celoff icer/offi cia l.

The members discussed these appointments in details
and desired some more information. The members
ultimately requested the Vice Chancellor to look into
these matters and to check these appointments w.r.t.
the above said points and bring further information
collected in the next meeting.

After great. deal of discussion the decision on the item
was deferred to the next meeting for the want of
documents for seeking clarity on the appointments of
especially Deputy Registrar and UDC.

The Vice Chancellor informed the Council that vide
ftem No. EC.7L.20L4.IO on recommendations of
Finance Committee of CUPB vide No. ltem No.

FC:6:2O74:I4:74.1 had approved the grant of
telephone allowance to the Non-teaching staff of the
university w.e.f. 1st December 2Ot4 as per
Government of India Notification No. 7
(t4) / C&V / 2006 dated Novembe r 14, 2006:

l



S. /Vo. Rank/Designqtion Equivqlent Rqnk/
Designation dt
CUPB

Leu tnq
dmount

7. Equivalent Ronk of
Additionol Seuetary
& Joint Secretory of
601

Registrol
equivolent tunk i.e.
Officer with GP of
Rs. 10000/- ond
abave

Rs. 1800/
per month

2. Director ond Deputy
Secretory to GOI

ond equivolent Ronk

Deputy Registrar &
Equivdlent Officel
with GP of Rs.

7600/- and obove

Rs. 1500/-
per month

3. Below the ronk of
Deputy Secretqry ta
the GOI (restricted

to 25% of Group A'
officers below the
rcnk of Deputy
Secrctory)

Assistant Registrdr
& Equivolent Olficel
with GP oJ Rs.

5400/- and obove

Rs. 800/-
per month

On the recommendations of the Finance Committee
meeting dated t2.tI.2O1,L item 5 (item No.

FL:J:tUl_t:51 rne txecuuve Lounc vtoe

EC:6:2012:!2:7 dated 25.3.201-2 had allowed
reimbursement of the telephone bills upto Rs. 500/-,
Rs. 750 and Rs. 1000/- per months to the Assistant
Professors, Associate Professors and Professors

respectively as one of the incentives for faculty to
promote Extra Mural Research and to attract good

teach e rs.

He stated that as per Sr. No. 3 in the table, telephone
allowance is restricted to 25% of Grouo 'A' officers
below the rank of Deputy Seoetary with GP Rs.

5,4OO/- antl above. Oul. of the sanctioned posts of
Group A. (non-teaching) ih"the Uriivcrsity, four posts

are filled - One Dy. Registrar, two Assistant Registrars

and one System Analyst.

Explaining agenda item it was brought to the notice
of the EC members that the teaching faculty
(Assistant Professors) of the university jointly
submitted a representation for enhancement of the
telephone allowance from Rs. 50O/- to Rs. 800/- per

month in view of their seniority as per Gol orders No.

7 (741/C&V /2006 dt IO.4.2OO7 as their grade pay is

higher than 5400/-

The Council considered and after discussion, it was

unanimously RESOTVED that the university should
follow the prescribed rules for reimbursement of the
telephone allowance to non-teaching staff strictly as

oer the of Government of l.ndia rules. This he not
treated as allowance.

Annexure-7



Other ltems:-
Current Agenda

Item No. EC:13:2015:3C

To consider the Cadre
Recruitment Rules (CRR) for
non-teaching positions.

The Council also considered the representation of the
faculty (Assistant Professor) for enhancement of
telephone allowance from Rs. 500/- to Rs. 800/.
However, it was not approved as the previous
Executive Council had approved it as an incentive not
as an allowance in order to promote Extra Mural
Research by the faculty and to meet faculty crunch by
attracting good faculty and to retain the present one.

It was FURTHER RESOLVED that status-quo with
regard to the reimbursement of telephone charges.
be maintained in case of Assistant Professors/Faculty.
For non-teaching staff the resolve of the last meeting
be implemented.

The Vice Chancellor informed the Council that in

view of the UGC letter No. F-63-1/2OIO (CU) dated
19.L1..20I4, the university has drafted the Cadre

Recruitment Rules (CRR) for its staff as per the
format and guidelines of Department of Personnel

and Training (DoPT). An internal Committee
constituted for the proposed drafted these Cadre

Recruitment Rules keeping in mind the
requirements of the posts, commensurate to
cducation standard5, expcriencc and maturity
needed in selected incumbent as also the
qualifications - essential and desired, and the age

limits prescribed in the CRRs of central universities
namely CU Rajasthan, CU Tamilnadu, CU Himachal
Pradesh, and SLIET Langowal - a MHRD institution
in the region.

The Vice Chancellor also brought to the notice of
the EC that Dr. K.K. Bajaj had also been assigned

the task of framing the eligibility conditions. His

recommendations are awaited. Since there is an

urgency in recruiting the staff he requested for
discussing the recommendations of the committee
under reference. lt was agreed to,
The recommendations with respect to the each
point were thoroughly discussed.

After discussions. it was RESOLVED to:
a. Segregate the posts which are covered by the

Annexure-2



Item No. EC:13:2015:4C

To consider the recruitment
of following teaching and
non-teaching positions on
contractual/ deputation
basis to be advertised by
the university, if approved:

UGC regulations and adopt them without any

ch a n ges.

b. Further RESOLVED to accept the
recommendations of the committee for the
positions of non-teaching staff with Grade pay

5400 or less. i.e. from Sr. No.8 onwards. Still
further it RESOLVED that suggestions, if any,

received from Dr. K.K. Bajaj be incorporated if
felt justified by the Vice Chancellor.

While presenting the item the Vice Chancellor
explained the urgent need (technical grounds in case

of faculty for the following teaching positions in view
of the on-going/pla n ned courses:

. Centre for Environmental Law: Associate
Professor/Professor - 2 positions as per UGC

guidelines.
. Centre for Economic Studies: Assistant

Professors/Professor - 2 positions because of
severe paucity of faculty.

. Centre for Education: Professors (2 Nos.) as per
NCTE norms

The Council was also apprised of the urgent need of
staff on the following non-teaching positions:

Technical:
. Data Entry Operators -2 (for day to

day worft)
. Executive Engineer (on deputation) for New

Camous
. Consultant - Landscaping for the new campus.

Non-technical: (on deputation or contract including
superan nuated)

o Non-Technical: Officer on Special Duty
o Liaison Officer

Consultant (Landscaping and
miscellaneous (2 Nos.)

The Council considered the requirement of each

position and present work load with the various
university departments and RESOLVED to approve
recruitment of above teaching and non-teaching

b.



Item No.EC:13:2015:5C

To consider the
recommendations of
Building Advisory
Committee and prepare

for start of construction
of the new campus.

Item No. EC:L3:2015:6C

To consider the
celebrations of
Foundation Day of the
university.

positions on contractual basis on consolidated salary
or as per rules. in case of deputation or
superannuation on the salary as per Govt. norms. For
appointments on regular basis be done after
following established government procedures was
fu rther resolved.

The recommendations of the Building Advisory
were placed on table and the Vice Chancellor
informed the Council that in its meeting held on
10th January 2075, the Building Advisory
Committee took important decisions related to
preparations for the start of construction at the
new campus.

After thorough discussions and utilizing the
experience and expertise of Er. S.L. Garg an
Hon'ble member of EC, it was suggested that care

.be taken that the university through BAC has the
overriding powers in terms of a) time
schedule/line b) quality of material and

EIL has already been entered into,'cart!'be taiien
while floating the tender. This be conveyed to the
BAC was also suggested. This was agreed to.

Tho mombor[ purfiuod tho minutor af tho BAC nnrl
RESOLVED unanimously to approved them.

Annexure-3
&30

EC also R€SLOVID to
newspapers for insertion
for construction.

approve the list of
of Advt. inviting tenders

The Vice Chancellor informed the House that
National Science Day i.e. February 28, 2OX5

happens to be the Foundation Day of the
university. On this day, a befitting Foundation
Week culminating into Foundation Day function is
proposed to be organized on the campus. For this
event all the members of Statutory Committees of
the university will be cordially invited.

It is proposed to invite the Visitor, Hon'ble
President of lndia, Shri Pranab Mukherjee as Chief

vii



Item No. EC;13:2015:7C

To consider the 2nll

lnnovators Day proposed
to be organized by
lnnovators Club of the
university on 22"d

January 2015.

Guest Madam Smriti lrani, Hon'ble Minister of
Human Resources and Shri Parkash Singh Badal,

Hon'ble Chief Minister of Punjab for the
following activities:

i. Foundation DaV Function
ii. First Convocation
iii. Laying of Foundation Stone of new campus

A formal letter from the Chancellor seeking

appointment of the Visitor has already been sent

through MHRD. However, in case it is not possible

on 28th February 2014 for any reason, the laying

offoundation stone and First convocation will be

held as per the date given by the Visitor or some

other WlP.

The members unanimously RESOLVED, after
discuisions to wait for the response of the Visitor,

Hon'ble President of lndia, Shri Pranab Mukherjee

as Chief Guest for the above three functions of the
University, as p?:r availability of the Visitor.

The members were informed that the Central

University of Punjab, Bathinda has set up an

lnnovators Club in 2014 that will be a hub for
sharing on promoting of creativity and exploration
of new ideas for encouraging innovations. First

Innovators day was organized on 17rn January

7014,

He also explained the proposal as to how it will be

achieved in the long run. For current activity, a

series of events including Lectures from
innovators will be organized during the 2nd

Innovators Day on 22nd January, 2015.

Students and general public is proposed to be

invited for sharing of their innovations and

working models. Prizes will be awarded to best

three entries tor schools and colleges.

Participation certificates will be provided to all the
participants. The budget to organize the event
would be Rs. 97, 000/- (a pproximately).

The university is creating a facility for hands-on-

tools for encouraging students general public to
use the facilities free of cost under the
guidance/or independent of guidance from the

viii



Item No. EC:13:2015:8C

To consider the signing

of Memorandum of
Understanding (MoU) as

a part of Rashtriya
Aavishkar Abhiyan, an

initiative of MHRD with
the selected school and
colleges in the region.

university faculty for experimentjng their ideas

and innovations. The university may organize
brainstorming discussions on such ideas and take
the successful ones to the stage of filing of Patents
under the names of inventor through the
universlty.

Appreciating the efforts the members
unanimously RESOLVE, to approve and encourage
the activities of the Innovators Club of the
university on 22"d )anuary 2OI5.

The Vice Chancellor shared with the members that
the University proposes to adopt a few local
educational institutions with an objective of
capacity building and inspiring research. This
would also serve to meet the objectives of
Rashtriya Aavishkar Abhiyan of MHRD through
inspiring and motivating the young minds,
teachers and students for . research and
innovations, the university is planning to sign

MoUs with the following schools and colleges of
the region.

For time being the following four schools/college
are ready to enter into MoU with the University:

1. D.A.V. College, Biwi Wala Road, Bathinda.
2. shahaod Sandoap Singh Govt. Senior Sacondary

Schuoi, tsaihirrcia.

3. R.B. DAV Sr. Sec.Public School, Bathinda.
4. Silver Oaks School, Bibi Wala Road, Bathinda
5. Government Rajindra College, Bathinda.

Under this framework, teachers and students of
the schools and colleges could be guided for
innovatlon. They use the infrastructure/ facilities
of the university including Library and
Laboratories, could be permitted and without
charges subject to the availability. They can also

attend the seminars organized by the university
and seek guidance from science/humanities
faculty free of charge. The faculty and Research

Fellows could be invited by the school/college for
greater interaction with the student and staff on

any academic issue. Such interactions are bound
to be motivate and encourage you.ng minds to
adopt Research as their career.



Item No. EC:13:2015:9C

To consider the minor
modifications in Clouse

No. 2.3 of M.Phil.-Ph.D.
Integroted Progromme
Rules and Regulotions
(sub section (l) (b) ol
Section 28 oI the Central
Universities Act, 2009, os
suggested by the internal
committee constituted for
this purpose.

The members unanimously appreciated the
efforts and RESOLVED, to approve the signing of
Memorandum of Understanding (MoU) as a part
of Rashtriya Aavishkar Abhiyan, an initiative of
MHRD with the selected school and colleses in the
region.

The Vice Chancellor brought to the notice of the
EC the minor lacuna in the duration of the
M.Phil.-Ph.D. Integrdted Progrdmme. In order to
find some solution, the Vice Chancellor had

constituted a committee. The recommendations
of the committee were placed before the EC for
its deliberations and approval.

Existins Proposed
modification

A semester (s) may be A semester (s) may be
declared a zero declared a zero
semester(s) in case of semester(s) in case of
student who could student who could
not continue with the not continue with the
programme during programme during
that period due to that period due to
illness and illness and
Iru:,pltull,:.r [lutr ur tluu

Annexure-4

a foreign '

schola rshipfellowship
subject to the
fulfilment of
requirements as laid

down by the relevant
rufes. Such zero
semester (s) shall not
be counted for
calculation of the
duration of the
programme in case of
such student.

After deliberations, the

x

lrur,ptt.rltr,,rltur r ur r..lu u

to acielptirig a f6lbign 
-

scholarshipfellowship
subject to the
fulfilment of
requirements as laid
down by the relevant
rales, and any other
valid rcason(s)
subject to the
approvdl of the
competent outhority.
Such zero semester (s)

shall not be counted
for calculation of the
duration of the
programme in case of
such stu dent.

members unanimously



Item No. EC:13:2015:10C

To consider the
implementation of Aadhar
Based Bio-metric
Attendance System in the
university.

Item No. EC:X.3:20X5:XlC

To consider the panel of
experts recommended by
the members of Academic
eor.rncil regarding the
Selection Committee for
appointment to the faculty
positions.

RESOLVED, to approve the recommendations of
the committee and approved the minor
inclusion/modification in the Clause No.2.3 of
M.Phil.-Ph.D. Integrated Programme Rules and
Regulations.

The Vice Chancellor brought to the notice of the
EC members that in view of the DoPT orders No.

7IO13/9/2074-Estt (A-lll) dated 21't November
2014, the ministry has decided to introduce and
implement the Aadhar enabled Bio-metric
Attendance System (AEBAS) as a part of Digital
lndia program.

He also told that the university has deputed a

System Analyst as Nodal Officer for proper
implementation and smooth funclioning of
Aadhar Based Attendance Svstem in the
university.

The members RESOTVED unanimously to adopt
and implement the Aadhar enabled Bio-metric
Attendance System (AEBAS) as a part of Digital
India program introduced by the Ministry.

The members were informed that as per the
Statute 18(2) ofthe Central Universities Act 2009,
there is a requirement of recommendation from
the. A.cadertEr'c Council regarding €o*stitutlerr-*f " --..
Selection Committee for appointments of faculty,
as per the details given below:

"Professor: Three persons not in the service of
the university nominoted by the Executive
Council, out of a ponel of nomes recommended
bv the Academic Council for their special
knowledge of, or interest in the subject with
whiih the Professor will be concerned".
"Associate Professor: Two persons not in the
service of the university nominated by the
Executive Council, out of a ponel of names
recommended bv the Acodemic Council for their
special knowledge oJ, or interest in the subject
with which the Associote Professor ond
Assistont Professor will be concerned".

The university had requested the members of the

xi
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f tem N o. ECtl3 izOLsiLzC

To consider the quality of
work and time schedule of
CPWD contractor at Main
Camous.

Academic Council to suggest a panel as per the
above Staute, so that the university may expedite
the recruitment process in various
Schools/Centres.

The panel as suggested by the Academic Council
was placed on the table for kind consideration
and further nomination of the experts by the
Executive Cou ncil.

The members unanimously RESOLVED, after
'discussions, to approve the panel as suggested by
the Academic Council and authorize the Vice
Chancellor to Selection Committee out of the list
as per his wisdom and availability of the experts
to the selection committee for various facultv
oositions.

The Vice Chancellor brought to the notice of the
EC members, his following observations to his

visit alongwith Prof. P. Ramarao, Dean Academic
Affairs, and Mr. Tarsem Singh, Assistant Estate

Supervisor, to the main campus on 9.1.2015 (m):

The progress of the road construction (sub-layer)

is very slow. This work as per its schedule is to be
completed before 14th January 2015. As against
this even one third has not been comoleted.

In the licht of the proposed visit of the Hon'ble
piesident of India and Visitor of the university on
28th February 2015, very slow progress of work is

a matter of serious worry.

2. lt was observed that even after the strict
instructions not to use ground water for
constructions (as per MoU), the party is using the
ground water that leads to the deterioration of
life of the road. The ground water is full of
Sulphates, Chlorides and heavy metals which are
expected to reduce the longevity of the road.
The team removed the electricity connectivity
for pumping out water from the ground.

The workmanship of the construction is not up to
the mark. The compaction and levelling of sub-
layer of road is not being done properly.

The plantation around the boundary wall which
xii
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Item No EC:13:2015:13C

To consider the bio-data of
Dr. Mridula Mittal, for the

) post of Medical Officer on
part time/full time basis in
t|e... rttrlyqtsilv -,. . _g!!,
contractual basis.

was raised by the CUP was found damaged very
badly including the four big trees.

5. The team was told that the Senior Officers hardly
visit the site. Site visit of the CPWD officials/site
engineer required for the supervision of work, is
not regu lar.

The members took a serious view of the matter and

RESOLVED to authorize the Vice Chancellor to write a

letter to the concerned Chief Engineer and the
Director General, CPWD, ensuring the timely
completion of the contract with good quality of
material and workmanshio.

The senior officers be also reouested to take
personal interest and regularly visit the site for
proper regular monitoring. A copy of the letter be

sent to the MHRD was also further RESOLVED.

It was also RESOLVED to send a copy to BAC for
further action in this regard.

The Vice Chancellor brought before to the note of
the EC the acute problem of medical attention to the
students, staff and faculty. The efforts of the
university to recruit Medical Officers (male and
feuralc) l"l rr uugl r adver liser r rc,r r [. 41 yvgll..a".1. l cquests
on deputation have not yielded any positive results.

The members were also told that presently, there is

only one Medical Attendant in the Health Centre of
university to attend students and staff on day to day
basis, who is not authorised to prescribe the
medicine(s). Hence, one Medical Officer is required
to administer the Health Centre of the university.

He shared the university has received a request from
a lady doctor who is MD and worked for 5 years with
Railwavs. On account of the transfer of his husband

she had to shift to Bathinda and is now available to
serve the university if approved. The Vice Chancellor
olaced her bio-data before EC.

ln view of the urgency, it was suggested that the Bio-
data of Dr. Mridula Mittal may be considered for the
appointment to the post of Medical Officer on full

xiii
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Item No EC:13:2015:14C

To consider the minor
modifications in Clause No.

2-1 of M.Phil.-Ph.D.
lntegrated Programme
Rules and Regulations (sub

section (1) (b) of Section 28
of the Central Universities
Act, 2OO9, regarding the
rules and regulations to
deflne the duration of
paJllrq.4l1,., fql ,, , non-NET .

fellowships as suggested by
the internal committee
constitut€d for this
purpose.

time/part-time basis on contractual basis for 12

months or till the post is filled up on regular basis,

whichever is earlier. She be asked to stay on the
campus or be available in a few minutes on call.

After discussions, the members RESOLVED to
approve the appointment to the post of Medical
Officer on full time/part-time basis on contractual
basis for 12 months or till the post is filled up on

regular basis, whichever is earlier. In case of part-

time basis on a fixed emoluments of Rs. 30,000/- per

month Dlus accommodation free of licence fee for
atleast 4 hour stay. In case of full time appointment
at the applicable salary as per prescribed rules. The

Council advised to ensure that she be asked to stay
on the camous or be available in a few minutes on

call.

While presenting the agenda item, the Vice Chancellor
told that at present, the university has defined the
minimum (8 semesters) and maximum duration (12

semesters) for M.Phil.-Ph.D. lntegrated Programme.

He explained that currently, non-NET fellowships
which are being paid @ Rs. 5000/- during M.Phil. (first

3 semesters) and Rs. 8000/- during Ph.D. (next 5
semesters) for the students for the above period.

The,tenure ,qf Rajiv GanCh! lJatlonal-Fellowship and '
Maulana Azad National Fellowship is 5 years.

He suggested that in view ofthe above, the duration of
the fellowships of Ph.D. may also be similar to the Annexure-8

other fellowships of Ph.D. programme. However, such

extension should be performance linked, he argued.

After discussion, it was RESLOVED that in

anticipation to the approval of the Academic Council,

as recommended by the committee constituted for
this purpose the following modifications in the
existing M.Phil.-Ph.D. Integrated Programme Rules

and Regulations vide clause No.2.1 {Sub-section (1)

(b) of Section 28 of the Central Universities Act,
2009) be accepted:

xtv



Existing

The minimum
du ration .for

completion of the
Programme is 08

semesters and the
maxim um
duration 12

iemesters. out of
this period
minimum of 03

semesters must
be spent for
M.Phil. phase of
the Programme
for which
maximum
duration is five
consecutive
semesters, or as

may be decided
by Academic
Council from time
to time.

Proposed modification

2.1 (a) The minimum duration
for completion of the
Programme is 08 semesters
and the maximum duration
12 semesters. Out of this
period minimum of 03

semesters must be spent for
M.Phil. phase of the
Programme for which
maximum duration is five
consecutive semesters, or as

may be decided by Academic
Council from time to time.

2.1. (b) The fellowship for
those who have one
published/Accepted paper in
indexed journals will be
extended by one semester. In
case of two publications, it will
be extended by two semesters, 

"-.

The extension will be subject to:
good behaviour of the
candidate

Item No EC:13:2015:15C

To consider the grant of
, liveries - to . -,Grsup:C/O

employees i.e. Drivers/
Tractor drivers peons/

Office Attendants/Multi-
tasking staff at Central
University
Bathinda.

of Punjab,

The Vlce Chancellor to the notice of the EC the requesr
' '''.^-al!--+rd- ;-.<- r-^ ^{ -i,- *-i^- --.--i^,,^--oPyr'Ldr.,\,ir w' i||u I c6uro' s,'iyivlscJ

requesting for providing uniform like in other govt.

offices.

Incidentally, the university rules are silent on this
issue.

Consequently, a Committee was constituted to frame
rules with respect to issuance of liveries,to regular
staff car Drivers, Peons/Office Attendant/MTS working
at CUP.

The committee drafted the rules after taking into
consideration the applicable rules of Gol and

submitted the recommendations for norms for the
issues of livery items to this category of staff (regular

employees) along with rules to be followed by the
users ofthe uniform.

Annexure-g



Item No EC:13:2015:16C

To consider the grant
compensatory leave
employees of
university.

of
for
the

The recorn men dations of the committee were placed
for consideration of the Council.

The members of the Council considered these
recommendations and after discussions, RESOTVED to
approve the grant of Liveries to Group-C/D employees
i.e. Drivers/Tractor d rivers peons/Office
Atten da nts/Mu lti-tasking staff at Central University of
Pu njab, Bath inda.

The members were told that on certain occasions,
the university needs to remain open on public
holidays. Thereby making it mandatory for the
employees (teaching and/or non-teaching) to attend
the offices.

ftem No ECt!3t2OlStL7 C

To consider the application
of Dr. A,K. Jha, for the post
of Registrar of the
university.

Further, many a times selective employees are
directed to report in offices on holidays (Saturday &
Sundavl.

In both of the above cases, the employees who
attend the offices on holidays request for sanctioning
of compensatory leave in their favour in lieu of
attending the university on holiday or they request
that (in case all are directed to attend the office)
either compensatory leave or declaration of some
other leave in lieu thereof be given.

The members considered the matter and RESOLVED

.,.,".,.. to not to,approve. the. req uest of compensatcry loave
in lieu of attending the university on holidays.

It is only under exogenous that the staff and faculty
is asked to attend the universitv.

The Vice Chancellor brought to the notice of EC

members that his office is in receipt of an application
form Dr. A.K. Jha who is working as Registrar of Central
University of Haryana

He also told that Dr. Jha has applied for the post of
Registrar but not in response to the any advertisement.
At the same time, the University is in receipt of some
applications for the post of Registrar against
advertisement. These have alreadv been screened. As

soon as the nominees of the Visitor is received the
XVi
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Item No EC:13:2015:18C

To consider our need of
expert for handling of
landscaping/horticulture
activities to be carried
out at new campus of
the university at village
Ghudda.

Item No. EC:13:2015:19C

Any other item with the
permission of the chair.

interviews could be conducted. He asked for advice of
EC on this application of Dr..Jha.

The members considered the candidature of Dr. A.K. Jha,

for the post of Registrar of the university and RESOLVED

that he may be considered while conducting interviews
for the post of Registrar.

The Vice Chancellor while presenting this agenda itern
told that the construction of the new campus
(Phase - l) at village Ghudda is going to be started
shortly. Along with the construction work, there is also
a greater need of bio-aesthetic planning in addition to
various activities related to horticulture and
Landscaping and conserving the ancient trees.

He further told the House that to carry out these
activities, there is urgent need of an expert who can

supervise these activities through his experience and
expertise.

Prof. Dr. S.C. Sharma, Former Director Grade
(Scientist-G), CSIR National Botanical Research

institute, Lucknow, with 50 years of experience in the
area of Ex-situ conservation, horticulture, Bio-aesthe'tic
planning and landscape architecture was asked if 'he
could spare time. He has agreed to help us and has

asked for terms and conditions.

l.tirr bi* rlrtl. ,}1vp9.. pl;ri6d fnr . fonridtrrtion for
appointment as Consultant to carry out the above

mentioned activities.

The members considered the candidature of Dr. S.C.

Sharma and RESOLVED that he may be considered for
appointment as Consultant on contractual basis @ Rs.

50,000/- pm fixed as given to other consultants initially
for a period of 1 year subject to the condition that he will
be able to stay for atleast 3 weeks working in a month
here with minimum 20 days working in a month here. He

could be given accommodation on the campus, if
available.

There was no additional ltem for discussion.

Annexure-11
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Item No. EC:13:2015:20C

Fixing date of the next
meeting of the Executive
Council.

(B) For Ratification

Item No EC:13:201511-R

To ratify the confirmation
of the minutes of 10th,
11th &12th meetings of
Executive Councils held on
22.O8.2O1,+, 25.t!.20t4 and
09.72.201.4, respectively.

Item No.EC:13:2015:1-l

(C) For lnformation

To inform Actions Taken on
the decisions of the
Executive Council in its
l0th Meeting held on 28th

August 2014.

Item No.EC:13:2015:2{

To inform Actions Taken
on the decisions of the
Executive Council in its
11th Meeting held on 25th

November 2014.

Item No.ECi13:2015:3-l

To inform Actions Taken on
the decisions of the

The members authorized the Vice Chancellor to fix
the date ofthe next meetins ofthe Council

The Minutes of the 10th, 11th & 12th meetings of
Executive Councils were circulated to all the members
and no comments have been received so far.

The 11th and 12th Meetings' Minute were however
confirmed by the members telephonically. In view of
the above, the confirmation of Minutes of 10th, 11th

and 12th Executive Meeting ls required formally.

The members RATIFIED the Minutes of 10th. 11th and

12th Executive Meetings.

I he members N(J I hu the
deelsions Executive Ccuncil in
28th August 2014.

The members NOTED the
decisions Executive Council in

25th November 2014.

Actrons laken on the
ttS iOth ft,lc3ting held c(., 

Ann"'u'"-72

Actions Taken on the
its 11th Meeting held on

Annexure-73

The members NOTED the
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