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EDU503  Assessment for Learning  Module: AFL004 

 

1. Introduction 

In teaching learning situations, it is important to measure the achievement 

of students learners. On the basis of measured scores, many conclusions 

are arrived. The measured value of a student can be compared with the 

achievement of other students or with the actual objective targeted. It is also 

used to diagnose these difficulties. It is used to promote the students to a 

higher class. The scores obtained from this evaluation can help us to 

investigate to what extent; students have achieved the learning outcomes. If 

there is any discrepancy, the reasons for not achieving can be analyzed. The 

way the achievement scores of students are analyzed, to throw light on the 

above aspects is referred to evaluation. 

The value of the feedback is dependent on two factors:  

1. The quality of the feedback  

2. How learners receive and ultimately use it.  

Teachers, therefore, need training and support to enable them to make 

valuable assessment decisions, to provide quality feedback to learners, and 

to teach learners to receive feedback positively and use the information 

contained within it effectively to improve their work. Assessment for learning 

and quality feedback can and do promote increased learner progress. 

However, assessment of learning rather than assessment for learning has 

preoccupied the minds of the profession for many years in an effort to meet 

awarding body requirements. Assessment of learning can detract from 

effective classroom practice and prevent feeding back assessment decisions 

to learners on their performance with the view to improving their work. 

 

2. Concept of Measurement, Evaluation & Assessment 

2.1 Definitions of Measurement 

 To Measure means “to observe or determine the magnitude of a variant”. 

 The word measurement means the act or the process of ascertaining the 

extent or quantity of something.  



 
 

 Measurement of any kind is a matter of determining how much or how 

little, how great or how small, how much more than or how much less 

than. 

 Measurement is the effort to describe objects quantitatively. 

Measurement is concerned with “How Much”.  

 Measurement refers to the process by which the attributes or dimensions 

of some physical objects are determined. 

Commonly we use tape measures, scales, and meters in day today life. 

These tools are considered as standard reliable tools.  

In education, Measurement helps to quantify individual’s achievement, 

personality, attitude, habit and skills. It involves quantification of observable 

phenomena and it is performed on the physical world by observer.  

The main function of measurement in education is to determine what 

knowledge, skills, abilities, habit and attitudes have been acquired. To 

determine the strength and weakness, difficulties, progress and needs of 

students.  

2.2 Definition of Assessment 

 To assess means “to stipulate the conditions by which the behavior 

specified in an objective may be ascertained”. Such stipulations are 

usually in the form of written description. 

 Assessment is a process by which information is obtained relative to 

some known objective or goal. 

 During assessment a teacher comes to know whether an objective is 

fulfilled or not and what she/he has to do in order to fulfill it. Here we 

come to know how a student is progressing in the class or a subject. 

 Assessment is a broad term that includes testing or measurement.  

 Ex. We come to know whether an objective is fulfilled or not by giving the 

test & marks obtained from them. 

A test is a special form of assessment. Tests are assessments made under 

contrived circumstances especially so that they may be administered. In 

other words, all tests are assessments, but not all assessments are tests. We 

test at the end of a lesson or unit. We assess progress at the end of a school 

year through testing. 



 
 

Assessment of skill attainment is rather straightforward. Either the skill 

exists at some acceptable level or it doesn’t. Skills are readily demonstrable. 

Assessment of understanding is much more difficult and complex.  

2.3 Evaluation 

 The verb Evaluate means “to classify objects, situations, people, 

conditions, etc according to defined criteria of quality. 

 Evaluation may be defined as a systematic process of determining the 

extent to which educational objectives are achieved by pupils. 

Ex: During evaluation teacher will decide with the help of marks how well 

students have performed. During evaluation teacher compares the progress 

of students with help of a defined criteria. 

 Evaluation tells us “How Good”. Evaluation is a Qualitative process; it is 

attached with some value. Evaluation tells a teacher whether students 

have really understood the concept and to what extent. 

 Evaluation uses information based on the credible evidence generated 

through assessment to make judgments of relative value. 

 When we evaluate, we are saying that the process will yield information 

regarding worthiness, appropriateness, goodness, validity, legality etc. of 

something (here it is method, test, objective etc. for which a reliable 

measurement or assessment has been made.  

 During the process of evaluation, establishing objectives, defining 

objectives, selecting indicators, data collection, data analysis and 

interpretation is included. 

 

2.4 Process of Evaluation 

                                                        Objectives (goals)                                                     

 

 

 

 

                   Learning experiences      Tools of evaluation 

                          (Means)                                     (Evidence) 



 
 

1. Identifying & defining objectives: In order to provide direction to some 

specific behavior objectives are must. 

Ex: To enable students understand parts of a flower. 

2. Planning learning experiences: How to teach, what teaching aids to be 

used, what test to be given etc. all this planning has to be done. 

Ex: now teacher will decide which method will be useful for teaching 

parts of a flower like demonstrating a original flower & with help of a 

chart. 

3. Providing Evidence through various tools of evaluation: teacher will plan 

various tests to check whether objectives are fulfilled or not. 

Ex: written exam, oral and even teacher can ask students to show parts 

of a flower with help of a specimen. 

4. Using the results of evaluation as a feedback for improving the teaching – 

learning process: Teacher with help of results will come to know whether 

& to what extent objectives are fulfilled or not & in order to fulfill what 

precautions needs to be taken.  

2.5 Principles of Evaluation The following principles provide a direction to 

the evaluation process: No evaluation device should be selected or developed 

until the purpose of evaluation have been carefully defined (i.e. objectives). 

1. Evaluation techniques should be selected in terms of the purpose to 

be served. 

2. Comprehensive evaluation requires a variety of evaluation techniques. 

3. Proper use of evaluation techniques require an awareness of their 

limitations & there advantages. 

4. Evaluation is a means to an end and not an end in itself. 

2.6 Implications of evaluation on various aspects of education: 

1) Influence on Learning:  

 It helps in developing regular study habits, as due to continuous 

evaluation students are in a habit of studying. 

 It considers all aspects of students and does not only stress on 

memory part but considers physical, mental, emotional & social 

development. 



 
 

 It leads to wholesome study of the syllabus not only few topics, as 

evaluation is continuous process so teacher can ask any question any 

time not only in exams. 

2) Influence on Teaching: 

 Teacher has to use variety of methods of teachi9ng in order to have 

complete development of students. 

 Teacher needs to prepare well in order to achieve the objectives. 

 It helps in improving students’ capabilities as teacher uses techniques 

like remedial teaching after evaluation. 

 Teacher can come to know whether the methods used for teaching, tools 

used for evaluation etc. are appropriate or not with the help of 

evaluation. 

3) Influence on Syllabus: 

 Evaluation approach leads to revising of the syllabus & at the start 

instructional objectives are decided & if not fulfilled it can be changed. 

4) Influence on the textbooks: 

 Format of the textbooks can be changed after evaluation. What is 

needed, how it should be presented can be presented. All this is kept 

what response students give or what result comes out after 

evaluation. 

5) Influence on testing: 

 At present evaluation is written based but it can be changed to other 

types of exams as in order to evaluate whole personality of the 

students. 

 Results can also be evaluated based on all round development of the 

individual & not only based on memory part or pass & fail. 

2.7 What is a test? 

Meaning of the Test: Test may be called as a tool, a question, set of 

questions, an examination which use to measure particular characteristics 

of an individual or a group of individuals. It is something which provides 

information regarding individual’s ability, knowledge, performance and 

achievement. 



 
 

A test is a specific tool or procedure or a technique used to obtained 

response from the students in order to gain information which provides the 

basis to make judgment or evaluation regarding some characteristics such 

as fitness, skill, knowledge and values. 

3. What is Assessment for Learning? 

3.1 Assessment as part of classroom activities is a fundamental process 

required to promote learning and ultimately achievement. Learners need to 

know and understand the following before learning can take place:  

 What is the aim of the learning?  

 Why do they need to learn it?  

 Where are they in terms of achieving the aim?  

 How can they achieve the aim?  

When learners know and understand these principles, the quality of 

learning will improve. Sharing this information with learners will promote 

ownership of the learning aims and a sense of shared responsibility between 

the teacher and learner to achieve those aims. Improving learners’ 

confidence and self-esteem reflects positively in learners’ work and their 

motivation is improved.  

To promote effective assessment, teachers need to:  

 explain the learning aims to learners and check their understanding  

 demonstrate the standards learners are required to achieve and help 

them recognize when they have achieved that standard 

 give effective feedback on assessment decisions, so that learners know 

how to improve  

 demonstrate high expectations and make it obvious to learners that 

they believe that they can improve on their past performance  

 provide regular opportunities for teachers and learners to reflect on 

the last performance and review learners’ progress  

 develop learners’ self-assessment skills, so that they can recognize 

what aspects of their own work need to improve. 

Assessment for learning is all about informing learners of their progress to 

empower them to take the necessary action to improve their performance. 



 
 

Teachers need to create learning opportunities where learners can progress 

at their own pace and undertake consolidation activities where necessary. In 

recent years, it has been stated that teachers have become adept at 

supporting the less able learner, sometimes to the detriment of the more 

able learner. Assessment for learning strategies should be implemented in 

such a way that quality feedback provided to learners based on, for example, 

an interim assessment decision, will help to challenge the more able learner 

to reach new levels of achievement and, in doing so, reach their full 

potential. The individuality of feedback, by its very nature, has the facility to 

support weaker learners and challenge more able learners. 

 

4. Concept of Feedback 

4.1 Meaning of Feedback  

Feedback is an important part of the assessment process. It has a 

significant effect on student learning and has been described as “the most 

powerful single moderator that enhances achievement” (Hattie, 1999). 

Feedback is a process in which learners make sense of information about 
their performance and use it to enhance the quality of their work or learning 

strategies. 
The main objectives of feedback are to: 

 justify to students how their mark or grade was derived 

 identify and reward specific qualities in student work 
 guide students on what steps to take to improve 

 motivate them to act on their assessment 

 develop their capability to monitor, evaluate and regulate their own 

learning. 

Basic principles of feedback 

Constructive:  

Feedback should not be to criticize or to find fault. It should be to provide 

guidelines and pathways to learners to improve upon their achievement. 

Feedback should be to show them new ways of improvement. It should 

guide students to become independent and self-reflective learners, and 

better critics of their own work 

It should promote good interpersonal relationship between teacher and 

students.  



 
 

Timely: Timely feedback helps the learner to make immediate improvement 

and corrections in their approach, ways and attitude.  

Meaningful:Feedback should be individualist as far as possible to cater to 

individual differences. It should stimulate reflection, interaction and 

dialogue about learning improvement. It should guide students to adapt and 

adjust their learning strategies 

Feedback is valuable when it is received, understood and acted on. How 

students analyze, discuss and act on feedback is as important as the quality 

of the feedback itself. Through the interaction students have with feedback, 

they come to understand how to develop their learning. 

4.2 Effective feedback: 

Specific, descriptive feedback is necessary for improvement and success. 

How teachers provide suggestions for improvement is critical in "closing the 

gap" for students. Teachers who combine strong subject knowledge with 

effective feedback can offer students rich, focused information about their 

learning and how to improve it. Students who are clear about their learning 

can monitor their progress and seek feedback to improve their learning. 

Feedback should be initiated by the students.  

Feedback should be given at the time of the learning so that students can 

make improvements as they go. Teachers often give too much feedback, 

which students find overwhelming and difficult to understand. Some 

students have difficulty understanding and processing written feedback. 

When students are presented with grades and comments, the grades can 

cancel the beneficial effects of the comments. These "negatives" of written 

feedback can be avoided if there is good communication between teacher 

and student, so that the student can say if the feedback is helpful or not in 

providing paths for improvement. Feedback helps learners to maximize their 

potential at different stages of learning, raise their awareness of strengths 

and areas for improvement, and identify actions to be taken to improve their 

academic performance. 

Feedback can be seen as informal (for example in day-to-day encounters 

between teachers and students or trainees, between peers or between 

colleagues) or formal (for example as part of written or clinical assessment). 



 
 

Thus, feedback is part of the overall dialogue or interaction between teacher 

and learner, not a one-way communication. 

Learners value feedback, especially when it is given by someone credible 

who they respect as a role model or for their knowledge, attitudes or clinical 

competence. Failing to give feedback sends a non-verbal communication in 

itself and can lead to mixed messages and false assessment by the learner of 

their own abilities, as well as a lack of trust in the teacher. 

5. Grading System? 

5.1 Meaning of Grading System   

A grading system in education is a system that is used to assess the 

educational performance of a child which is entirely based upon points 

alone.  

Grading in education is the process of applying standardized measurements 

of varying levels of achievement in a course. Grades can be assigned as 

letters (for example A through F), as a range (for example 1 to 6), as a 

percentage of a total number of questions answered correctly, or as a 

number out of a possible total (for example out of 20 or 100). In some 

countries, all grades from all current classes are averaged to create a grade 

point average (GPA) for the marking period. The GPA is calculated by 

taking the number of grade points a student earned in a given period of time 

of middle school through high school. GPAs are also calculated 

for undergraduate and graduate students in most universities. 

The GPA can be used by potential employers or educational institutions to 

assess and compare applicants. A cumulative grade point average (CGPA) 

is a calculation of the average of all of a student's total earned points divided 

by the possible number of points. This grading system calculates for all of 

his or her complete education career. Grade point averages can be 

unweighted (where all classes with the same number of credits have equal 

influence on the GPA) or weighted (where some classes are given more 

influence than others). 

 

 



 
 

a) Advantages of Grading System in Education 

1. Reduces the academic stress of the students: Grading system takes 

into consider the broadly classified categories. According to grading 

method, the actual marks of a subject do not get mentioned on 

transcripts but only the grades. So students need not to worry about 

competition of marks. It still provides the necessary educational 

prerequisites for them to land themselves comfortably on a good job and 

also mould themselves to become more responsible citizens in the future.  

2. Grading Pattern description: One of the main advantages of this 

method is that the studious children are clearly discriminated from the 

average and below average type of students.  

3. Identification of weaknesses and strengths: Students get to know their 

weakness and strength. Students get a clear idea regarding their 

achievement level.  

4. Make studies easier: Suppose if a student knows that getting a D is 

enough to scrape through the class assignments section in the marking 

division, he or she will only focus on getting a D without any fuss. This 

would be helpful for student to focus on the improvement of their 

potential talents. 

5.4 Disadvantages of Grading System in Education: 

 Avoids competitive spirit: When all that required is a mere pass mark, 

students would neither have the urge to outperform others nor do we 

want to excel with the overall grades. E.g. The A grade speaks a lot 

about our calibre than a D or an F. With a D or an F, we can be only 

satisfied that we are okay enough in studies, which will make us go 

lazy.  

 Accurate performance and the knowledge gained are not represented.  

 Grades do not indicate to what extent student has achieved knowledge 

or developed particular skills. E.g. A grade in unit test might indicate 

http://www.progressiveteacher.in/creating-responsible-citizens-for-the-future/


 
 

the good level of achievement but a grade does not indicate to what 

extent.  

 Lack of incentives: The traditional letter grade system considers that 

every alphabet is an inducement to perform good or better or the best. 

E.g. Getting a B could kindle the students to put an extra effort to get 

an A and is a step closer to getting the highest mark in a class. But, 

the highest rank in class tag is going to do no good for the students. 

To get the tag, the students will only go for rote learning rather than 

be exploring and explaining the concepts on their own. 

 

5.5 Students’ Promotion policy in school 

The verb promote can also mean to advance to a higher position. Because of 

your hard work, your boss might decide to promote you. In school, passing 

students are promoted each year when they enter a higher grade.  

Social promotion is the practice of promoting a student to the 

next grade after the current school year, regardless of if they learned the 

necessary material or if they are often absent. This is done in order to keep 

the students with their peers by age, that being the intended social 

grouping.  

It is sometimes referred to as promotion based on seat time, or the amount 

of time the child spent sitting in school. This is based on the enrolment 

criteria for Kindergarten, which is being 4 or 5 years old (5 or 6 years old for 

1st graders) at the beginning of the school year. The intention is for the 

students to be able to graduate from high school level education before their 

19th birthday. 

In Canada and the United States, social promotion is normally limited to 

primary education. 

Advantages:  

 Avoid harm to the students' or their classmates' self-esteem 

 To encourage socialization by age 

 To facilitate student involvement in sports teams 

 To promote a student who is weak in one subject on the basis of 

strength in the other areas. 



 
 

In some countries, grade retention is allowed when students haven't learned 

the necessary material or if they are often absent. 

Merit promotion: This type of promotion is opposite of social promotion. In 

this type of promoting, student would be to promoted once they learned the 

necessary material. The scope of the promotion might then be either to the 

next grade or to the next course in the same field. In a curriculum based on 

grades, this is usually called "mid-term promotion".  

In a curriculum based on courses rather than grades, the promotion is 

open-ended and is better understood as satisfying a prerequisite for the next 

course. 

In India, earlier we had mostly merit promotion. As per the RTE (Right to 

Education) Act, on April 1, 2010 social promotion policy was enforced with 

the motive of providing education to each and every child between the age of 

6 and 14. 

The Human Resource Ministry has the policy of social promotion that 

promoted all the students from Class 5 and 8. Now, under the new policy, it 

will be mandatory for all students of classes 5 and 8 to clear the 

examination so as to get into next class. So again it is going to be merit 

promotion. 

6. Learning Difficulties 

6.1 Meaning of Learning Difficulties:  

A learning difficulty can be described as an issue with the brain's ability 

to process information. Individuals who have a learning difficulty may 

not learn in the same way or as quickly as their peers, and they might 

find certain aspects of learning, such as the development of basic skills, 

to be challenging. 

Because learning difficulties cannot be cured, their effects may impact an 

individual's performance throughout life: academically, in the workplace, 

and in relationships and daily life. Intervention and support, which may 

be supplemented by counseling or other mental health care services, can 

help an individual with a learning difficulty to achieve success. Many 

children and teenagers have a learning difficulty, and many of them cope 

with more than one type of difficulty. Learning difficulties, which are 



 
 

neurological challenges, affect the way the brain receives, processes, 

stores, and analyzes information. Because a learning difficulty often 

affects an individual's ability to develop reading, writing, and math skills, 

a learning difficulty is typically recognized and diagnosed while an 

individual is in school. However, some of those affected by a learning 

difficulty may not have it discovered or diagnosed until they are in college 

or after they have joined the workforce. Others never have their condition 

diagnosed and may continue to experience difficulty processing 

information as they progress through life.  

Learning difficulties indicate an individual's need for alternative learning 

methods. They are not indicative of intelligence level and are not the 

same as intellectual difficulties learning challenges that result from 

sensory handicaps; developmental delays; or cultural, economic, or 

environmental disadvantages.  

While some learning difficulties are mild, others may have a severe 

impact on an individual's academic performance. However, behavioral 

teachings tailored specifically to the type of difficulty can help an 

individual develop strategies to address and work with a particular 

challenge, and intervention can be of significant benefit. Simply having a 

learning difficulty does not mean an individual will be unable to succeed 

academically or hold an intellectually demanding position. 

 

6.2 Possible causes of learning difficulties 

It is not clear what causes learning difficulties, but researchers believe 

genetic influences, brain development, and environmental effects may all 

be likely to have some impact on their development.  

While learning difficulties often appear in families, researchers are 

uncertain whether this is due to genetic causes or if this recurrence 

appears because children typically learn from and model their parents. 

Brain development before and after birth might also have an impact on 

the development of learning difficulties, and children who were born 

prematurely, had a low birth weight, or who sustained a head injury may 

be more likely to have a learning difficulty. Environmental effects such as 



 
 

toxins and poor nutrition in early childhood are also considered to be 

potential factors in the development of a learning difficulty. 

 

6.3 Types of learning difficulties 

A learning difficulty might often be termed a "hidden disability." A person 

challenged by a learning difficulty is generally of average or above 

average intelligence, and many are able to hide the fact that certain 

aspects of academic learning give them issue for years, leaving these 

issues unaddressed until high school or later. The difficulty arises in the 

gap between the individual's potential for achievement and ability to 

achieve, which is often hampered by a difficulty in receiving or processing 

information. 

Learning difficulties can be verbal or nonverbal. Verbal learning 

difficulties affect one's ability to read, write, or otherwise process spoken 

or written words, while nonverbal learning challenges can make it harder 

for an individual to process visual information or master abstract 

concepts like fractions. Some learning difficulties can also make it 

difficult for an individual to focus: At least 20% of those with learning 

difficulties have a condition that impacts the ability to focus or 

concentrate. 

The Diagnostic and Statistical Manual classifies learning difficulties 

under the diagnosis of "Specific Learning Disorder," differentiating 

between conditions marked by impairment in reading, mathematics, or 

written expression. This diagnosis occurs more often in males than in 

females.  

The Learning Disabilities Association of America lists these specific 

learning difficulties: 

a. Dyslexia: A condition that can affect reading fluency and 

comprehension, writing, spelling, speech, and recall. Dyslexia 

might occur along with other related conditions and is also known 

as a language-based learning disability.  

b. Dysgraphia: An individual with dysgraphia might find it difficult to 

write legibly, space words consistently, spell, compose, think and 



 
 

write at the same time, or plan spatially (on paper). Specifically, 

this condition affects handwriting and other fine motor skills.  

c. Dyscalculia: This condition may have an effect on one's ability to 

develop math skills, understand numbers, and learn math-based 

facts. It can be difficult for individuals with dyscalculia to 

comprehend math symbols, organize or memorize numbers, tell 

time, and count.  

d. Auditory processing disorder (central auditory processing 

disorder): Individuals with this condition may have difficulty 

recognizing the differences between sounds, understanding the 

order of sounds, recognizing where sounds have come from, or 

separating sounds from background noise.  

e. Language processing disorder: This condition, a type of APD, 

makes it difficult for individuals to give meaning to sound groups in 

order to form words and sentences. It relates to the processing of 

both expressive and receptive language.  

f. Nonverbal learning difficulties: These typically make it difficult 

for individuals to interpret facial expressions and body language. 

Visual-spatial, motor, and social skills may all be affected.  

g. Visual perceptual/visual motor deficit: Those with dysgraphia or 

a nonverbal learning difficulty might also have a visual 

perceptual/visual motor deficit, which can impact the way a person 

understands visual information, the ability to draw and copy, 

hand/eye coordination, and the ability to follow along in text or on 

paper. 

h. Attention deficit hyperactivity is not considered a learning 

difficulty, but research shows between 30% and 50% of children 

have both ADHD and a specific learning difficulty. When these two 

conditions occur together, learning can become even more 

challenging.  

 

 

 



 
 

6.4 Diagnosis of learning difficulties 

Inappropriate diagnostic practices and procedures have contributed to 

wrong classification of individuals and lack of identification of issues at right 

time. Some of the following reasons are as follows: 

 lack of understanding, acceptance, and willingness to accommodate 

normal variations in learning and behaviour; 

 the false belief that underachievement is synonymous with specific 

learning disability; 

 the incorrect assumption that quantitative formulas alone can be used 

to diagnose learning disabilities; 

 failure of multidisciplinary teams to consider and integrate findings 

related to the presenting problem(s); 

 lack of comprehensive assessment practices, procedures, and 

instruments necessary to differentiate learning disabilities from other 

types of learning problems; and 

 general preference for the label “learning disability” over “mental 

retardation” or “emotional disturbance,” which leads to the 

misclassification of some individuals. 

Following are the major concerns which should be taken care of while doing 

assessment  

 Learning disabilities, like other handicapping conditions, vary in their 

manifestations and are mild, moderate, or severe. 

 Appropriate procedures must be used from early childhood through 

adulthood to assess and identify individuals suspected of having 

learning disabilities. Procedures vary with different age groups. 

 Problems associated with learning disabilities may be observed in both 

academic and non-academic settings. So, Evaluation process 

procedures used to diagnose individuals should include data collected 

from all relevant settings. 

 Individuals who manifest specific symptoms of—or who are considered 

at risk for—learning disabilities should be monitored by qualified 

personnel to determine if assessment or other special services are 

needed. All these aspects should be a part of evaluation system. 



 
 

 Assessment should take care of handling various types of learning 

difficulties and other relevant factors.  

 Differential diagnosis is a process. When one of several factors may be 

the cause of learning problems, low achievement, underachievement, 

or maladaptive behavior, all possible etiological alternatives must be 

considered. 

 Diagnosis of learning disabilities must be based on an analysis of the 

individual's strengths as well as weaknesses. 

 Linguistic and cultural differences, inadequate instruction, and/or 

social-emotional deprivation do not preclude the possibility that an 

individual also has a learning disability. Similarly, individuals with 

other handicapping conditions, such as mental retardation, sensory 

impairments, autism, or severe emotional or behavioral disturbances 

may have concomitant learning disabilities. 

 Diagnostic judgments must not depend solely on test results. Such a 

practice can cause over-reliance on test scores, inadequate 

consideration of individual behavioral and social characteristics, and 

insufficient integration of other assessment information.  

 Scores on intelligence tests (IQs) are not the only reflection of 

intellectual ability. Diagnostic criteria based exclusively on IQ 

disregard intra-individual differences in skills and performance.  

 Manifestations of learning disabilities, such as language impairment, 

can reduce performance on intelligence tests. Therefore, selection of 

tests and interpretation of results must acknowledge the influence of 

specific disabilities on intelligence measures. 

7. Summary 

Evaluation helps in deciding how well students are studying or where they 

have reached. Evaluation helps in testing efficiency of teachers as to how 

well they are teaching & testing the students. 

It gives parents a clear idea of their child’s progress. 

Results of evaluation help in guidance & counseling. It helps school 

authorities about progress of the school. In a nutshell, Evaluation helps in 



 
 

devising more effective instructional material and procedures of instruction. 

In learning, it contributes to formulation of objectives, designing of learning 

experiences and assessment of learner performance. Besides this, it is very 

useful to bring improvement in teaching and curriculum. It provides 

accountability to the society, parents, and to the education system. 

 

Quadrant-III  Learn More/Web Resources/Supplementary 

Materials 

Books, articles, research papers, journals, case studies etc.: 

 

 Bhatnagar, A. B. & Bhatnagar, A. (2016)., Assessment for Learning, R. 

Lall Book Depot 

 Absolum, M. (2006). Clarity in the classroom. Auckland: Hodder 

Education. 

 Clarke, S. (2001). Unlocking formative assessment: Practical 

strategies for enhancing pupils’ learning in the primary classroom. 

London: Hodder and Stoughton. 

 Clarke, S. (2003). Enriching Feedback in the primary classroom. 

London: Hodder and Stoughton. 

 Hattie, J. (2009). Visible Learning. London and New York: Routledge. 

 Patel, R. N. (1985). Educational Evaluation: Theory and Practice. 

Himalaya Publication. 

 Mangal, S. K. & Shubhra S., (2017). Assessment for Learning. Shipra 

Publication. 

 Tunstall, P., & Gipps, C. (1996). Teacher feedback to young children 

in formative assessment: A typology. British Educational Research 

Journal, 22 (4). 

 

Links to web sites giving additional readings, Wikipedia, blogs, open source 

content etc.:  

http://newmediaresearch.educ.monash.edu.au/feedback/framewo

rk-of-effective-feedback/definition/ 

http://assessment.tki.org.nz/Glossary#glossary_208
http://newmediaresearch.educ.monash.edu.au/feedback/framework-of-effective-feedback/definition/
http://newmediaresearch.educ.monash.edu.au/feedback/framework-of-effective-feedback/definition/


 
 

https://www.futurelearn.com/courses/educational-

design/0/steps/26436 

http://assessment.tki.org.nz/Assessment-for-

learning/Assessment-for-learning-in-practice/Effective-

feedback 

www.goodtherapy.org/learn-about-therapy/issues/learning-

difficulties 

 

Glossary: 

 Test: A method to determine a student's ability to complete certain 

tasks or demonstrate mastery of a skill or knowledge of content. Some 

types would be multiple choice tests, or a weekly spelling test.  While 

it is commonly used interchangeably with assessment, or even 

evaluation, it can be distinguished by the fact that a test is one form 

of an assessment. 

 Assessment: The process of gathering information to monitor progress 

and make educational decisions if necessary. As noted in my 

definition of test, an assessment may include a test, but also includes 

methods such as observations, interviews, behavior monitoring, etc. 

 Evaluation: Procedures used to determine whether the subject (i.e. 

student) meets preset criteria, such as qualifying for special education 

services. This uses assessment (remember that an assessment may be 

a test) to make a determination of qualification in accordance with a 

predetermined criterion. 

 Measurement, beyond its general definition, refers to the set of 

procedures and the principles for how to use the procedures in 

educational tests and assessments.  Some of the basic principles of 

measurement in educational evaluations would be raw scores, 

percentile ranks, derived scores, standard scores, etc. 

  

https://www.futurelearn.com/courses/educational-design/0/steps/26436
https://www.futurelearn.com/courses/educational-design/0/steps/26436
http://assessment.tki.org.nz/Assessment-for-learning/Assessment-for-learning-in-practice/Effective-feedback
http://assessment.tki.org.nz/Assessment-for-learning/Assessment-for-learning-in-practice/Effective-feedback
http://assessment.tki.org.nz/Assessment-for-learning/Assessment-for-learning-in-practice/Effective-feedback
http://www.goodtherapy.org/learn-about-therapy/issues/learning-difficulties
http://www.goodtherapy.org/learn-about-therapy/issues/learning-difficulties


 
 

Quadrant-IV   Self-Assessment 

 

1 The ______________means the act or the process of ascertaining the 

extent or quantity of something. 

a. Evaluation   b. Test 

c. Measurement  d. Assessment 

2 Feedback is a _____________ communication. 

a. one-way   b. effective 

c. two-way   d. triangulated  

3 A condition that can affect reading fluency and comprehension, 

writing, spelling, speech, and recall. 

a. Dyscalculia    b. Dysgraphia 

c. Attention deficit hyperactivity d. Dyslexia 

4 This condition makes it difficult for individuals to give meaning to 

sound groups in order to form words and sentences. 

a. Auditory processing disorder b. Dyslexia 

c. Language processing disorder d. Nonverbal learning difficulties 

5 Assessment for Learning is also known as ___________________. 

a. summative assessment b. formative assessment 

c. diagnostic assessment d. prognostic 

6 In Assessment for Learning, teachers use assessment as ___________ 

to find out as much as they can about what their students know and can 

do, and what confusions, preconceptions, or gaps they might have. 

a. an investigable tool b. a measurement 

c. diagnostic test d. remedial 

7 ______________ may be defined as a systematic process of determining 

the extent to which educational objectives are achieved by pupils. 

a. Test    b. Measurement 

c. Assessment   d. Evaluation 

8 The goal of Assessment for Learning is not just to motivate students to 

work hard on challenging problems, but also _____________________________. 

   a. to secure good percentages/marks b. to develop their          

                                                           identities as capable learners 



 
 

c. to get admission in good institutes d. to get promoted to  

         higher grades 

9 Assessment for learning occurs _______________the learning process 

a. at the beginning   b. at the end 

c. in between    d. throughout 

10 ____________________ provides teachers with the evidence, numerical or 

otherwise, from which they develop useful information about the students. 

a. Assessment    b. Promotion 

c. Grading System   d. Result 

 

 

Answer Key: 

1. c 

2. c 

3. d 

4. c 

5. b 

6. a 

7. d 

8. b 

9. d 

10. c 

 

 


